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Chairman'’s
foreword



| am pleased to submit SOLAS' third Annual Report
covering the period from 1st January 2016 to 31st
December 2016, to the Minister for Education and Skills in
accordance with Section 32(1) of the Further Education and
Training Act, 2013.

During this reporting period, significant progress was made
towards creating a contemporary, agile and well-respected
further education and training (FET) sector that is capable
of driving continuous improvement for the benefit of
learners and responding to the needs of employers.

SOLAS, with its partners — Education Training Boards
Ireland (ETBI) and the 16 Education and Training Boards,
played a leading role in helping to consolidate the changes
and the progress that had been made since 2013. Of
particular note in 2016 were a number of developments
including a sector-wide FET Professional Development
Strategy; the Programme Learner Support System with
the user-facing website fetchcourses.ie; and a Technology
Enhanced Learning Strategy — all of which represent an
important shift in FET practices. The evaluation of the PLC
programme, which is due to be published in 2017, also
marked another milestone in 2016.

A new government and an ever-improving economy
brought with them new challenges and opportunities

for FET. As the number of people on the live register
decreased, FET had to re-orientate towards providing skills
for people in employment, not just skills for employment,
as had previously been the case. The first Action Plan for
Education was published by the Minister for Education and
Skills, Richard Bruton TD, and the National Skills Strategy
including the regional skills fora was set up.

The expansion of apprenticeship programmes continued
with two new programmes going live and many more at an
advanced development stage. SOLAS played an important
part in informing, influencing and supporting these
developments, and in July 2016, the SOLAS Board made
six Industrial Training Orders, the first time this legal power
was exercised by SOLAS.

| would like to thank the Minister for Education and Skills,
Richard Bruton TD and the Minister of State for Skills,
Research and Innovation, John Halligan TD, and officials
from the Department of Education and Skills for their
guidance and support throughout the year.

I would like to acknowledge the efforts of the SOLAS CEO,
Paul O'Toole, SOLAS staff, ETBI, the Education and Training
Boards, government agencies and bodies and our other
partners across the FET sector, to constantly strive for
excellence in FET and to have it recognised as an education
choice by learners and employers.

On behalf of the SOLAS Board, | wish to reiterate our
commitment to guide and support SOLAS in all of its
endeavours. Our collective experience and shared goals,

| believe, are helping to shape a FET sector that delivers

for learners, employers and communities. In particular, |
wish to thank two members of the SOLAS Board, Elizabeth
Cassidy and Kenneth Whyte, whose terms expired in
October 2016.

The Board continues to provide strategic direction to
SOLAS through its oversight of the FET Services Plan and
associated funding activity, the progression of the FET
Strategy 2014-2019 and the implementation of the SOLAS
Corporate Plan 2014-2016. On behalf of the Board, we look
forward to guiding and supporting SOLAS in the coming
years.

Pt Seinn,

Patrick Delaney
Chairman
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The need to develop the rights skills for Ireland’s workforce
was a prevailing theme across Government and the
education sector in 2016 with the publication of the
National Skills Strategy and the Action Plan for Education,
as well as the Action Plans for Jobs and Pathways to Work.
At the same time, the need to support social or active
inclusion for people with disabilities, people who were
experiencing socio-economic disadvantage for a variety

of reasons and people with literacy and numeracies
difficulties, remained as important as ever.

FET, for its part, provided over 300,000 learning
opportunities in programmes from level one to level six

on the National Framework for Qualifications through

the ETBs and other partners. We worked closely with the
ETBs and the Regional Skills Managers to ensure that FET
provision is responsive to the needs of local learners, local
business and local communities using data generated by
the SOLAS Skills and Labour Market Research Unit and the
SOLAS Planning Unit.

SOLAS continued to support all relevant government
policies and initiatives, including the expansion of

the apprenticeship system in 2016. With the ongoing
expansion of apprenticeship, a supporting communications
campaign will be rolled-out to promote apprenticeship as
an excellent career option. Significant progress was also
made in the development of career traineeship through the
ETB network.

The implementation of the FET Strategy, including the
Adult Literacy Strategy, continued apace. A campaign

to promote the importance of literacy and numeracy
skills was commissioned by SOLAS and managed by the
National Adult Literacy Agency (NALA) on our behalf.
The Programme and Learner Supports System (PLSS) data
infrastructure continued to progress led by a steering
group of SOLAS, ETBI and ETBs. The public facing element
of the national course database, fetchcourses.ie, went

live in August 2016 and a supporting national and local
communications campaign resulted in 2.6 million page
views. Fetchcourses.ie is the first website to include all
SOLAS funded FET courses in Ireland.

The SOLAS Skills and Labour Market Research Unit
continued to contribute to the Expert Group on Future
Skills Needs and a number of reports were published in
2016 — Monitoring Ireland's Skills Supply 2016; Regional
Labour Markets Bulletin 2016; National Skills Bulletin 2016;
Future Skills Needs of the Biopharma Industry in Ireland
2016; and the Annual Vacancy Overview.

As parts of its contribution to public sector reform, SOLAS
completed a workforce plan which set out a framework for
the organisation and identifying the right skill sets required
to fulfil our business objectives. This plan was submitted to
the Department of Education and Skills and was approved

and is now being implemented.

The term of the first SOLAS Corporate Plan expired in
December 2016. The development of a new plan began in
2016 and has included internal and external stakeholder
consultations, and consideration by the Strategic Planning
Committee of the SOLAS Board and subsequently the
full Board. The SOLAS Corporate Plan 2017-2019 will be
completed and published in the first part of 2017.

SOLAS has made significant progress as an organisation
and as a partner in the FET sector. | would like to take this
opportunity to thank my dedicated team at SOLAS, the
SOLAS Board, and the Minister for Education and Skills and
the Minister of State for Skills, Research and Innovation
and officials at the Department of Education and Skills;
ETBI, ETBs and other partners. We collectively seek to
create better FET experiences and outcomes for learners,
for businesses and local communities. We strive to achieve
a FET sector that is recognised for excellence and ambition
and that genuinely and positively contributes to all learners
no matter where they are on their learning journey.

Paul O'Toole
Chief Executive Officer, SOLAS
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An tSeirbhis Oideachais
Leanunaigh agus Scileanna
Further Education and Training
Authority

The Board of SOLAS was appointed on 27th October, 2013 Patrick Delaney, Chairman

by the then Minister for Education and Skills. The Board Formerly of Irish Business and
comprises a Chairman and 12 ordinary members, including Employers' Confederation (IBEC)
the Chief Executive Officer — SOLAS (ex-officio). Former Director — Small Firms

Association (SFA)

David Barrett Bernadette Brady Sean Burke

Founder and Managing Director Adult Learner representative Former Chief Executive Officer
at MBCS - an Enterprise Ireland Former CEO — AONTAS - National Limerick and Clare Education and
supported Export Company Adult Learning Organisation Training Board

Elizabeth Cassidy Patricia Carey William Egenton

Managing Director Former President Managing Director

Irish Time Design Limited Skerry's Business College, Cork Dromone Engineering Limited



OO0

Cathriona Hallahan Darragh J. Loftus Cecilia Munro

Managing Director Core Technology Account Manager Principal

Microsoft Ireland Oracle EMEA Limited Dun Laoghaire Further Education
Institute

Dublin and Dun Laoghaire ETB

OO0

Paul O'Sullivan Paul O'Toole (ex-officio) Kenneth Whyte

Former Dean and Director Chief Executive Officer Principal

College of Business, Dublin Institute SOLAS, the Further Education and Presentation Brothers College, Cork
of Technology Training Authority

Changes to the Board of SOLAS

In 2016, the three-year Term of Office concluded for
Elizabeth Cassidy, Darragh J. Loftus and Kenneth Whyte.
The period of their term ran from 27th October, 2013 to
26th October, 2016.

Darragh ]. Loftus was reappointed to the Board of SOLAS
on 27th October, 2016 for a period of five years.
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Board of SOLAS

Period Covered - 12 months
January to December 2016

Board of SOLAS Meetings Held (9)

A total of nine (9) SOLAS Board Meetings were convened
during the 12 month period 1st January to 31st December,
2016.

Meetings attended

Patrick DELANEY - Chairman 9)
David BARRETT (4)
Bernadette BRADY 9)
Sean BURKE 9)
Patricia CAREY 9)
Elizabeth CASSIDY (6/8)
William EGENTON (7)
Cathriona HALLAHAN (6)
Darragh J. LOFTUS (7)
Cecilia MUNRO 9)
Paul O'SULLIVAN (6)
Paul O'TOOLE 9)
Kenneth WHYTE (5/8)
SOLAS Board Committees

Audit and Risk Management

Review Committee(ARMRC) Meetings Held (5)

Cathriona Hallahan  Chairperson + SOLAS Board Member

Sean Burke SOLAS Board Member

Robert Chestnutt External appointee

Paul O'Sullivan SOLAS Board Member

Strategic Planning Committee Meetings Held (3)

Elizabeth Cassidy Chairperson + *SOLAS Board

Member

David Barrett SOLAS Board Member

Berni Brady SOLAS Board Member

Cecilia Munro SOLAS Board Member

Darragh J. Loftus SOLAS Board Member**

(SOLAS) Further Education and
Training Authority

Fiona Hartley

(SOLAS) Further Education and
Training Authority

Bryan Fields

Note:

*Ms E. Cassidy — Term of Office as SOLAS Board Member and Chair of
Strategic Planning Committee concluded 26th October, 2016

**MrD. J. Loftus — Term of Office as SOLAS Board Member concluded 26th
October, 2016. Mr. Loftus was reappointed to the Board on 27th October,
2016 for a five year term.

Workforce and Organisational

Development Committee Meetings Held (1)

Patrick Delaney Chairperson + Chairman

— Board of SOLAS
SOLAS Board Member
*SOLAS Board Member

Patricia Carey
Kenneth Whyte

* (Term of Office as SOLAS Board Member concluded 26th October, 2016

Members of the SOLAS Board were also members of the
following Advisory Committee during 2016:

— National Apprenticeship Advisory Committee (NAAC)

(See Appendices for further information)

Board Review

In accordance with section 4.6 of the Code of Practice

for Governance of State Bodies 2016, the SOLAS Board
undertook a review of its performance at the end of 2016.
This review was discussed at the Board's annual strategy
and planning day in January 2017.

Schedule of Matters Reserved for the Board
of SOLAS

In accordance with section 4.7 of the Code of Practice

for Governance of State Bodies 2016, the Board formally
adopted a Schedule of Matters which outlines the decision
making role of the Board.

The matters that are reserved for the Board for its
collective decision are the following:

— Strategy and Management
— Structure and Organisation
— Financial Reporting and Controls
— Internal Controls
— Contracts

Appointments and Remuneration
— Corporate Governance Matters

1
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Director Communications &
Secretariat
(Nikki Gallagher)

Director Apprenticeship &
Constructive Services
(Ray Kelly)

Executive Director Skills
Development
(Mary-Liz Trant)

CEO
Paul O'Toole

Director National Innovation,
Professional Development &
Workforce Development (Mary Lyons)

Director Central Programmes
(Vacant)

Director Strategy & Evaluation
(Bryan Fields)

Executive Director

Strategy & Knowledge
(Fiona Hartley)

Director FET Programme

Improvement
(Roisin Doherty)

Director FET Operational Planning,

Liaison & Grant Assurance
(Ciaran Conlon)

Director Organisational

Development & Support
(Shira Mehlman)

Assistant Chief
Executive Resources
(Conor Dunne)

Director Finance
(Gerard Gasparro)

Director ICT
(Tom Craig)
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Improving Economy

In 2016, the Irish economy continued to expand with
strong employment growth in many sectors. The outcome
of the Brexit referendum and its potential ramifications
for Irish economic and labour market growth, began

to impact business confidence somewhat towards the
latter part of 2016. Nevertheless, the seasonally adjusted
unemployment rate for December 2016 was 7.2%, down
from 8.9% in December 2015. Some commentators such
as the Economic and Social Research Institute forecast that
the unemployment rate is expected to reach 6.8% by the
end of 2017.

Against this improving environment, SOLAS, together with
its Further Education and Training (FET) partners, continues
to play a central role in advancing the Government's
economic, social and educational priorities. Participation

in SOLAS-funded FET has a range of benefits for both the
learner and employers and the wider community, including
many disadvantaged individuals. A significant portion of
SOLAS-funded FET provision primarily imparts skills to
strengthen individual capacities which lead to educational
advancement and increased social inclusion and mobility.
The effectiveness of other FET provision is primarily
assessed on how well it equips its learners with the skills
for work in an improving economy and to enable them to
compete in a tightening labour market.

Policy Initiatives

The contribution of the FET sector to improving economic
and social wellbeing was clearly endorsed during 2016
when the government launched several policy initiatives,
including Ireland’s National Skills Strategy 2025 — Ireland’s
Future as part of the government's plan to maintain
economic recovery, build sustainable economic growth and
increase social inclusion. A significant commitment among
others in the strategy is to provide 50,000 apprenticeship
and traineeship places to 2020. SOLAS leadership is central
to achieving this milestone.

In addition, 2016 also saw the launch of the first Action
Plan for Education aimed at making the Irish education and
training service the best in Europe by 2026. Increased well
paid employment opportunities and tackling disadvantage
are at its core.

The Action Plan also incorporates the Department of
Education and Skills' Strategy Statement and outlines
actions and sub-actions to be implemented across 2016-

2019, with timelines and lead responsibility assigned. FET
again provides key lead and support roles in advancing
many of the thematic goals set out in the Statement.

Another important policy initiative published in 2016 was
the Pathways to Work 2016-2020 Strategy launched by
the Department of Social Protection. The Department of
Education and Skills committed to ongoing collaboration
with the DSP on the implementation of this strategy aimed
at giving jobseekers the opportunity to upskill and reskill
and to take advantage of the economic recovery. SOLAS,
its FET partners and ETBs in particular are regarded as
pivotal players, together with the higher education sector
and employers in delivering these skills. The government
also launched the Action Plan for Jobs 2016, the fifth in
the annual series of jobs plans, aimed at building a new,
sustainable economy based on enterprise, exports and
innovation. Again, SOLAS, together with its partners
welcomes its role in the delivery of many commitments
in areas such as Apprenticeship, ‘Skills for Work', FET
Workforce Development Strategy and the Strategy for
Technology Enhanced Learning

New Skills Identification Infrastructure

The national and regional structures for identifying skill
needs were set out in the new National Skills Strategy.

It set out how a new National Skills Council will be
appointed, how the mandate of the Expert Group on
Future Skills Needs (EGFSN) is to be refreshed and how
the new Regional Skills Fora will have an important

role to play in engagement between employers and
education and training providers to meet regional skills
needs. As part of this new infrastructure, these fora were
established during 2016 in nine regions and a regional
skills manager appointed to lead the activities of each
forum. A regional skills website regionalskills.ie was
launched as a communication tool for regional employers
and education and training providers. By using the data
and other supports from the SOLAS Skills and Labour
Market Research Unit, the website provides access to a
detailed profile for each of the nine regions drawn from all
relevant skills research and datasets to provide the basis for
informed dialogue on skills needs.

