Future of Jobs in Ireland - Automation Risk

373,500

people identified as being
employed in occupations
at high risk of automation

Individual occupations with highest
volumes of employment at high risk
of automation:
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- Assemblers & routine operatives
- Process operatives

- Cleaners

- Warehouse operatives

+ Drivers

- Farmers

- Kitchen & catering assistants

- Waiters & waitresses

- Financial, government & other administrators
- Construction operatives

- Sales Assistants

600,000
were in jobs considered at
medium risk of automation
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Top 6 occupational groups combined account for two thirds (247,500)
of the national total of occupations at high risk of automation.

Top 6 Occupational Groups By Education Level
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than 25 years in hospitality (31%)

Overall state average for those employed

Education Level State Average
Lower sec 12%
Higher sec / FET 38%
Third level 48%

“not stated / unknown not included

Those employed in agriculture & animal care,
transport & logistics and operatives &
elementary occupations had a higher share of
persons, with at most a lower secondary
education, than the national average of 12%.
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Females had larger shares in: O

Gender

Males had larger shares in:

- Agriculture & Animal Care 87%
- Operatives & elementary 63%
- Transport & logistics 94%

- Sales & customer service 55%
- Administrative & Secretarial 80%
- Hospitality 56%

The future world of work at occupational level, should see a continued embracing of practices being utilised during the Covid-19 pandemic such as;
automation, newly defined processes, flexible hours, flexible locations and new skillsets. Significant upskilling/reskilling opportunities across all areas
of the labour market will be required to meet the challenges and opportunities posed in the workplace of the future.
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Source: SLMRU analysis of CSO LFS data, Q4 2019