ETBs are represented on and participating in the skills fora
as well as Local Community Development Committees at
local level. ETB protocols with Local Enterprise Offices are
also in place.
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How SOLAS is Responding

In support of these and other government initiatives,
SOLAS continued its work in supporting and facilitating
the expansion of a renewed and expanding apprenticeship
system in 2016. Through its range of apprenticeships
SOLAS, in co-operation with the Department of Education
and Skills, employers and unions, played a key role in 2016
in addressing the increased demand from across industry
for a wide range of skilled craft workers.

In addition, SOLAS was instrumental in supporting the
Apprenticeship Council to successfully launch two new
apprenticeships. Both of these new apprenticeships

are degree-level apprenticeships: Insurance Practice
apprenticeship and Industrial/Electrical Engineer.

A further 23 proposals for new apprenticeships are
currently being developed. An additional 30 options are
under consideration from a total of 86 possible schemes
identified by the Apprenticeship Council.

Significant progress was also made with regard to
advancing the Career Traineeship Programme throughout
the ETB network. An engineering pilot was delivered in
Cavan and Monaghan ETB and further career traineeships
have commenced in the engineering sector. SOLAS worked
with 14 ETBs to support them in establishing career
traineeship programmes, targeting identified skills needs
in relevant industry sectors such as hospitality and new
traineeships in digital sales and marketing, animation and
visual effects and interior fit out.

The implementation of the FET Strategy 2014-2019 under
the aegis of the Department of Education and Skills and
supported by SOLAS, continued apace including the Adult
Literacy and Numeracy Strategy.

Key achievements in relation to the implementation of the
FET Strategy 2014-2019 are outlined in the next section
of this report. The FET data infrastructure incorporating a
national course calendar, a national course database and

a national learner database was made available to all ETBs
during 2016.

The EGFSN advises the Irish government on current and
future skills needs of the economy through its sectoral
studies and a series of annual publications on national and
regional labour markets skills supply and demand.
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The SOLAS Skills and Labour Market Research Unit
continued to provide a data gathering, analytical and
research resource to support the work of the EGFSN. A
number of important EGFSN/SLMRU supported reports
were published in 2016 including; Monitoring Ireland’s
Skills Supply 2016; Regional Labour Markets Bulletin 2016;
National Skills Bulletin 2016; Future Skills Needs of the
Biopharma Industry in Ireland 2016; Lifelong Learning
Participation Among Adults in Ireland; and the Annual
Vacancy Overview.

The Government's Public Service Reform Plan continued to
inform the work of SOLAS as part of on-going realignment
of its business processes to carry out its mandate as
effectively as possible. In that regard, a new process was
introduced to determine staffing levels in the public sector,
operating under the delegated sanction mechanism.
SOLAS was required to submit a workforce development
plan to DES in a particular format and SOLAS has met this
requirement. Discussions with DES have been underway for
some time and were concluded towards the end of 2016.

SOLAS also commenced the process of developing its
second corporate plan covering the period 2017-2019.

The plan is informed by and supports all of the initiatives
outlined above as well as other government strategies such
as the comprehensive employment framework for persons
with a disability. In light of the new corporate plan which is
under development, SOLAS commenced work to refine and
refresh the current organisational structure to support the
delivery of its new plan.







Highlights of 2016

338,42/

beneficiaries FET Professional Development

€6319m /&

budget O

\

TEDxShannonEd took place
in December 2016.

e

&3

SOLAS EGF Co-ordination
Unit provided services in
support of over seven

Launch of two new
. . hundred redundant workers,
apprenticeships. nationally

A further 23 proposals
for new apprenticeships
are currently being
developed.



10,447

craft apprentices registered.

eCollege-delivered
training to:

3,404

jobseekers and

339

employed learners

FET course hub,
fetchcourses.ie
went live.

=) 89,167

Safe Pass cards and

17,506

CSCS/QSCS cards
produced and distributed.

Five pilot Hospitality Career Traineeship
Programmes and one pilot Engineering Career
Traineeship Programme were completed in 2016.
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Overview of
Activities



Strategy and Knowledge

The SOLAS Strategy and Knowledge Division operates
across three departments:

— Strategy and Evaluation which is responsible for the
FET strategy programme, FET corporate planning,
evaluation of mainline FET programmes and the Skills
and Labour Market Research Unit (SLMRU)

— Operational Planning and Stakeholder Engagement
which is responsible for planning and funding FET
provision

— FET Programme Improvement which is responsible
for the FET Literacy and Numeracy Strategy as well as
programme improvement

Progressing the FET Strategic Framework

The Further Education and Training Strategy 2014-2019

There are five high level strategic goals at the core of the
FET strategy:

1. Skills for the Economy;

2. Active Inclusion, including a Literacy and Numeracy
Strategy;

3. Quality Provision;
. Integrated Planning and Funding;
5. Standing of FET.

Significant progress was achieved in 2016 Under Goal 1,
Skills for the Economy. Six new Industrial Training Orders
for apprenticeships were developed following consultation
with representatives of employers, employees and other
relevant bodies and were laid before the Houses of the
Oireachtas. These new orders provide enabling legislation
under the 1967 Industrial Training Act for 11 proposed
apprenticeships and cover sectors not previously engaged
in statutory apprenticeship activities such as accountancy,
bakery, culinary industry, insurance and financial services.

A strategy to develop Technology Enhanced Learning (TEL)
for FET was approved by the SOLAS Board and launched
within the FET sector. Implementation of the strategy
commenced in 2016. With regard to research on best
practice FET, a study of entrepreneurship education and
training in the FET sector was commissioned by SOLAS to
inform policy and practice in this regard. The report has
been submitted to SOLAS who are considering the findings
and will draft its response in early 2017. Research into the
barriers to participation in FET, with a particular emphasis
on unemployed people and other priority groups, also
commenced in 2016. This is due for completion in 2017.

Under Goal 2, Active Inclusion/Literacy and Numeracy
Strategy, the FET Strategy 2014-2019, clearly outlines an
adult literacy and numeracy strategy for the FET sector and
how it is to be implemented. SOLAS, ETBI and its member
ETBs, NALA and AONTAS as well as a range of other key
stakeholders funded by SOLAS, has again worked closely

in 2016 to further develop the structures required to
progress the implementation of the Literacy and Numeracy
Strategy.

ETBI has agreed to progress the evidence based research
projects on screening and assessment of literacy and
numeracy skills in order to provide more reliable and
fit-for-purpose initial and on-going assessment systems
for literacy and numeracy participants. Also during 2016,
NALA and ETBs hosted numeracy workshops as part

of Maths Week held from 15th-23rd October, 2016. In
addition, NALA organised a family literacy conference
and launched a report entitled ‘Making it go further’. This
report is part of a series of case studies and action-learning
projects that describe a range of literacy and numeracy
practices and programmes across Ireland.

A national promotional and awareness campaign steering
committee for literacy and numeracy was established

in 2016 and a national campaign takethefirststep.ie was
launched. ‘Take the First Step'is a national campaign to
support people who have difficulty with reading, writing,
maths or technology, to get the help they need. The
campaign included national and regional radio advertising,
video on demand, outdoor advertising, digital marketing
and PR. An evaluation was undertaken in 2016 and its
findings are due to be issued in the early part of 2017.

Under Goal 3, Quality Provision, significant milestones
were recorded in 2016. Funding allocations were approved
by the Board of SOLAS and grantees notified, including
terms and conditions of funding. The 2016 FET Services
Plan was also published on schedule. The funding
guidelines in respect of 2016 grant allocations by SOLAS
to agencies and bodies in the FET sector, contained a new
condition in relation to funding based on the achievement
of stated objectives. The planning model has evolved over
the last two years and was subject to a review following the
successful publication of the 2016 services plan process.
This will inform the continuous improvement process in
respect of the annual services planning and its associated
processes and documentation for 2017.
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The public facing course search facility, FET course hub

or fetchcourses.ie went live in 2016. It was developed by
SOLAS in partnership with ETBI and other FET providers. It
is an online database to provide learners with information
about FET courses, associated grants and allowances, as
well as any supports and guidance provided.

The FET Professional Development Strategy and its
associated implementation plan was published by SOLAS
and ETBI in November 2016. The plan consists of 19
separate actions and its implementation will be overseen
by a national steering group, chaired by the Department of
Education and Skills. It is expected that the first meeting
of the steering group will take place towards the end of Q1
2017. In parallel, the FET Policy Framework for Employee
Development has been drafted, in consultation with
stakeholders, for agreement with DES.

ETBI is leading the development of an integrated FET
Guidance Strategy with the support of the National Centre
for Guidance in Education (NCGE). A draft Framework to
inform and agree the parameters for the integrated FET
Guidance Strategy was developed in 2016 for consideration
by DES and SOLAS.

SOLAS and Quality and Qualifications Ireland (QQI)

continued their work with ETBs, higher education institutes
and universities on a project to ensure formalised pathways
for learners are mapped within specific regions and clusters.

In that regard the FET2HE Conference ‘Supporting
Progression from FET to HE — Making it Happen', was
hosted by the FET2HE Network on 21st October, 2016 and
supported by SOLAS and the Higher Education Authority
(HEA). The primary purpose of this conference was to
examine how best to support progression between FET
and HE and identify the next steps required to increase
progression. Feedback from the conference will provide

a future direction and focus for the on-going work of the
network.

Under Goal 4, Integrated Planning and Funding, the
concept of an outcomes-based funding model appropriate
to Irish FET was considered by SOLAS during 2015 and was
further developed during 2016. A review of the current
integrated planning model was undertaken in 2016 and
suggested improvements will be incorporated into the 2017
SOLAS/ETB annual service planning process.

A pilot project to increase strategic capacity in the ETB
sector is on-going and making good progress with three
ETBs (Cork ETB, Laois-Offaly ETB and Donegal ETB). These
ETBs each signed a strategic framework agreement with
SOLAS for one year during 2016. The agreement articulates
a set of agreed expectations between SOLAS and the
Education and Training Board. It is a key step in the evolving
process of moving towards a more strategic outcomes-
based funding and planning model. In summary, ETBs will,
with support from SOLAS, transform how they plan their
FET provision and associated services, taking into account
local/regional/national economic and social trends. More
specifically the agreement and associated implementation
plan include;
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— FET programme purpose and suggested refinements

— Current measures of success (in terms of placement,
progression and certification completion)

— New agreed measures of success (in terms of
placement progression and certification completion)

— Current FET profile by International Standard
Classification of Education (ISCED) - Fields of Learning

— Agreed amended FET profile for the ETB

— New planned improvements/upgrades in FET provision
and services

— Challenges and risks

A review of the pilot is expected to commence in the latter
part of 2017 with a projected further roll out scheduled as
part of the 2017/2018 service planning process.

The ESRI commenced an independent evaluation of the
national post-leaving certificate (PLC) programme on
behalf of SOLAS in the latter part of 2015. This evaluation
is part of a five-year schedule of full time FET programme
evaluations that SOLAS is committed to under the FET
Strategy Implementation Plan. The PLC research is the

first in this schedule and includes three strands; (i) Learner
Survey (i) Provider Survey (iii) Desk-Based Research.
Interim findings were presented to the SOLAS Board by the
ESRI'in the latter part of 2016. The final evaluation report is
due for submission by ESRI to SOLAS in May 2017.

Discussions on Data Sharing Agreements continue with
QQI, Revenue and the HEA and follow a data exchange
agreement signed off with DSP in 2016.

Under Goal 5, Standing of FET, a SOLAS Communications
and Branding Strategy 2015 -2018 was approved by the
SOLAS Board in 2015 and is being progressed. In support
of fetchcourses.ie a digital media campaign was developed
to reach the target audience of leaving certificate students,
completers and adult learners. Social media platforms,
including Facebook and Twitter were used to direct people
to the website.

TEDxShannonEd took place in December 2016 bringing
together a group of inspirational speakers to mark the
European-wide Vocational Education and Training week. It
was an independently organised TED event' by SOLAS, in
partnership with Atlantic Aviation. The theme of the event
was ‘Many Paths to Success’.

1 TED is a non-profit organisation devoted to ‘Ideas Worth
Spreading’, usually in the form of short, powerful talks (18 minutes or
fewer) delivered by leading thinkers.



The SOLAS Corporate Plan 2014 - 2016

The SOLAS Corporate Plan elaborates on the following six
high level goals:

Enabling delivery of skills for the economy
Supporting active inclusion
Empowering learners and employers
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Influencing FET policy and practice through
generating intelligence and supporting innovation and
entrepreneurship

Building sector capacity and responsiveness
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Building SOLAS capability and organisational
effectiveness

The SOLAS Board Strategic Planning Committee provides
oversight on the implementation of the SOLAS Corporate
Plan in the context of the FET Strategy and other SOLAS
responsibilities. In addition, the committee also provides
assurance to the SOLAS Board concerning the SOLAS-

led actions as set out in the FET Strategy Detailed
Implementation Plan as well as assurance in respect of the
existing plan that it is delivering the longer-range strategic
priorities of SOLAS.

A comprehensive implementation plan outlines how the

six high level goals above are being progressed. Quarterly
progress reports continued to be provided to the SOLAS
Board in 2016 for review. Individual SOLAS unit business
plans for 2016 detailed specific actions that support and
facilitate the implementation of the SOLAS Corporate Plan.

The majority of milestones set out in the detailed
implementation plan for 2016 were achieved. Some
milestones required corrective action and in most
instances, appropriate corrective action has been agreed
and actions are being progressed. It is worth noting that
there were elements of work assigned to SOLAS since the
publication of the original corporate plan that were not
anticipated and are not reflected in the existing SOLAS
corporate plan e.g. European Social Fund (ESF) work.

Throughout 2016, SOLAS finalised a workforce planning
exercise in consultation with DES to establish the core
business of SOLAS and ensure the organisation is right-
sized for current and future SOLAS requirements. Following
an audit of the development and implementation of the
SOLAS Corporate Plan in 2016 by external consultants
under the direction of the ARMRC, the SOLAS Board
agreed to develop and publish a new SOLAS Corporate Plan
for the period 2017-2019.

SOLAS Research in 2016

The SOLAS Skills and Labour Market Research Unit
provides research, data and analysis for SOLAS and the
Expert Group on Future Skills Needs The unit publishes
research and reports that facilitates development and
review of policy and practice in the further education and
higher education and training sectors.

The SLMRU also manages the National Skills Database
and provides labour market data and analyses, including
the provision of occupational employment projections to
2020, to a range of stakeholders nationally, including the
ETB sector. In that regard, management and staff in ETB
centres/locations who have direct contact with learners,
employers and other stakeholders were systematically
briefed in 2016 by the SLMRU team on national/regional
skills needs and other labour market demographics
relevant to the ETB catchment area. The emphasis in the
2016 FET Services Plan, after careful consideration of likely
demand, was concentrated on improving the quality and
range of FET provision, rather than its expansion. Critically,
the deployment of new courses in areas such as; ICT,
manufacturing, engineering, tourism, international sales,
entrepreneurship and management development at levels
five and six on the National Framework of Qualifications
or the equivalent levels on the European Qualification
Framework were identified as key priority elements for
planned FET provision in 2016.

In 2016, the SLMRU also undertook a comprehensive
schedule of annual research and publications in
collaboration with the EGFSN as well as other research
work, including;

— Annual Vacancy Overview
Life-Long Learning amongst Adults in Ireland
— Annual National Skills Bulletin
— Annual Report; Monitoring Ireland's Skills Supply
— Annual Regional Labour Markets Bulletin
— Labour Market Transitions Analysis
— Recruitment Agency Surveys (twice yearly)
— Apprenticeship Forecasts
— Skills Portal Update completed
— CEDEFOP Reports

— On-going support to Employment Permit System in
Department of Jobs, Enterprise and Innovation (DJEI)

— On-going support to the Department of Education and
Skills Regional Skills Fora

— Support to Department of Education and Skills
evaluation data on hospitality courses

— Support to the Department of Health in respect of
the development of an integrated strategic approach
to workforce planning for the health and social care
sector
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The 2016 Further Education and Training
Services Plan

The 2016 FET Services Plan is the third annual FET services
plan to be developed by SOLAS, ETBs, other FET providers
and agencies and bodies. It is an integrated services plan
for FET provision. The overall strategic aim is to develop

an integrated system of FET in Ireland that will meet the
needs of the learner, enterprise and the community. FET
planning is informed by the overarching framework of the
FET Strategy, stakeholder consultation, new developments
such as the publication of the National Skills Strategy 2025
— Ireland’s Future, the establishment of the Apprenticeship
Council, the new National Skills Council and Regional Skills
Fora, the Pathways to Work initiative and, by networking
with local industry etc., planning is also influenced through
strategies such as:

— The National Positive Ageing Strategy

— The National Disability Strategy — The National Carers’
Strategy

— The National Drugs Strategy

— The Comprehensive Employment Strategy

— Pathways to Work Q4 2016

— 'Make Work Pay’ (for People with a Disability)

— ‘Making Integration Work' — Language Training for
Adult Migrants

The planning process must be flexible and has the ability
to meet the needs of changing environments such as
changes in economic climate, reductions and/or increases
in unemployment at local and national level, and changes
in the needs of enterprise. This approach will ensure that
the FET sector continues to play a vital role in ensuring the
availability of a capable, appropriately skilled workforce
and at the same time have the capacity to meet the needs
of the learner and the community.
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FET planning considers the needs of the varying cohorts of
learners participating in and benefiting from FET provision.
The relevant funding priorities for the Services Plan 2016
included:

— Provision of FET programmes to skill, re-skill or up-skill
unemployed persons as well as other job seekers to
find a job and/or progress to higher/FET that will equip
them to compete in the labour market.

— Provision of FET programmes to support a diverse
range of individuals seeking personal, social and
developmental skills to enable them to engage or
re-engage in learning, or to enable them to make
a meaningful contribution to society and to their
communities, or to progress to FET.

— Priority groups such as long term unemployed people
and unemployed youth were identified, and target
participation rates across FET provision were agreed
with the DES.

— Priority had been given to expanding the existing
apprenticeships in line with employer demand as well
as expanding the range of new apprenticeships.

— Priority was also given to supporting the Refugee
Resettlement Programme both in the Emergency
Reception Orientation Centres (EROC) and when the
refugees are settled in their new homes.

The 2016 FET Services Plan was developed to provide high
level detail of the FET provision to be funded by SOLAS,
who will deliver it, when and where it will be delivered, how
much it will cost, and the estimated outputs in terms of
completion and certification rates, or progression to higher
education and placement into employment.

The 2016 FET Services Plan provided for a total budget
allocation of €634.4m (revised mid-year to €631.9m),
to be made available for SOLAS funded FET provision

in 2016. There was a reported 338,427 opportunities
made available to learners from SOLAS funded FET
programmes and services in 2016. This figure includes
251,246 new entrants who participated in FET provision
in 2015. Approximately 60% of all provision in 2016 was
for individuals that require introductory level courses/
supports (across FET programmes up to level four on NFQ
or equivalent) to assist them with progression back to
employment over a longer timeframe.

Note: Figures are based on outturns reported from ETBs



FET in 2016

Types of Programmes

Programme Type Places
3 3 8 427 Apprenticeship Training 8,028
) Blended Training 482
BENEFICIARIES Bridging and Foundation Training 1,281
Community Training Centres 3,167
2 51 ’ 24 6 Justice Workshops 31
NEW ENTRANTS Local Training Initiatives 4,292
PLC 57,904
1 1 8 449 1 9 Specialist Training Programmes 3,687
’ Specific Skills Training 14,310
FULL TIME PLACES CAREER Traineeships Training 4,151
CLUSTERS VTOS 8,235
21 9’ 978 Youthreach 8,542
PART TIME PLACES Total Full Time Programmes 114,390
Adult Literacy 40,186
53 835 BTEI Groups 37,412
' ESOL 15,584
COMMUNITY S
EDUCATION PLACES Evening Training 14,688
FET Co-operation Hours 22,277
9 243 €631 . 9 m ITABE 3,327
’ Libraries Training 317
ECOLLEGE PLACES BUDGET Refugee Resettlement 584
Skills for Work 2,958
73 5 Voluntary Literacy Tuition 2,160
MOMENTUM PLACES Total Part-time Programmes 139,493
Community Education 53,835
1 0 442 Total Community Education 53,835
) Total All Programmes for ETBs 307,718
APPRENTICESHIPS*
VSCCS PLC 2,931
Total All PLC 60,835
VSCCS BTEI 1,206
DELIVERED BY Total All BTEI 38,618
— 16 Education and Training Boards Irish Deaf Society (f/t) 365
— 32 Voluntary Secondary and Community Momentun (f/t) 28
Comprehensive Schools Cork Institute of Technology 28
— 22 State Agencies and Bodies National Programmes Full Time Total 1,128
— 10 Grant aided consortia All Full Time Programmes Total 118,449
NALA Write On (p/t) 16,201
On-line Learning (eCollege) (p/t) 9,243
National Programmes Part-time Total 25,444
All Part-time Programmes Total 219,978
Total All Programmes 338,427

*QOverall Apprenticeship Population at the end of 2016.
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Skills Development

The Skills Development division engages with enterprise
to support the FET system. The division works across three
departments:

— The Innovation Unit, including Continuous Professional
Development (CPD) for the FET community, and
employee development in the wider workforce

— Central programmes, including the European
Globalisation Fund (EGF), Momentum, eCollege and
technology enhanced learning

— Apprenticeship and Construction Services

National Programme Innovation, CPD and

Workforce Development

In 2016, SOLAS' National Innovation Unit, in partnership
with ETBs and enterprise, developed career traineeships in
the following areas: Hospitality, Engineering, Visual Effects
for Animation and Post Production and Digital Sales and
Marketing for small businesses. Five pilot Hospitality Career
Traineeship Programmes and one pilot Engineering Career
Traineeship Programme were completed in 2016.

A career traineeship is an occupational training programme
designed to offer a foothold in a career. It provides a
combination of on and off the job learning and is generally
of 6-18 months duration.

In addition to support materials, two training initiatives
were developed to support ETB staff and company
personnel with responsibility for implementation of

career traineeships — one designed to assist ETB staff in
identifying training needs with companies through an
occupational profiling process and the other, a Workplace
Supervisor training programme delivered to enhance the
capacity of relevant personnel in companies offering career
traineeships, to support work based learning.

An evaluation of the career traineeship pilots has
commenced and will be completed in 2017. It will
contribute to the review and expansion of traineeships
nationally, as set out in the “Action Plan to expand
Apprenticeship and Traineeship in Ireland 2016-2020".

Workforce Development

Following publication in January 2016 of a new National
Skills Strategy, SOLAS was tasked with the development
of a policy framework for employee development in
consultation with relevant partners.

The framework is designed to guide activity undertaken
by the FET sector to support employee development in
Ireland. Development of the skills of those in employment,
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in terms of their adequacy and relevance, will be an
important contributory factor to Ireland's social and
economic growth.

The framework is being developed through extensive
research and consultation with relevant stakeholders and
partners. It draws on national and international policy

and research on skills development and will examine

the context of current policy, provision and supports for
employee development in Ireland. It aims to articulate a
new national policy framework to support the contribution
of the ETBs in collaboration with relevant partners, to
skills development of the employed, particularly those
who are in lower skilled work. The framework will be
published following its formal agreement with the DES and
implementation of its proposals will commence in 2017
continuing through to 2019.

FET Professional Development Strategy -
2017-2019

During 2016, SOLAS, in conjunction with ETBI, developed
and published the first Professional Development Strategy
2017-2019 for FET to span 2017 — 2019. The strategy is
based on stakeholder consultation and research processes
and builds on the data gathered during the 2015 FET Skills
Profile project. This reflects the objective set out in the FET
Strategy 2014-2019 for an evidence-based approach to the
professional development of all those who work in the FET
sector.

The evidence set out in the FET professional development
strategy shows that practitioners in the sector are highly
qualified and have a strong tradition of engaging in
professional development activities. The strategy aims

to build on and further develop this culture, by providing
future-focused, targeted professional development, while
creating the supports and structures required for an
integrated and consistent approach. It aims to achieve this
through 19 actions grouped into three strategic goals of
developing infrastructure and delivery systems, increasing
FET sector capability and creating sustainable funding and
resourcing for professional development activity.

The dynamic nature of FET means that ongoing and high
quality professional development is vital to a workforce
that has to anticipate, respond to and meet the needs of a
constantly evolving economy and society.



Central Programmes - Momentum, eCollege,
European Globalisation Fund (EGF)

Momentum

Momentum funded the provision of free education and
training to over 12,500 long-term unemployed people to
gain skills and access employment opportunities in growing
sectors of the economy linked directly to job vacancies
being offered by local employers. Participants were offered
training accredited to relevant industry standards and/ or
the National Framework of Qualifications (NFQ), levels
four to six, followed by supported work placement.

Momentum was delivered in two phases. The first
(Momentum 1) ran over the period 2013-2014. The second
(Momentum 2) commenced in 2014 and will conclude in
2017.

After engagement with Momentum 2, 34% of participants
had obtained fulltime employment, and a further 11%

had obtained part-time employment. This is positive

when viewed against recent research showing that while
short-term unemployed have re-found work to reported
levels in the 50% range, those who have been in long term
unemployment were exiting to employment at rates closer
t0 10%.

Testimonial - Helen (Momentum training on a Medical
Secretary Course)

“FROM STAY AT HOME MUM
TO TRAINING SUPERVISOR"

I had a career as a Retail Supervisor in a retail giant in the

UK for 9 years, then moved home to Ireland and worked for
3years in Travel Insurance before things went quiet. After
three years at home, | started the Pitman Training Medical
Secretary Diploma through Momentum. The learning curve
was challenging but the supervisor support was great. | ended
up being the go to person for some of the other students
when they needed help. I still socialise with 4 of the girls |
met on the course reqularly — we've all had a life changing
experience and made the best of friends along the way! After
the training | completed work experience in the University
Hospital. After my work experience | got a reqular update call
from my Momentum Supervisor and to my surprise she then
asked if | would consider interviewing for a job with Pitman
Training — the rest is history. From stay at home mum to
Pitman Training Momentum Supervisor this year!

eCollege

eCollege is the National Online Learning service

delivering training, free of charge, to approximately

9,000 unemployed learners and, on a fee paying basis,

to 1,000 employed learners in 2016. This represents a
shift from provision for jobseekers to support for those in
employment and is an indication of the changing market.
eCollege courses are available on a continuous intake basis
with no waiting lists. Employment Services Officers can
refer learners for a course at any time. IT courses still form
the bulk of the demand led provision. However, in 2016
there was an increase in demand for courses in digital
marketing, creative design courses in design for the web
and design for print media and in retail skills and Health
and Safety training. eCollege also launched a “Speak Irish
with Me Course" as part of the SOLAS response to the 1916
centenary.

Courses are delivered through state-of-the-art online
learning platforms that contain the latest online
communication and collaboration tools. These facilitate an
active learning experience in a rich learning environment.

Testimonials

“I have just completed my course through eCollege, and
now am in full time employment in IT. | have had a great
experience through this entire experience”.

“The tutors have been a great support to me, and the course
material has been excellent. Certification really makes you
stand out in a competitive market. It may be difficult to obtain
but well worth it”.

“I could fill up a few pages on why you should take this
course. Previously with only primary level education | am
now a certified Java Programmer. No matter what level you
think you are in programming this course is a must — well
structured, excellent teachers and very flexible to suit your
busy schedule”.

The European Globalisation Adjustment Fund (EGF)

The European Globalisation Adjustment Fund is a European
funded programme, designed to assist EU Member States
to provide labour market activation supports to those
citizens who are made redundant through the effects of
globalisation.
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SOLAS EGF Co-ordination Unit

In 2016, the SOLAS EGF Co-ordination Unit provided a
comprehensive variety of services in support of over seven
hundred redundant workers, nationally. Those programmes
alternated between the Andersen Jewellery company in
Rathkeale Co, Limerick to Lufthansa Airmotive Technik
(LTAI) and Pratt and Whittney, both aviation companies

in West Dublin. Simultaneously, the SOLAS EGF team
provided specialised interventions in support of 130 NEETs
(those aged between 18 — 25 years and Not in Employment,
Education and Training) in Rathkeale, Co. Limerick and
similarly for over 300 NEET clients in West Dublin.

CASE STUDY

“On the wrong side of forty years of age, | had spent my
entire working life employed with Lufthansa Airmotive as an
aircraft engine mechanic. Never in my wildest dreams did |
ever envisage the scenario which | experienced in 2014. That
fateful morning, when over 400 employees received news
that our company was to cease operations and that the entire
workforce would be made redundant. Honestly, my life and
that of my family flashed before my eyes. Shock, anxiety and
fear best describe my emotional state. The sheer stress of
having no employment, no means to support my family really
took hold as did the desperation and my new reality. Once
redundant, those pressures increased ten-fold. As reality

set in, the feeling of isolation was dreadful, my confidence
diminished, self — esteem went through the floor and all the
time, | was trying to protect my family.

In September 2014, | received a letter inviting me to a
European Globalisation Fund (EGF) information event in the
Tallaght Training Centre. | didn’t know it at the time, but this
invitation was the break that | needed.
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Having attended the EGF open day, | suddenly had choices.
Those choices had not been there previously and | grasped
them with both hands. The EGF team, explained the various
options available to me and the specific supports that they
would provide. Having someone that | could contact daily
or hourly if required, allowed me to think and to bounce

my ideas off was life changing. The career support services
permitted me to have my own coach and mentor. That
relationship was pivotal in repairing my self-belief and
confidence.

In the period 2015 to 2016, | availed of the EGF training
grants to undertake training and certification as a Bosch
certified Diagnostic Technician. Upon completion of the entry
modules, | progressed to complete the master technician
programme in October 2016. Fast forward to January 2017, |
own my own business, employ two people, more importantly,
that feeling of fear, isolation and complete uncertainty
experienced in 2014 is a distant memory. My confidence, self-
esteem combined with the host of new skills | received from
EGF have made this possible.

Simply, I'd like to thank EGF and the SOLAS EGF team for their
endless support through thick and thin”.

Apprenticeship and Construction Services

Craft Apprenticeships

SOLAS has statutory responsibility for the co-ordination
and control of designated apprenticeships under the
Industrial Training Act, 1967 and the Labour Services Act,
1987 for a range of apprenticeships. Craft apprenticeship
is a modular standard based system which is generally
comprised of seven alternating phases of on-the-

job and off-the-job training and development. On
successful completion of all seven phases of a four year
apprenticeship, apprentices receive a QQI Advanced
Certificate-Craft (Major Award Level six). The standing
and value of this certificate is recognised nationally and
internationally. A total of 1,220 apprentices were awarded
an Advanced Certificate Craft in 2016.

The ETBs, the Institutes of Technology and the Irish School
of Farriery provided off-the-job training places for
6,043 craft apprentices in 2016. Meanwhile, SOLAS
throughout 2016 registered 3,742 craft apprentices,
which was up 19% on the number of registrations
that occurred in 2015. The prognosis and forecast
for future craft apprenticeships registrations
remains strong and it is predicted that craft
based apprentice registrations will continue

to grow incrementally over the next three

years. Table 1 below shows the number of

apprentices registered in 2016.



Table 1: 2016 Apprentice Registrations by

Table 2: Apprenticeship Registrations:

Craft Apprenticeship 2009- 2016
. . Annual Year Registration Numbers
Craft Apprenticeship Registrations
2009 1,535
Agricultural Mechanics 43
2010 1,204
Aircraft Mechanics 39
20M 1,307
Brick and Stone-laying 52
c dJo - 2012 1,434
arpentry and Joiner
Py Y 2013 1,929
Construction Plant Fitting 59
2014 2,698
Electrical 1343
2015 3153
Electrical Instrumentation 106
2016 3,742
Electronic Security Systems 28
Farriery 5
Floor and Wall Tiling 0
Heavy Vehicle Mechanics 136 Craft Apprenticeship RPL and Appeals
Industrial Insulation 10 Applications
Inst tati 10 " . . . .

n rumian aton . . — Recognition of Prior Learning (RPL) provides apprentices
Mechanical Automation & Maintenance Fitting 163 with a facility to present verifiable evidence of trade related
Metal Fabrication 186 experience to enable them to meet the requirements for
Motor Mechanics 420 certification or apply for exemptions from the programme.

— . In 2016, the Redundant Apprentice Accreditation Sub-
Painting and Decorating 27 . . . . .

—— Committee of the National Apprenticeship Advisory
Pipefitting 33 Committee (NAAC) approved 24 applications for the
Plastering 18 Award of the Advanced Certificate-Craft and SOLAS
Plumbing 345 processed 143 applications for exemptions from the
Print Media 4  Programme.

Refrigeration and Air Conditioning 79 SOLAS introduced an RPL programme for the Electronic
Sheet Metalworking 40 Security Industry to enable those who worked in the
st " dst > industry, prior to the introduction of the Electronic
onecutting and >tonemasonry Security Systems apprenticeship in 2007, to validate their
Tool Making 66 competence under an RPL process.
Vehicle Body Repairs 58 .
Wood Manufactar d Finish - SOLAS also facilitates craftspeople that completed an
00¢ Manufactuning and Finisning apprenticeship during the ‘time-served' era to validate their
Total 3,742

SOLAS, through its SLMRU and its Apprenticeship Services
Unit, regularly conduct evaluations on the imbalances in
skills supply and demand in the workplace, including craft
apprenticeship occupations and provides forecasts of the
apprenticeship requirements over a five year period.

The overall craft apprenticeship registration pattern, since
2009, reflects the expected forecasts of the SOLAS SLMRU
and the Apprenticeship Services Unit. Table 2 below
demonstrates craft apprenticeship registrations trends in in
recent years, which replicates developments taking place
within the Irish economy.

competence through the RPL process. During 2016, SOLAS
approved 113 applicants for a Record of Attainment. The
NAAC approved 46 applications from both apprentices
and employers on a range of matters pertaining to
apprenticeship.
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Other Craft Apprenticeship developments

during this period include:

1. Version 4 Curricula Implementation: In partnership
with ETBI and the ETBs, SOLAS introduced the revised
version four curricula for the following apprenticeships,
Electrical, Carpentry & Joinery, Metal Fabrication,
Plumbing and Heavy Vehicle Mechanics.

2. Standards Development: SOLAS, in consultation with
the relevant stakeholders, completed the process of
developing draft occupational standards for 18 craft
apprenticeship programmes.

3. Programme Review: SOLAS, in partnership with the
appropriate constituents finalised a comprehensive
programme review of 14 craft apprenticeships
programmes.

4. Validation: SOLAS submitted 14 craft apprenticeship
programmes to QQI for validation.

New Apprenticeship Developments

SOLAS provides secretariat support to the Apprenticeship
Council. In 2015, the Apprenticeship Council requested
SOLAS and HEA representatives to provide successful
proposers with feedback and guidance on the proposers'’
respective project development plans for their
apprenticeship proposal.

The briefing sessions and the one-to-one engagements
with the consortia representatives took place in
December 2015. Following the briefing sessions, all
successful proposers were invited to resubmit their
project development plans to the Apprenticeship Council
for final consideration by the Council. As plans were
approved, the Apprenticeship Council endorsed the
release of development funding, in accordance with
funding protocols, through SOLAS to the respective new
apprenticeship projects.

Approval for Development Funding

Eighteen proposed apprenticeship projects were approved
by the Apprenticeship Council for development funding.
SOLAS, on behalf of the Council, issued Memoranda of
Funding (MOF) and associated documentation to the
following consortia:

1. Insurance Practitioner

2. Polymer Processing Engineer
3. International Financial Services (IFS) Associate
4. Manufacturing Technician

5. IFS Specialist

6. Manufacturing Engineer

7. IFS Advanced Specialist

8. 8) Commis Chef

9. Accounting Technician

10. ICT Network Engineer

11. HGV Driver
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12. ICT Software Developer

13. Baker

14. Industrial Electrical Engineer

15. Travel and Tourism Professional
16. Craft Butchery

17. Original Equipment Manufacturing
18. Chef de Partie

Occupational Profile Approval

The Apprenticeship Council agreed the template and
process for Occupational Profile approval in April 2016.
Occupational profiles which have been approved by the
Apprenticeship Council in 2016 include the following
occupations:

1. Insurance Practitioner

2. Industrial Electrical Engineer

3. International Financial Services Associate

4. International Financial Services Specialist

5. International Financial Services Advanced Specialist
6. Accounting Technician

7. Original Equipment Manufacturer (OEM) Engineer
8. HGV Driver

9. Commis chef

10. Baker

11. Telecom Field Technician

12. Polymer Processing Engineer

13. Manufacturing Technician

14. Manufacturing Engineer

15. ICT Network Engineer, ICT Software Developer
16. Craft Butchery

Industrial Training Orders

To facilitate the roll out of new, approved and validated
apprenticeships, six new Industrial Training Orders were
developed following consultation with representatives
of employers, employees and other relevant bodies. The
proposed Industrial Training Orders were approved by
the Board of SOLAS on 12th July, 2016 and laid before
the Oireachtas on 20th July, 2016. The new Industrial
Training Orders provide enabling legislation under the 1967
Industrial Training Act for 11 proposed apprenticeships
and cover sectors not previously engaged in statutory
apprenticeship activities and include:

1. INDUSTRIAL TRAINING (ACCOUNTANCY INDUSTRY)
ORDER 2016 S.I. NO. 377 OF 2016

2. INDUSTRIAL TRAINING (BAKERY INDUSTRY) ORDER
2016 S.I. NO. 378 OF 2016

3. INDUSTRIAL TRAINING (CULINARY INDUSTRY)
ORDER 2016 S.I. NO. 379 OF 2016



4. INDUSTRIAL TRAINING (FINANCIAL SERVICES
INDUSTRY) ORDER 2016 S.I. NO. 380 OF 2016

5. INDUSTRIAL TRAINING (HEAVY GOODS INDUSTRY)
ORDER 2016 S.I. NO. 381 OF 2016

6. INDUSTRIAL TRAINING (INSURANCE INDUSTRY)
ORDER 2016 S.I. NO. 382 OF 2016

Validation of New Apprenticeship Programmes

The following new approved apprenticeship programmes
were validated in 2016:

1. Insurance Practice validated May 2016, programme
launched in September 2016

2. Industrial Electrical Engineering validated June 2016,
programme launched in November 2016

The Insurance Practice programme was validated in May
2016 and was formally launched in September 2016. The
first tranche of Insurance Practice apprentices commenced
their apprenticeship training under the auspices of

Sligo Institute of Technology and their respective
employers. Similarly, the Industrial Electrical Engineering
apprenticeship was validated in June, 2016 and officially
launched in Limerick Institute of Technology in November,
2016.

Safe Pass, Construction Skills Certification

Scheme and Quarrying Skills Certification

Scheme

The range of programmes managed by the SOLAS
Construction Services Unit includes 21 Construction Skills
programmes, 14 Quarrying Skills programmes and the
Safe Pass programme. These programmes are available to
the construction industry to ensure the industry has the
required leading edge construction skills, quarrying skills
and competences for success.

Safe Pass Programme

The Safe Pass Programme is a one day health and safety
awareness training programme aimed primarily at
construction sector workers, including new entrants and is
covered under the provisions of Schedule 4 of the Safety,
Health and Welfare at Work (Construction) Regulations
2013.

Construction Skills Certification Scheme

The Construction Skills Certification Scheme (CSCS)
programme provides for the training, assessment,
certification and registration of non-craft operatives within
the construction sector and is covered under the provisions
of Schedule 5 of the Safety, Health and Welfare at Work
(Construction) Regulations 2013.

Quarrying Skills Certification Scheme

The Quarrying Skills Certification Scheme (QSCS)
programme provides for the training, assessment,
certification and registration of non-craft operatives within
the quarrying sector and is covered under the provisions

of Schedule 1 of the Safety, Health and Welfare at Work
(Quarry) Regulations 2008.

Each programme is based on an ethos of first class
customer service which ensures employees, potential
employees and employers are given primary consideration
in the delivery of all aspects of the CSCS/QSCS schemes.
Upon completion of CSCS/QSCS training and assessment,
a QQI certificate and a SOLAS registration card is issued.

Key achievements during 2016 included:

1. Review of the Basic and Advanced Scaffolding
programmes along with the Mobile Tower programme

2. Review of CSCS/QSCS card renewal process ensuring
equity of treatment for all card holders

3. Introduction of a new equitable and transparent
scheduling system for the monitoring of CSCS/QSCS
Approved Training Organisations and approved tutors

4. The production and distribution of 89,167 Safe Pass
cards

5. The production and dissemination of 17,506 CSCS/
QSCS cards

6. The dissemination of programme cards has been
reduced from 3 months to 10 days

7. Introduction of Approved Training Organisation and
approved trainer registration fees

8. Aseventh version of the Safe Pass programme was
successfully implemented

9. Harmonisation agreed programme with Construction
Industry Training Board (CITB) UK

10. Card validation process introduced for the
construction industry to ensure compliance with
legislative requirements
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Resources

Organisational Support

The SOLAS Resources Division operates across three
departments:

— Finance which incorporates FET Funding, staff
payments, Management Accounting/Accounts
Department, EU Finance, General Ledger/Statutory
Accounts, Procurement and SAP Support

— ICT which manages all internal ICT functions including
the development of bespoke in-house systems as
well as providing on-going supports to ETBs and the
Department of Social Protection

— Organisational Development and Support which
incorporates Human Resources and Staff Relations,
Legal and Audit services, Risk and Record Management,
Facilities Services and the Programme and Learner
Support System (PLSS).

The SOLAS Resources Division is a key component of the
organisation which enables it to deliver on its corporate
plan and commitments under the FET Strategy whilst also
supporting ETBs and the wider FET sector.

Under a SOLAS transitions supports plan relating to the
incorporation of the former FAS training centre network
and associated provision and staff into the ETB network,
on-going assistance continued to be provided by the
division in relation to a range of activities including trainee
and apprentice payroll.

Organisational Development and Support Unit

In 2016, the unit continued to support management and
staff in improving SOLAS’ capability; strengthening its
corporate governance framework and mechanisms, and the
provision of facilities services.

Staff Relations and Human Resources

The Staff Relations and Human Resources Unit manages
Human Resources and Pension Administration and
Performance Management and Development System
(PMDS). 2016 saw the unit continue with its management
of staff development policies, staff relations matters, and
assistance in SOLAS achieving its corporate objectives
through workforce planning.

Facilities Services

Throughout 2016, Facilities Services provided support
services across the organisation, including in-house
printing, managed print, postal, telephone, catering,
cleaning, meeting room and audio visual requirements.
The unit also has responsibility for ensuring that SOLAS
meets or exceeds its statutory responsibilities under
Environmental and Health and Safety legislation.
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Legal and Audit Services

In 2016, Legal and Audit Services provided a range of legal
services, including the management of legal actions, the
provision of legal advice, compliance with data protection
legislation, managing insurances, complaints, and processing
certificates of experience. It also provided a range of audit
and governance related support services, including the
management and execution of the annual risk based audit
plan; Head of Internal Audit services; the management of key
corporate governance requirements in relation to the SOLAS
annual accounts and liaison with the SOLAS ARMRC.

Programme and Learner Support System
(PLSS)

The PLSS is a joint initiative between SOLAS and the
ETBs. Commenced in the second half of 2013, its purpose
is to build an information technology system comprising
three databases providing an integrated approach to

the collection of key data on FET programme outputs,
outcomes and performance.

Within PLSS there are three unified databases, which
require data exchange and sharing to varying degrees
between various public bodies including SOLAS, ETBs, DES,
DSP, QQI, HEA and Revenue. Both the NPD and National
Course Calendar (NCC) have been in operation within FET
programmes, funded by SOLAS, since October 2016.

At the end of 2016, 910 national programmes (consisting
of 2,025 modules) were published on the NPD, covering
the diversity of awards available through FET provision
including, QQI Awards, ACCA, Accounting Technicians of
Ireland, CITAC, City and Guilds, CompTIA, Irish Computer
Society (ICS), ITEC, Microsoft, Oracle and Pearson. At the
end of 2016, ETBs scheduled 28,167 courses, 12,219 in
2017, through PLSS, resulting in a total learner capacity of
174,387 in 2017 and rising.

Since August 2016, the public facing course search facility,
fetchcourses.ie, has had 155,849 users using 303,623
sessions generating 2.989m page views. In addition, a
widget has been developed to support the principle of
one point entry facilitating fetchcourses.ie content for use
on the providers’ website, brochures and other marketing
materials, providing real time information. It also means
that national portals may display available courses in real
time, for example, Careers Portal and DSP Intreo Services.

The pilot for the Learner Database (LDP) was completed

in June 2016. The national rollout of the commenced in
October 2016 and is available for use within most FET
provision, funded by SOLAS. At the end of 2016, there were
37,117 learners within the system.



Communications &
Secretariat

SOLAS has a statutory obligation under Section 7 (1)(b) of
the Further Education and Training Act, 2013 to promote an
appreciation of the value of further education and training
and also has responsibilities under Goal 5 of the Further
Education and Training Strategy 2014-2019 to promote the
standing of FET.

In addition to leading on the SOLAS Communications and
Branding Strategy, in 2016 the Communications team
undertook a programme of activities to promote the
standing of FET with key stakeholders.

Two events were held with enterprise partners: firstly a
breakfast briefing by Ireland Rugby coach, Joe Schmidt,
themed — The Right Skills for a Winning Team. The
briefing was an opportunity to showcase the many benefits
that skills developed through FET can bring to business.
SOLAS also hosted a very successful TEDx Talk in Shannon,
Co. Clare in December 2016. SOLAS worked closely with
Atlantic Aviation, Shannon Training Centre and Limerick
and Clare ETB in bringing this event to Shannon. Eight
speakers took to the stage with their interpretation of the
theme, Many Paths to Success — Re-imagining Further
Education and Training, and helped ignite a conversation
around this theme among an audience of employers and
education providers.

On International Women's Day 2016, SOLAS hosted an
event to celebrate women in FET with the message that
education can empower women and help advance gender
parity. The keynote speaker was Anne-Louise Gilligan,
co-founder of An Cosan, Ireland’s largest community
education organisation.

Given the success of these events and briefings it is planned
to host similar events in 2017.

A digital campaign for eCollege, SOLAS' online learning
platform, was launched in March 2017 to promote flexible
learning for people in employment, a departure for FET
following the recession. Targeted LinkedIn and Twitter
campaigns, as well as features in the Sunday Business Post,
resulted in an increase in queries and traffic to ecollege.

ie. The purpose of the campaign was to build awareness of
eCollege courses among people in employment who wish
to upskill.

Fetchcourses.ie, the FET course hub, was launched by the
Minister for Education and Skills, Richard Bruton TD, in
August 2016. A multi-platform campaign across radio,
Facebook, Twitter and press was rolled out nationally
and locally to promote over 4,000 FET courses available
throughout the country. An online mailshot was sent

via email to all members of the Institute of Guidance
Counsellors and printed collateral including mailshots
and posters, which were distributed to the DSP and Intreo
offices around the country. This activity resulted in a
significant increase in traffic to fetchcourses.ie.

Apprenticeship is a central plank of FET, and increasing
registrations to over 30,000 by 2020 is a government
priority. As the range of apprenticeship programmes is
expanding, it was agreed that a fresh new brand identity
for apprenticeship would be created. A new apprenticeship
website incorporating the new brand was developed in
2016 for launch in early 2017. The website apprenticeship.
ie will provide information for individuals interested

in becoming an apprentice and employers considering
recruiting an apprentice, as well as information for current
apprentices. This, along with a communications campaign
for apprenticeships currently in development, will be rolled
out through 2017.

In 2016, for the first time, SOLAS supported and
participated in the national College Awareness Week
campaign, and the Europe-wide Vocational Education

and Training Week (VET) campaign. The purpose of these
campaigns was to showcase the diversity of FET to post-
primary students. More than 45 FET events took place
around the country during the week of the campaigns, due
to SOLAS' involvement.
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Legislative Mandate

SOLAS (An tSeirbhis Oideachais Leanunaigh agus
Scileanna) — Further Education and Training Authority
was established on 27th October 2013 under the Further
Education and Training Act 2013.

Under the Further Education and Training Act 2013, the
general functions of SOLAS are defined as:

prepare and submit to the Minister for Education and
Skills a strategy in respect of the provision of FET;

promote an appreciation of the value of FET;

consult with the Minister for Social Protection,

the Minister for Jobs, Enterprise and Innovation

and employers from time to time for the purpose

of determining which, or which classes of, FET
programmes should be the subject of advances by An
tSeirbhis;

advance moneys to Education and Training Boards
and other bodies engaged in the provision of FET
programmes;

provide or arrange for, the provision of training and
retraining for employment and to assist in and co-
ordinate the provision of such training by persons other
than An tSeirbhis;

assess whether or not Education and Training Boards,
and other bodies engaged in the provision of FET
programmes, to whom moneys have been advanced
perform their functions in an economic, efficient and
effective manner;

promote, encourage and facilitate the placement of
persons belonging to such class or classes of person as
may be specified by the Minister for Social Protection
after consultation with the Minister for Education and
Skills in FET programmes that are funded, in whole or
in part, out of public moneys;

promote co-operation between Education and Training
Boards and other bodies involved in the provision of
FET and programmes;

promote equality of opportunity in relation to the
provision of FET;

develop, and facilitate the development of, new and
existing FET programmes including the establishment
of systems designed to monitor the quality of the
education and training concerned for the purpose of
ensuring that those programmes serve their purpose;

provide or assist in the provision of training to persons
charged with the delivery of FET programmes in
respect of which moneys have been advanced by An
tSeirbhis under section 21,

conduct, or arrange for the conduct of, research as
respects any matters relating to the functions of An
tSeirbhis; and

advise the Minister in relation to any matter connected
with the functions of An tSeirbhis.

On-going assistance is provided by SOLAS to the ETBs
on a range of transition and other supports. SOLAS also
continues to provide IT supports to the Department of
Social Protection arising from the transfer of former FAS
Employment Service Offices and related staff to that
Department in 2012.

In addition to its core functions as defined under the
FET Act 2013, SOLAS also retains responsibility for
Apprenticeship and construction-related programmes
i.e., Safe Pass, CSCS and QSCS as well as e-College,
Momentum and EGF Programmes.

The Code of Practice for the Governance of State Bodies
2016, which superseded the 2009 code came into effect
in September 2016. It has been adopted by SOLAS and
processes have been put in place to ensure that all aspects
of SOLAS operations comply with the requirements of the
Code.

SOLAS complies with its statutory responsibilities under
the Health, Safety and Welfare at Work Act 2005 and all
regulations under this Act. SOLAS’ objective is to provide a
safe and healthy work environment for all staff and clients
and to meet its responsibilities to other persons, including
members of the public who may be affected by its
operations. SOLAS management co-ordinates and ensures
compliance with its Safety Policy Statement through the
implementation of the Safety Management System across
the organisation.

35



SOLAS, through its Risk Management Policy, is committed
to the implementation of a coherent, effective, and
efficient framework for managing risk throughout the
organisation. It also provides a proactive and structured
approach to identifying, managing and reporting the

risks faced by the organisation. The Board of SOLAS is
ultimately responsible for risk management under the Code
of Practice for the Governance of State Bodies. The Board
has delegated authority to the ARMRC with regard to the
on-going oversight and assurance of the Risk Management
Framework and Process. Identified significant risks to the
organisation are documented in the SOLAS Corporate Risk
Register and as part of the Risk Management Process the
Corporate Risk Register is reviewed by the ARMRC four
times yearly and presented to the Board for review twice

yearly.

The Data Protection Acts are designed to protect the
privacy of individuals' personal data. The Acts provide
individuals with the right to obtain a copy of all personal
data relating to them which is held by the Data Controller.
SOLAS is a designated Data Controller and complies fully
with the legislation.

In 2016, SOLAS dealt with one matter under Protected
Disclosure. The disclosure was raised originally in late

2015 and was fully investigated in 2016. As a result of the
investigation a number of changes to a SOLAS programme
were initiated.
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In June 2001, the government issued a Memorandum
requiring all State Agencies to outline, in their Annual
Report, measures being taken to reduce energy usage,
where they have responsibility for new premises or major
refurbishment of buildings and/or in buildings occupied
by them. Under Statutory Instrument (SI) 542 European
Communities (Energy End-Use Efficiency and Energy
Services) Regulations 2009, the public sector has specific
energy reporting obligations.

SOLAS is committed to contributing to the achievement
of verifiable energy efficiency savings of 33% in the

Public Sector by 2020 in line with the National Energy
Efficiency Action Plan 2009-2020. In partnership with the
Sustainable Energy Authority of Ireland (SEAI), SOLAS
actively reports and monitors its energy usage, and puts
in place strategies and actions to achieve and exceed,
where possible, targeted savings. In addition, SOLAS has
implemented energy usage reduction projects including the
introduction of an energy efficient Managed Print Service
resulting in significant energy savings.

SOLAS relocated from Baggot Court, Dublin 4 (G

BER rating) in 2014 to a new main office premises at
Castleforbes House, Dublin 1, providing an opportunity to
achieve significant energy efficiencies. Castleforbes House
has a current B2 BER Rating.

SOLAS recognises its duty to ensure that its operations
and activities have minimal impact on the local and
wider environment. Through the Waste Management
System, and in conjunction with the Waste Management
Contractor, SOLAS has implemented actions that ensure
a high level of recycling waste material, minimising waste
to landfill. SOLAS is committed to good practice in terms
of environmental awareness and green procurement
practices, where possible.

The priorities in 2016 will carry into 2017 and will include
the monitoring and control of energy costs, energy
auditing, a focus on energy efficiencies and savings when
procuring equipment and implementation of Energy
Efficiency Design for any relevant projects that may arise.



SOLAS recognises how services will change with the
emergence of positive duty as set out in section 42 of

the Irish Human Rights and Equality Commission Act
2014. SOLAS met with Irish Human Rights and Equality
Commission (IHREC) on a number of occasions in 2016 to
ensure that it is managing its public duty obligations in the
best way possible.

SOLAS is committed to a policy of equal opportunity and
adopts a positive approach to equality in the organisation.
SOLAS develops and implements appropriate policies

and programmes that address the labour market needs

of socially excluded people and incorporates a proactive
equality perspective into all SOLAS supported services
and programmes. All SOLAS services are open to men and
women equally and to all citizens of the European Union
and the European Economic Area.

SOLAS is an equal opportunities employer. To this end,
SOLAS is committed to ensuring that no staff member,
or applicant for employment to SOLAS, receives less
favourable treatment than any other on grounds of
gender, marital status, family status, sexual orientation,
religion, age, disability, race, membership of the Traveller
community or on any other grounds not relevant to good
employment practice.

The organisation’s continued focus is to develop and
encourage an equality culture and attitude within SOLAS.
The objective is to ensure that all staff are treated fairly
and are provided with equal opportunities for development
and career progression.

This involves integrating equality into day—to-day
performance management and staff development
programmes, so that it becomes part of the culture
of the organisation and a core management practice
— encouraged by all managers and adopted by all staff
throughout the organisation.

SOLAS became subject to the Ethics in Public Office Act,
1995 and Standards in Public Office Act, 2001 with effect
from 29th January 2015.

The provisions of the Freedom of Information Act apply to
SOLAS. The Act establishes three statutory rights:

A legal right for each person to access information held
by public bodies

A legal right for each person to have official
information relating to him/herself amended where it
is incomplete, incorrect or misleading, and

A legal right to obtain reasons for decisions affecting
oneself.

In 2016, SOLAS received 34 requests for information under
the FOI Act.

SOLAS engaged with the Department of Arts, Heritage and
the Gaeltacht to develop an Official Languages Scheme in
2015 and is currently awaiting confirmation of the scheme.
In the meantime, SOLAS’ Annual Reports, its Financial
Statements and other relevant documents are published
simultaneously in both official languages, in compliance
with the general provisions of the Act. The SOLAS website
will be accessible in Irish and English.

The Board of SOLAS has overall responsibility for the
organisation's compliance with the Prompt Payment of
Accounts Act, 1997. The European Communities (Late
Payment in Commercial Transactions Regulations, 2012)
introduced significant amendments to the Prompt Payment
requirement as contained in the Act.

The Board has delegated this responsibility to SOLAS
management. The system of internal financial control
incorporates such controls and procedures that are
considered necessary to ensure compliance with the Act.
The organisation’s system of internal control includes
accounting and computer controls designed to ensure the
identification of invoices and contracts for payment within
the prescribed payment dates. These controls are designed
to provide reasonable, though not absolute, assurance
against non-compliance with the Act. The Board is satisfied
that in 2016, SOLAS complied with the provisions of the
Act in all material respects. In total, a sum of €2,135 was
paid in relation to late payment interest penalties.
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For the year 1 January 2016
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Statement of
Responsibilities of SOLAS

Under the Further Education and Training Act 2013, An
tSeirbhis Oideachais Leanutinaigh agus Scileanna (SOLAS)
was established with effect from 27 October, 2013.

Under the Further Education and Training Act 2013, the
general functions of SOLAS are defined as:

prepare and submit to the Minister a strategy in
respect of the provision of further education and
training;

promote an appreciation of the value of further
education and training;

consult with the Minister for Social Protection,
the Minister for Jobs, Enterprise and Innovation
and employers from time to time for the purpose
of determining which, or which classes of, further
education and training programmes should be the
subject of advances by An tSeirbhis;

advance moneys to Education and Training Boards
and other bodies engaged in the provision of further
education and training programmes;

provide, or arrange for the provision of, training

and retraining for employment and to assist in and
coordinate the provision of such training by persons
other than An tSeirbhis;

assess whether or not Education and Training Boards,
and other bodies engaged in the provision of further
education and training programmes, to whom moneys
have been advanced, perform their functions in an
economic, efficient and effective manner;

promote, encourage and facilitate the placement of
persons belonging to such class or classes of person as
may be specified by the Minister for Social Protection
after consultation with the Minister for Education &
Skills in further education and training programmes
that are funded, in whole or in part, out of public
moneys;

promote cooperation between Education and Training
Boards and other bodies involved in the provision of
further education and training programmes;

promote equality of opportunity in relation to the
provision of further education and training;

develop, and facilitate the development of, new and
existing further education and training programmes
including the establishment of systems designed to
monitor the quality of the education and training
concerned for the purpose of ensuring that those
programmes serve their purpose;

provide, or assist in the provision of, training to persons
charged with the delivery of further education and
training programmes in respect of which moneys have
been advanced by An tSeirbhis;

conduct, or arrange for the conduct of, research as
respects any matters relating to the functions of An
tSeirbhis; and

advise the Minister in relation to any matter connected
with the functions of An tSeirbhis.

SOLAS is required under section 31(1) of the Further
Education and Training Act 2013, to prepare annual
accounts, as may be approved by the Minister for Education
and Skills with the consent of the Minister for Public
Expenditure and Reform.

In preparing those financial statements, SOLAS is required
to:

select suitable accounting policies and apply them
consistently;

make judgements and accounting estimates that are
reasonable and prudent;

prepare the financial statements on the going concern
basis unless it is inappropriate to presume that SOLAS
will continue in operation; and

disclose and explain any material departures from
applicable accounting standards.

SOLAS is also responsible for keeping adequate accounting
records which disclose with reasonable accuracy at any
time its financial position and which enable it to ensure
that the financial statements comply with paragraph 31(1)
of the Act. SOLAS is also responsible for safeguarding its
assets and for taking reasonable steps for the prevention
and detection of fraud and other irregularities.

SOLAS has complied with the above requirements in
preparing the financial statements.

SOLAS approved the financial statements on 25 April,
2017.

for Defens
Patrick Delaney
Chairman, SOLAS

Paul O'Toole

Chief Executive Officer,
SOLAS

Date: 23 May 2017 Date: 23 May 2017
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Comptroller and Auditor General Report for
presentation to the Houses of the Oireachtas
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Statement on
Internal Control

On behalf of the Board of An tSeirbhis Oideachais
Leanunaigh agus Scileanna (SOLAS) | acknowledge our
responsibility for good governance and for ensuring that
an effective system of internal control is maintained

and operated. In discharging its functions, the Board has
delegated clearly defined authority levels to the SOLAS
executive and staff while reserving certain matters for its
own decision.

The system of internal control can only provide reasonable
and not absolute assurance that assets are safeguarded,
transactions authorised and properly recorded, and that
material errors or irregularities are either prevented or
would be detected in a timely period. The system requires
that line management, the executive and the finance,
procurement and HR functions exercise stringent control
and report any significant control failures to the Board.

The Board has taken steps to ensure an appropriate control
environment is in place by:

clearly defining and documenting management
responsibilities and powers;

establishing formal procedures through various
committee functions to monitor the activities and
safeguard the assets of the organisation;

establishing procedures for reporting significant control
failures and ensuring appropriate corrective action is
taken;

developing a strong culture of accountability across all
levels of the organisation;

adopting and adherence to the Code of Practice for the
Governance of State Bodies;

ensuring the control environment includes an active
Audit & Risk Management Review Committee
(ARMRC), an Internal Audit function, the Chief
Executive Officer's monthly report to the Board and
the presentation to the Board of activity and financial
results, current month and year to-date, on a monthly
basis.

SOLAS' Executive Risk Management Committee, whose
membership comprises all Executive Directors and which
is chaired by the Chief Executive Officer, promotes, directs
and monitors risk management processes within SOLAS.
To assist this process, SOLAS has appointed a Director as
Risk Co-ordinator. The Risk Co-ordinator is responsible for
supporting the work of the Risk Management Committee

and for compiling and preparing reports for the Audit and
Risk Management Review Committee (ARMRC). The Board
and the ARMRC provide independent oversight and review
of the effectiveness of SOLAS' risk management.

A formal process for the identification, evaluation,
mitigation and management of business risks has been
established and includes:

the identification and nature of risks;

the likelihood of occurrence;

the financial or other implications;

the mitigating controls and factors;
plans to manage the identified risks;
monitoring and reporting on the process.

The system of internal control is based on a framework of

regular management information, policies and procedures
including segregation of duties, and a system of delegation
and accountability. In particular it includes:

a comprehensive budgeting system with an annual
budget, which is reviewed and agreed by the Board.
This incorporates a very detailed business planning
process;

setting targets to measure financial and other
performance;

reviews by the Board of monthly and annual Financial
Reports which indicate activity and financial
performance against budgets;

established procurement procedures under which
goods and services are procured in accordance with EU
and national procurement requirements;

that each foreign travel request is subject to approval
by the Chief Executive Officer;

procedures for the control of capital investment that
are in accordance with Guidelines for the Appraisal and
Management of Capital Expenditure Proposals, issued
by the Department of Finance in February 2005;

Terms and Conditions of funding in place for each
Education and Training Board, a parameters document
that outlines the business planning process including
objectives for each year and a comprehensive business
service plan that is reviewed twice a year.
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SOLAS has an internal audit function, which operates in
accordance with the Framework Code of Best Practice
set out in the Code of Practice for the Governance of
State Bodies. The work of Internal Audit is informed by a
risk analysis profile of expenditure and activity; strategic
objectives; cyclical audit coverage; and the outcomes of
previous audits. The focus of this work is generally on
the areas of significant potential risk to the organisation.
The plans of Internal Audit are approved by the ARMRC,
on behalf of the Board. During 2016, 14 Internal Audit
Reports were issued covering areas of finance, governance,
operations and IT.

The ARMRC meets the Head of Internal Audit on a regular
basis to review the work of Internal Audit, which includes
areport of internal audit activity. On an annual basis, the
ARMRC provides the Board with a report on the internal
audit activity for the year.

Developments during the year included SOLAS becoming
a member of the Internal Audit Unit ETB Steering
Committee. Discussions took place between the Internal
Audit Unit of ETBs and SOLAS Audit Unit in sharing
relevant audit information.

The Board'’s monitoring and review of the effectiveness of
the System of Internal Financial Control is informed by the
work of:

the Executive Directors/Managers within SOLAS,
who have responsibility for the development and
maintenance of the financial control framework;

the Head of Internal Audit;

the ARMRC, which oversees the work of Internal Audit;
and

the comments made by the Office of the Comptroller
and Auditor General in his management letter or other
reports.

| confirm that, for the year ended 31 December 2016,
the Board conducted a review of the effectiveness of the
System of Internal Control.

ot Dezn
Patrick Delaney
Chairman, SOLAS

Date: 23 May 2017
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Statement of Income and Expenditure for the year ended 31 December 2016

Note 2016 2015
€'000 €'000
Income 2 605,341 591,325
Expenditure
Payroll Costs 5 11,734 12,139
Overheads 5 6,874 7,908
Solas Operational Costs 18,608 20,047
Retirement Benefit Costs 5 19,200 19,190
Programme Costs 6 11,978 17,069
Grants to Education and Training Boards 7(a) 538,232 527,377
Grants to VSCCS* 7(b) 726 581
Grants to Organisations in the FET sector 7(c) 7147 5,639
Total Grants 546,105 533,597
Total Expenditure 595,891 589,903
Surplus for the Year 9,450 1,422
Notes 1to 19 form an integral part of these Financial Statements.
* Voluntary Secondary and Community and Comprehensive Schools
Patrick Delaney Paul O'Toole
Chairman, SOLAS Chief Executive Officer, SOLAS

Date: 23 May 2017 Date: 23 May 2017



Statement of Comprehensive Income for the year ended 31 December 2016

Note 2016 2015
€'000 €'000
Surplus for the Year 9,450 1,422
Effect of changes in actuarial assumptions 13(i) (e) (75,817) 54,510
Actuarial Gain/(Loss) on Retirement Benefit
Assets/(Liabilities) (75,817) >4>10
Adjustment to Deferred Retirement Benefit Funding 75,817 (54,510)
Total Recognised Surplus for the Year 9,450 1,422
Notes 1to 19 form an integral part of these Financial Statements.

Patrick Delaney Paul O'Toole
Chairman, SOLAS Chief Executive Officer, SOLAS
Date: 23 May 2017 Date: 23 May 2017
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Statement of Financial Position as at 31 December 2016

Note 2016 2015
As at 31 December 2016 As at 31 December 2015
€'000 €'000 €'000 €'000
Non Current Assets
Property, Plant & Equipment 8 1,005 754
Current Assets
Inventory 9 9 1
Receivables 10 1,233 840
Cash and Cash Equivalents 10,058 4,610
11,300 5,461
Amounts falling due within one year
Payables n (1,660) (3,808)
Net Current Assets 9,640 1,653
SOLAS Retirement Benefit Liabilities 13 (758,630) (694,502)
Deferred Retirement Benefit Funding 13 758,630 0 694,502 0
Total Assets 10,645 2,407
Capital and Reserves
Capital Reserve 1,005 754
Capital Account 168 1173 231 985
Revenue Reserve 9,472 1,422
10,645 2,407

Notes 1to 19 form an integral part of these Financial Statements.

o ez
Patrick Delaney Paul O'Toole
Chairman, SOLAS Chief Executive Officer, SOLAS

Date: 23 May 2017 Date: 23 May 2017



Statement of Cash Flows for the year ended 31 December 2016

Cash flow from Operating Activities

Surplus for the Year

Less: Interest Received

Refund to the Department of Education & Skills
Adjustment for non-cash items
(Increase)/Decrease in Inventory
(Increase)/Decrease in Receivables
Increase/(Decrease) in Payables

Net Cash Inflow/(Outflow) from Operating Activities

Cash flow from Investing Activities
Proceeds from Sale of Fixed Assets
Payments to Acquire Fixed Assets
Capital Grants Received

Capital Grants to ETBs

Cash flow from Financing Activities

Interest Received

Increase/(Decrease) in Cash and Cash Equivalents in the Year

Cash and Cash Equivalents at the beginning of the Year

Cash and Cash Equivalents at the end of the Year

Note 2016 2015
€'000 €'000

9,450 1,422

(1) (28)

(1,420) (3,338)

9 2 (M
10 (393) (209)
1 (2,148) 547
5,490 (1,607)

20 0

8 (586) (484)

3 3,000 3,000
7(a) (2,477) (2,705)
1 28

5,448 (1,768)

4,610 6,378

10,058 4,610

The Surplus is stated after taking account of Depreciation and Amortisation of Capital Grant.

Notes 1to 19 form an integral part of these Financial Statements.
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Statement of Changes in Reserves and Capital Account for the year ended 31 December 2016

Balance as at 31 December 2014

Surplus for the Year

Refund to the Department of Education and Skills
Capital Grants Received

Capital Grants to ETBs

Payments to Acquire Fixed Assets

Refund to the Department of Education and Skills
Amortisation of Capital Grant — Depreciation

Retirement Benefits

Actuarial Gain/(Loss) on Retirement
Benefit Assets/(Liabilities)

Adjustment to Deferred Exchequer Retirement Benefit
Funding

Balance as at 31 December 2015

Surplus for the Year

Refund to the Department of Education and Skills
Sale of Asset

Capital Grants Received

Capital Grants to ETBs

Payments to Acquire Fixed Assets

Amortisation of Capital Grant - Depreciation
Retirement Benefits

Actuarial Gain/(Loss) on Retirement
Benefit Assets/(Liabilities)

Adjustment to Deferred Exchequer Retirement Benefit
Funding

Balance as at 31 December 2016

Notes 1to 19 form an integral part of these Financial Statements.

Note

28&8

13(7) ()

Revenue Capital Capital
Reserves Account Reserves Total
€'000 €'000 €'000 €'000
3,338 420 540 4,298
1,422 0 1,422
(3,338) 0 0 (3,338)
0 3,000 0 3,000
0 (2,705) (2,705)
0 (484) 484 0
0 0 (1) (1)
0 0 (269) (269)
54,510 0 0 54,510
(54,510) 0 0 (54,510)
1,422 231 754 2,407
9,450 0 0 9,450
(1,400) (20) 0 (1,420)
0 20 0 20
0 3,000 0 3,000
0 (2,477) 0 (2,477)
0 (586) 586 0
0 0 (335) (335)
(75,817) 0 0 (75,817)
75,817 0 0 75,817
9,472 168 1,005 10,645
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Notes to the Financial
Statements

. Accounting Policies

The basis of accounting and significant accounting policies
adopted by SOLAS are as follows:

SOLAS was established on 27 October 2013 in accordance
with the Further Education and Training Act 2013.

These financial statements set out the results of SOLAS for
the year ending 31 December 2016 with comparatives for
the period from 1 January 2015 to 31 December 2015.

The functions of SOLAS are set out in sections 7 to 9 of the
Further Education and Training Act 2013.

The following accounting policies have been applied
consistently in dealing with items which are considered
material in relation to the financial statements of SOLAS.

The financial statements have been prepared under the
modified historical cost convention and with Financial
Reporting Standard (FRS) 102 in a form approved by the
Minister for Education and Skills with the consent of the
Minister for Public Expenditure and Reform under the
Further Education and Training Act 2013.

The financial statements have been prepared using the
accruals method of accounting except as stated below and
in accordance with accounting practice generally accepted
in Ireland. Accounting standards generally accepted in
Ireland in preparing the financial statements giving a

true and fair view are those published by the Institute

of Chartered Accountants in Ireland and issued by the
Financial Reporting Council.

In accordance with DPER Circular 21/2015 relating to FRS
102, these financial statements comprise the Statement

of Income and Expenditure, Statement of Comprehensive
Income, Statement of Financial Position, Statement of Cash
Flows and Statement of Changes in Reserves and Capital
Account. In addition notes 1to 19 form an integral part of
the financial statements.
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Capitalisation

Property, Plant and Equipment are stated at historic cost
or revalued amounts less accumulated depreciation and
provisions for impairment.

The cost of an asset is made up of the purchase price of the
asset plus any costs directly attributable to bringing the
asset into working condition for its intended use.

Fixtures and fittings below the capitalisation threshold are
charged to the Statement of Income and Expenditure in
the year of purchase. The capitalisation threshold amount
is €1,000 inclusive of VAT. All computer equipment is
capitalised regardless of value.

Depreciation

Depreciation is calculated to write off the original cost

of the asset or the revalued amount less the estimated

residual value on a straight-line basis over its estimated
useful economic life as follows:

Land - Nil

Buildings - 50 years (2%)

Leasehold Improvements (over the term of the lease)
Equipment and Furniture — 5 years (20%)

Computers and other computer equipment -3 or 5
years (33 %% or 20%)

No provision for depreciation is made in respect of freehold
land. Depreciation on capital assets is matched by a
transfer from the Capital Reserve.

The carrying value of tangible fixed assets is reviewed for
impairment if events or changes in circumstances indicate
that the carrying amount value may not be recoverable.

The capital reserve represents the net amount expended
on tangible assets, funded by Exchequer Grants. These
grants are amortised to revenue over the expected life
of the assets in line with the depreciation, tangible asset
impairments and tangible asset write-offs.



Inventory is stated at cost less appropriate write-downs
for diminution in value. Cost comprises invoice price of the
goods.

Cash, for the purpose of the cash flow statements,

comprises cash in hand and deposits repayable on demand.

A provision is recognised in the Statement of Financial
Position when SOLAS has a present legal or constructive
obligation and it is probable that an outflow of economic
benefits would be required to settle the obligation.

State Funding

Current and capital grants are accounted for on a cash
received basis. Capital grants which are included in capital
reserves are recognised in the income statement over the
expected life of the assets in line with the depreciation,
tangible asset impairments and tangible asset write-offs.

Surpluses that have arisen in previous years are carried
forward to the current year with the agreement of the
Department of Education and Skills and refunded or part-
refunded to the Department in the current year when
requested.

Foreign Currency and Functional Currency

Items included in the financial statements are presented in
“Euro”, the currency of the primary economic environment
in which SOLAS operates (the “functional currency”).

Transactions denominated in foreign currency during

the period have been translated at the rate of exchange
ruling at the date of the transaction. Assets and liabilities
denominated in foreign currencies are translated into
Euro at the rates of exchange ruling at the Statement of
Financial Position date. The resulting profits or losses are
dealt with in the Statement of Income and Expenditure.

Current and capital grants paid to Education and Training
Boards, Voluntary, Community and Secondary Schools,
various other agencies and bodies, for the purposes of
Further Education and Training are accounted for on a cash
basis. This is consistent with the manner in which State
funding is accounted for by SOLAS.

Debtors are disclosed at original invoice amount less an
allowance for potentially uncollectible debts. Provision is
made where there is objective evidence that SOLAS will
not be in a position to collect the associated debts. Bad
debts are written off to the Statement of Income and
Expenditure on identification.

Rentals in respect of operating leases are charged to the
Statement of Income and Expenditure on a straight-line basis
over the lease term. There are no financial leases in place.
Operating leases relate to buildings occupied by SOLAS.

Legal costs including those in relation to legacy cases
involving FAS are recognised in the financial statements
as they are incurred. Provision is made for the Board's
best estimate of the cost of any settlement when judged
probable that a settlement will occur in the case and the
cost of settlement can be measured reliably.

There are two retirement benefit schemes as follows:

A defined benefit scheme which provides retirement
benefits to former AnCo staff. This scheme was closed
to new members on 1 January 1988. On 31 December
2009 the assets of the scheme were transferred to the
National Pension Reserve Fund in accordance with the
Financial Measures (Miscellaneous Provision) Act 2009.
Contributions from SOLAS and staff in this scheme are
paid over to the Department of Education and Skills
each year.

An unfunded defined benefit scheme whose benefits
are paid out of the funding provided annually by the
Department of Education and Skills. Contributions
from staff in this scheme are paid over to the
Department of Education and Skills each year.

Retirement benefit costs reflect retirement benefits earned
by employees in the period.

Actuarial gains or losses arising on scheme liabilities are
reflected in the Statement of Comprehensive Income and
a corresponding adjustment is recognised in the amount
recoverable from the Department of Education and Skills.

Retirement benefit liabilities represent the present value
of future retirement benefit payments earned by staff to
date. Deferred retirement benefit funding represents the
corresponding asset to be recovered in future periods from
the Department of Education and Skills.
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Notes to the Financial Statements (continued)
Accounting Policies (continued)

The preparation of financial statements requires
management to make judgements, estimates and
assumptions that affect the application of policies and
reported amounts of assets, liabilities, income and
expenses. The estimates and associated assumptions are
based on historical experience and various other factors
that are believed to be reasonable under the circumstances,
the results of which form the basis of making judgements
about carrying values of assets and liabilities that are not
readily apparent from other sources. Actual results may
differ from these estimates.

The estimates and underlying assumptions are reviewed on
an on-going basis. Revisions to accounting estimates are
recognised in the period in which the estimate is revised

if the revision only affects that period or in the period

of the revision and future periods if the revision affects
both current and future periods. The areas involving a

high degree of judgement or complexity or areas where
assumptions or estimates are significant to the financial
statements include:

Impairment of Property, Plant and Equipment

The carrying values of items of land and buildings,
equipment and furniture are reviewed for indicators

of impairment at each reporting date and are subject

to impairment testing when events or changes in
circumstances indicate that the carrying value may not be
recoverable.

When the carrying value exceeds the estimated
recoverable amount (being the greater of fair value less
costs of disposal and value-in-use), an impairment loss is
recognised by writing down the assets to their recoverable
amount. In assessing value-in-use, the estimated future
cash flows are discounted to their present value using a
pre-tax discount that reflects current market assessments
of the time value of money and the risks specific to the
asset for which the future cash flow estimates have not
been adjusted.

The impairment testing process requires management to
make significant judgements and estimates regarding the
future cash flows expected to be generated by the use of
and, if applicable, eventual disposal of, long-lived assets
as well as other factors to determine the fair value of the
assets.

Retirement Benefits

The liabilities and costs associated with the defined benefit
retirement benefit schemes (both funded and unfunded)
are assessed on the basis of the projected unit method by
professionally qualified actuaries and are arrived at using
actuarial assumptions based on market expectations at the
financial reporting date. The discount rates employed in
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determining the present values of the schemes’ liabilities
are determined by reference to market yields at the
financial reporting date on high-quality corporate bonds of
a currency and term consistent with the currency and term
of the associated post-employment benefit obligations.

The net surplus or deficit arising on the defined benefit
retirement benefit schemes, together with the liabilities
associated with the unfunded schemes, are shown either
within non-current assets or non-current liabilities in the
Statement of Financial Position.

- Assumptions

The assumptions underlying the actuarial valuations from
which the amounts recognised in the financial statements
are determined (including discount rates, rates of increase
in future compensation levels, mortality rates and
healthcare cost trend rates) are updated annually based on
current economic conditions and for any relevant changes
to the terms and conditions of the retirement benefit and
post-retirement plans.

These assumptions can be affected by:

(i) For the discount rate, changes in the rate of return on
high-quality corporate bonds.

(ii) For future compensation levels, future labour market
conditions.

(iii) For healthcare cost trend rates, the rate of medical
cost inflation in the relevant regions.

The weighted average actuarial assumptions applied in
the determination of retirement benefit and other post-
retirement liabilities are contained in Note 13. While
management believes that the assumptions used are
appropriate, differences in actual experience or changes
in assumptions may affect the obligations and expenses
recognised in future accounting periods. The assets and
liabilities of defined benefit retirement benefit schemes
may exhibit significant period-on-period volatility
attributable primarily to changes in bond yields and
longevity. In addition to future service contributions,
significant cash contributions may be required by the
Department of Education and Skills to remediate past
service deficits.



2. Income

Note 2016 2015

€'000 €'000

State Funding - Non Capital 3 610,943 595,976

ETB Capital Grants 2,477 2,705

Net Deferred Retirement Benefit Funding 13(i)(c) (11,689) (11,388)

Other Income 4 3,275 3,763

Amortisation of Capital Grant - Depreciation 5&8 335 269

Total Income 605,341 591,325
3. State Funding

2016 2015

€'000 €'000

State funding was received under the following headings:

Non Capital

Vote 26 (Subheads B3, B5 & B7) - Department of Education and Skills

Administration and General Expenses

Staff Costs and Overheads (B3) 17,530 18,088

Less: Employee Retirement Benefit Contributions paid to

the Department &) (914)
Less: Employer Retirement Benefit Contributions paid to
the Department 218, (239)
16,639 16,935
SOLAS Training Programmes (B3) 5,558 5,000
Further Education & Training Pay Grants (B5) 101,507 100,207
Further Education & Training Non Pay Grants (B5) 168,539 163,292
Retirement Benefit Funding (B7) 32,600 31,626

Total Vote 26 - Department of Education and Skills 324,843 317,060




Notes to the Financial Statements (continued)

3. State Funding (continued)

2016 2015

€'000 €'000
Other Oireachtas
National Training Fund t 286,100 278,916
Total State Funding - Non Capital # 610,943 595,976
Capital
Vote 26 (Subhead B3.1 & B5.3) -
Department of Education and Skills 3,000 3,000
Total State Funding - Capital 3,000 3,000
Total State Funding 613,943 598,976

# Non Capital State funding is reported net of surpluses recovered from ETBs amounting to €17.183m relating to previous
years. Excluding this recovery Non Capital State funding for FET activities in 2016 would have been €628.126m and
total income would have been €622.524m.

t Anamount of €286.100m (2015 : €278.916m) was received during the year from the National Training Fund. These
funds were used to part-finance a range of Further Education & Training Programmes for both the employed and the
unemployed including Apprenticeship, Momentum, Skills Training, Traineeship, Bridging Foundation, Local Training
Initiatives, Foundation/Progression in Community Training Centres, Specialist Training Providers, Workplace Basic
Education Fund and Vocational Training Opportunities Scheme.

State funding includes an advancement of European Social Fund (ESF) funding and European Globalisation Fund (EGF)
funding where relevant.

In line with DPER Circular 13/2014, a refund of €1.4m was made by SOLAS during 2016 to the Department of Education
and Skills at the request of the Department.

4. Other Income

2016 2015

€'000 €'000

EU Initiatives 0 198
Construction Activities 3,101 3,355
Miscellaneous Income 174 210
Total 3,275 3,763
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5. Payroll Costs, Retirement Benefit Costs and Overheads

Note 2016 2015
€'000 €'000
Payroll Costs
CEO, Communications and Secretariat 618 600
Strategy & Knowledge 2,684 2,764
Skills Development / Central Programmes 3,994 4180
Resources 4,438 4,595
Total Payroll Costs * 11,734 12,139
Total Retirement Benefit Costs 13(i)(a) 19,200 19,190
Overheads
Travel & Subsistence T 336 348
Staff Training & Development 80 143
Depreciation 8 335 269
Establishment Costs 2,995 2,721
Programme Development Costs 266 149
Communications & Information Technology 1,200 1,170
Insurance & Accidents 792 304
Other Overheads % 870 2,804
Total Overheads 6,874 7,908
Total Payroll, Retirement Benefit and Overhead Costs 37,808 39,237
Comptroller & Auditor General Audit Fee 40 40

*  Total Payroll Costs comprises salaries of €11,718k, allowances of €15k and overtime of €1k.

t  Travel & Subsistence amounting to €53k for European Globalisation Fund (EGF) is included in EGF Programme Costs

(Note 6). Travel & Subsistence above is composed of national €313k and international €23k.

¥ Other Overheads include Comptroller & Auditor General Audit Fee.

¥ Other Overheads include pensions and human resources consultancy fees of €20k and other consultancy costs of €14k

charged to overheads.

¥ Other consultancy charges of €94k were charged to direct programme costs.

¥ 2016 Total Overheads includes €12k spent on staff wellbeing, medical and sundry staff related expenditure.

¥ Other Overheads also includes fees and costs charged for legal and related service providers, €391k was charged to

overheads for general legal costs and €205k was charged to direct programme costs in relation to New Apprenticeship.
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Notes to the Financial Statements (continued)

6. Programme Costs

2016 2015
€'000 €'000
eCollege 1,686 2,753
Technology Enhanced Learning 1,257 0
European Globalisation Fund 1,069 1,048
Momentum (Labour Market Education & Training Fund) 4,792 10,887
Training For Employment 8,804 14,688
Apprenticeship 1,767 1156
Construction 1,063 1,057
Training In Employment 2,830 2,213
Post Leaving Certificate Review 83 83
FET Skills Profile Project 261 85
Miscellaneous 344 168
Total Programme Costs 11,978 17,069
7.(a) Direct Provision of Funding
Summary of Grants Paid to Education and Training Boards
2016 2015
Education & Training Board FET Provision Capital Total Total
€'000 €'000 €'000 €'000
Cavan & Monaghan 14,630 2 14,632 8,340
City of Dublin 79,651 101 79,752 82,017
Cork 50,211 381 50,592 49,018
Donegal 20,348 87 20,435 22,354
Dublin & Dun Laoghaire 65,387 294 65,681 64,302
Galway & Roscommon 31,984 246 32,230 32,947
Kerry 24,227 212 24,439 24,354
Kildare & Wicklow 26,667 0 26,667 20,263
Kilkenny & Carlow 14,230 0 14,230 7,363
Laois & Offaly 14,631 15 14,646 7,507
Limerick & Clare 49,839 95 49,934 53,944
Longford & Westmeath 22,444 211 22,655 34,520
Louth & Meath 29,665 19 29,684 28,354
Mayo, Sligo & Leitrim 30,131 454 30,585 27,848
Tipperary 13,567 0 13,567 8,221
Waterford & Wexford 48,143 360 48,503 56,025
Total 535,755 2,477 538,232 527,377
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7.(b) Direct Provision of Funding
Summary of Grants Paid to Schools and Miscellaneous Grant Payments

2015
€'000

2016
€'000

FET Voluntary Secondary and Community and Comprehensive Schools (PLC)
Ballyhaunis Community School, Co Mayo 2
Castlecomer Community School, Co Kilkenny 2
Castlerea Community School, Co Roscommon 2
Central College, Limerick 31
Clifden Community College, Co Galway 2
Colaiste Mhuire, Co Galway 1
Donahies Community School, Donaghmede, Dublin 13 4
Dunmore Community School, Co Galway 2
Glenamaddy Community School, Co Roscommon 4
Gorey Community School, Co Wexford 9
Jesus & Mary Secondary School, Co Sligo 9
Kilrush Community School, Co Clare 2
Mary Immaculate Secondary School, Lisdoonvarna, Co Clare 4
Mercy College, Co Galway 7
Moate Business College, Co Westmeath 52
Our Lady's Secondary School, Co Mayo 2
Ramsgrange Community School, Co Wexford 1
Sancta Maria College, Co Mayo 1
Scoil Phobail Mhic Dara, Co Galway 1
St Cuan's College, Co Galway 6
St Joseph's College, Co Westmeath 3
St Joseph's Secondary School, Spanish Point, Co Clare 1
St Louis Community School, Kiltimagh, Co Mayo 17
St Patrick's Comprehensive School, Co Clare 3
Tullow Community School, Co Carlow 4
172
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Notes to the Financial Statements (continued)

7.(b) Direct Provision of Funding

Summary of Grants Paid to Schools and Miscellaneous Grant Payments

2016 2015
€'000 €'000

FET Voluntary Secondary and Community and Comprehensive Schools (Programme BTEI)
Central College, Limerick 54 54
Donahies Community School, Donaghmede, Dublin 13 52 52
Mary Immaculate Secondary School, Lisdoonvarna, Co Clare 39 39
Nagle Rice Secondary School, Doneraile, Co Cork 17 17
North Presentation Secondary School, Co Cork 69 69
Presentation Secondary School, Cannon St, Waterford 33 33
Sacred Heart Secondary School, Clonakilty, Co Cork 39 39
Sancta Maria College, Co Mayo 13 13
Scoil Bernadette, Montenotte, Cork 12 23
Scoil Mhuire, Ennistymon, Co Clare 13 13
St Joseph's Secondary School, Spanish Point, Co Clare 41 41
St Louis Community School, Kiltimagh, Co Mayo 20 20
St Michael's School, Castlerea, Co Roscommon 28 28
430 441

7.(b) Miscellaneous Grant Payments

2016 2015
€'000 €'000
Department of Education and Skills (LDA re-imbursement) # 121 124
Payments to various schools for QQI Authentication 3 16
124 140
Total 726 581

% Locally Devised Assessments (LDA) payments to teachers in Voluntary Secondary, Community and Comprehensive
Schools paid via the Department of Education and Skills.
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7.(c) Direct Provision of Funding

Summary of Grants paid to the Further Education Sector and European Union and Specific Projects

Further Education and Training - Support Organisations
AONTAS - The National Adult Learning Organisation
Dyslexia Association of Ireland

Education and Training Boards Ireland (ETBI)

National Adult Literacy Agency (NALA)

National Centre for Guidance in Education (NCGE)

Waterford Institute of Technology-Regional Educational Guidance Service (WIT/REGSA)

Further Education and Training - Staff Representative Organisations
Adult Education Guidance Association of Ireland (AEGAI)

Adult Literacy Organisers Association (ALOA) t

Community Education Facilitators Association (CEFA)

National Association of Adult & Community Education Directors (NACED)
National Association of VTOS Coordinators (NAVC) #

Further Education and Training - Lifelong Learning Opportunities
Age Action Ireland

Irish Countrywomen's Association

Peoples College, Dublin 1

Educational Trust, c/o PACE, Blanchardstown, Dublin 15

Further Education and Training - Continuing Professional Development
Waterford Institute of Technology (WIT/NALA)

European Union and Specific Projects

Department of Foreign Affairs & Trade (PIAAC)*

Fasttrack to Information Technology (FIT)

Irish Association of Community Training Organisations (IACTO)
Irish National Organisation of the Unemployed (INOU)

Leargas

2016 2015
€000 €000
1,086 1,080
129 129
1 50
1,729 1,758
277 179
134 157
3,366 3,347
5 5
0 13

0
4 4
0 10
9 37
67 67
21 21
92 92
18 18
198 198
494 494
64 0
1144 1144
150 195
20 20
34 0
1,412 1,359
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Notes to the Financial Statements (continued)

7.(c) Direct Provision of Funding
Summary of Grants paid to the Further Education Sector and European Union and Specific Projects

(continued)
2016 2015
€'000 €'000
Further Education and Training - Other Providers
National Adult Literacy Agency (NALA) - Write On/Phone Tuition 204 0
Irish Deaf Society 215 204
419 204
Further Education and Training - Provision of Apprenticeship Grants
Associated Craft Butchers 47 0
Fasttrack to Information Technology (FIT) 13 0
IBEC - Financial Services Ireland 72 0
IBEC - IMDA Apprenticeship 177 0
IBEC - Plastics Ireland 135 0
Irish Road Haulage Association 8 0
Limerick Institute of Technology 50 0
Scottish Association of Master Bakers 38 0
The Institute of Accounting Technicians in Ireland 13 0
The Insurance Institute of Ireland 39 0
592 0
Further Education and Training - Standards Based Apprenticeship Phase Two Grants
Cork Institute of Technology 184 0
ICT Associate Professional Initiative (FIT)
Fasttrack to Information Technology (FIT) 473 0
Total 7147 5,639

A Grant of €9.5K for the Adult Education Officers Association (AEOA) was paid by Waterford & Wexford ETB in 2016 and
2015 and is included in Note 7(a).

A Grant of €12.9K for the Adult Literacy Organiser's Association (ALOA) was paid by Kilkenny Carlow ETB in 2016 and is
included in Note 7(a).

t This grant to ALOA was processed by Cavan & Monaghan ETB in 2015 on behalf of SOLAS.
A Grant of €19K for The National Association of Youthreach Co-Ordinators (NAYC) was paid by Dublin & Dun
Laoghaire ETB in 2016 and 2015 and is included in Note 7(a).

# A Grant of €9.5K for the National Association of VTOS Co-Ordinators (NAVC) was paid by Cork ETB in 2016 and is
included in Note 7(a). This grant to the NAVC was processed by Cork ETB in 2015 on behalf of SOLAS.

*  Programme for the International Assessment of Adult Competencies (PIAAC). The Grant of €64k comprises €32k for
2015 and €32k for 2016.
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8. Property, Plant & Equipment

Cost

Opening Balance
Additions during the period
Disposals during the period

Balance at the end of the period

Accumulated Depreciation
Opening Balance
Depreciation on Disposals

Charge for the period

Net Book Value at the end of the Year/Period

Note 2016 2016 2016 2015
Land & Equipment

Buildings & Furniture Total ot

€'000 €000 €'000 €000

123 3,240 3,363 3,002

453 133 586 484

8 (i) 0 (215) (215) (123)

576 3,158 3,734 3,363

2,605 2,609 2,463

8 (ii) 0 (215) (215) (123)

54 281 335 269

58 2,671 2,729 2,609

518 487 1,005 754

8(i) The disposal of equipment and furniture in the period of €0.215m (2015: €0.123m) related to fully depreciated

legacy and obsolete equipment.

8(ii)  All depreciation, asset disposal, asset write-off and impairment charges are financed by a corresponding transfer

from the Capital Reserve.
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Notes to the Financial Statements (continued)

9. Inventory
2016 2015
As at 31 December 2016 As at 31 December 2015
€'000 €'000
Stationery 9 1
Total 9 11
10. Receivables
2016 2015
As at 31 December 2016 As at 31 December 2015
€'000 €'000
Trade and Other Receivables 86 179
General Prepayments 1147 661
Total 1,233 840
11. Payables
2016 2015
As at 31 December 2016 As at 31 December 2015
€'000 €'000
Trade Payables 568 707
Accruals 879 2,251
Provisions 0 654
Holiday Pay Provision 166 179
Payroll Deductions 47 17
Total 1,660 3,808
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12. Employees and Remuneration

2016 2015
Note €'000 €'000

The Staff Costs Comprise:-
Wages and Salaries 11,011 11,398
Employer PRSI Costs 723 741
Total 5 11,734 12,139

12.(a) Table of Employee Benefits

Benefit Band € 1t Number of FTE Employees at Number of FTE Employees at

31 December 2016 31 December 2015

20,001 - 60,000 123 130
60,001 - 70,000 26 25
70,001 - 80,000 27 29
80,001 - 90,000 1 1
90,001 - 100,000 8 9
100,001 - 110,000 0 0
110,001 - 120,000 0 0
120,001 - 130,000 0 2
130,001 - 140,000 2 0
140,001 - 150,000 1 1
150,001 - 160,000 0 0
160,001 - 170,000 0 0
170,001 - 180,000 0 0
180,001 - 190,000 1 1

Total 189 198

Employee benefits include salary and BIK but exclude employer retirement benefit contributions.
Total employer retirement benefit contributions for the organisation amounted to €216k in 2016 (2015: €239Kk).

t FTE - Full Time Equivalents



Notes to the Financial Statements (continued)

12.Employees and Remuneration (continued)

A total of 189 staff (full time equivalents) were being paid by SOLAS at 31 December 2016 (2015: 198).

The Employment Control Framework (ECF) has been replaced by a Delegated Sanction Agreement (DSA) for the
recruitment and promotion of staff, up to and including Director Level. This is subject to adherence by SOLAS to the
binding overall three-year pay ceilings from 2015 - 2017 and on-going compliance with Workforce Planning requirements.

The Employment Control Framework (ECF) figure for 2015 was 203.

A further 28 staff were unpaid being on leave of absence, on career breaks, in receipt of Permanent Health Insurance, on nil
pay due to sick leave or on pension rate of pay.

The salary of the Chief Executive Officer for the year 1 January 2016 to 31 December 2016 amounted to €175,554. The
annual salary of the Chief Executive Officer for 2015 amounted to €175,554. Other remuneration costs for the year 1
January 2016 to 31 December 2016 amount to €11,377 in relation to benefit in kind. Other remuneration costs for 2015
amounted to €9,620. The superannuation entitlements of the Chief Executive Officer do not extend beyond the standard
entitlements of the public sector defined benefit superannuation scheme.

The salary of the key management reporting to the CEO amounted to €406,346 in 2016. No key management staff
member was in receipt of severance/ termination payments, granting of added years for pension purposes or early
retirement without normal actuarial reductions. The superannuation entitlements of the key management do not extend
beyond the standard entitlements of the public sector defined benefit superannuation scheme.

An amount of €585,756 was deducted from Wages and Salaries for the year 1 January 2016 to 31 December 2016 in
relation to the Pension Levy and paid to the Department of Education and Skills (2015: €762,154).

No severance/termination payments were made in 2016 or 2015. All added years and early retirement granted were subject
to normal actuarial reductions.

12.(b) Fees and Expenses paid to Board members

In accordance with the requirements of Paragraph 1.4 (iv) of the Code of Practice for the Governance of State Bodies-
Business and Financial Reporting Requirements 2016, expenses paid to the Board in the year ended 31 December 2016
are disclosed hereunder. As SOLAS Board members do not receive any fees the disclosure relates only to expenses paid
inrespect of attendance at Board meetings.

2016 2015

€ €

Expenses Expenses

Pat Delaney (Chairman) 0 0
Paul O Toole (Chief Executive Officer) 0 0
Bernadette Brady 0 0
Paul O Sullivan 0 0
Sean Burke 2,328 0
Cathriona Hallahan 0 0
David Barrett 792 1,261
Liz Cassidy 0 3,038
Patricia Carey 3132 4,409
Darragh | Loftus 1,784 4,199
Kenneth Whyte 2,077 2,833
Cecilia Munro 0 0
William Egenton 0 0
Total 10,113 15,740

62



13. Superannuation Schemes

Under Section 8 of the Labour Services Act, 1987, An Foras Aiseanna Saothair was required to prepare and administer
retirement benefit schemes for the granting of retirement benefit entitlements to its staff. The superannuation schemes
were approved in 1998 by the then Ministers for Finance and Enterprise, Trade and Employment.

There are two retirement benefit schemes as follows:

A defined benefit scheme which provides retirement benefits to former AnCO staff. This scheme closed to new
members on 1 January 1988. On 31 December 2009 the assets of the scheme of €364.6m were transferred to the
National Pension Reserve Fund (NPRF) in accordance with the Financial Measures (Miscellaneous Provisions) Act 2009.
In line with the provisions of the Act, the obligation to pay benefits in accordance with the approved benefit rules of
the transferred retirement benefit fund has effect after the date of the relevant transfer. Benefits are paid out of the
funding provided annually by the Department of Education and Skills.

An unfunded defined benefit scheme whose benefits are paid out of the funding provided annually by the Department
of Education and Skills each year.

Contribution'’s from staff in both schemes are paid over to the Department of Education and Skills each year.

In accordance with Section 46 of the Further Education and Training Act 2013 the retirement benefit payments and other
superannuation liabilities of staff transferred to Education and Training Boards (ETBs) on 1 January and 1 July 2014 became
the liability of the ETBs.

13(i) SOLAS commissioned an actuarial valuation of accrued liabilities at the financial reporting date and the cost of
benefits (service cost) accrued during the year. The results of this valuation and assumptions used based on the
projected unit method are listed hereunder.

(a) Retirement Benefit Costs

2016 2015

€'000 €'000

Current Service Cost 3,540 3,990
Interest Expense 15,660 15,200
Total 19,200 19,190

(b) Present Value of SOLAS Accrued Liability at beginning of year

2016 2015

€'000 €'000

Present Value of SOLAS Accrued Liability at beginning of year 694,502 760,400
Current Service Cost 3,540 3,990
Interest on Obligation 15,660 15,200
Contributions from Plan Members 675 914
Actuarial (Gain) / Loss 75,817 (54,510)
Benefits Paid (31,564) (31,492)
Present Value of SOLAS Accrued Liability at end of year 758,630 694,502
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Notes to the Financial Statements (continued)

(c) Net Deferred Funding for Retirement Benefits in the Year

2016 2015
€'000 €'000
The net deferred funding for retirement benefits recognised in the
Statement of Income and Expenditure is as follows:
Funding Recoverable in respect of current period Retirement Benefit Costs 19,875 20,104
State Grant applied to pay Retirement Benefits (31,564) (31,492)
(11,689) (11,388)
(d) Actuarial Assumptions
2016 2015
The Financial Assumptions used for FRS102 purposes were:
Discount Rate 1.50% 2.25%
Price Inflation 1.70% 1.50%
Salary Increases 2.20% 2.00%
State Pension Increases 1.70% 1.50%
Retirement Benefit Increases 2.20% 2.00%

The mortality tables used in 2016 reflect the results of a recent Society of Actuaries investigation into the mortality
experience of self-administered retirement benefit schemes in Ireland. The mortality investigation indicated that mortality
rates continues to decrease, but at a rate lower than had been previously assumed. This is consistent with the reduction in
population mortality improvement rates recorded by the CSO in recent years and is also consistent with the CSO'’s decision

to reduce the assumed rates of future mortality improvements in its latest set of labour force projections.

2016 2015

The average life expectancy, in years, of a pensioner retiring is as follows:
Retiring at 60 Retiring at 60
Males 26 years 25.8 years
Females 28.6 years 28.5 years
Retiring at 65 Retiring at 65
Males 21.2 years 21.1 years
Females 23.7 years 23.6 years

(e) Actuarial Gain / (Loss)

2016 2015
€'000 €'000
Effect of changes in actuarial assumptions Recognised in the SCI T (75,817) 54,510
Actuarial Gain / (Loss) Recognised in the SCI (75,817) 54,510
Cumulative Gains / (Losses) Recognised in the SCI (29,521) 46,296

t Statement of Comprehensive Income
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13(ii) The retirement benefit liability of €758.630m includes an amount of €612.860m (80.8%) related to the retirement benefit
liabilities of legacy organisations currently being administered by SOLAS. These retirement benefits are being processed by
the Payroll Shared Service Centre (PSSC). Arrangements are under consideration with the Department of Education and
Skills to have the retirement benefits paid centrally rather than being routed through the books of SOLAS.

13(iii) SOLAS recognises as an asset amounts owing from the State for the unfunded deferred liability for retirement benefits on
the basis of a number of past events. These events include the statutory backing for the superannuation scheme and the
policy and practice in relation to funding public service retirement benefits including the annual estimates process. SOLAS
has no evidence that the funding policy will not continue to progressively meet this amount in funding in accordance
with current practice. The deferred funding asset for retirement benefits as at 31 December 2016 amounted to €758.630
million. The calculation of the deferred asset is solely for FRS102 reporting purposes.

From 2010 onwards, in accordance with the provisions of the Financial Measures (Miscellaneous Provisions) Act 2009,
future retirement benefits of the transferred retirement benefit fund will be met on a “pay as you go basis" out of the
funding provided annually by the Department of Education and Skills. Contributions from staff and the employer in this
scheme are paid over to the Department on a monthly basis.

14. Lease Commitments

SOLAS had the following future minimum lease payments under non-cancellable (up to lease break clauses where these
apply) operating leases.

2016 2015
As at 31 December 2016 As at 31 December 2015
€'000 €'000

Operating Lease Commitments
Payable within one year 2,427 3,769
Payable within 2 to 5 years 4,250 6,145
Payable after 5 years 1,855 2,597
Total 8,532 12,511

All Operating Leases are in relation to Buildings. SOLAS has no other Operating Leases. The lease commitments at 2016
year end (net of sublets of €0.819m) are €7.713m for 2 properties. The lease commitments at 2015 year end (net of sublets
of €2.627m) were €9.884m for 4 properties. Operating lease payments recognised as an expense in 2016 were €2.264m
(2015 : €1.935m). SOLAS terminated the leases on buildings at 23-25 Upper Baggot Street and Rathkeale, Co Limerick in
2016. The leases were terminated on 31 August 2016 and on 31 May 2016 respectively.

No dilapidations were paid in relation to either property. In relation to 23-25 Upper Baggot Street, the agreement
provided for SOLAS to settle all rent due amounting to €288,750 to the end of May 2017, i.e. the normal lease exit date.
The agreement also provided for a contribution of €50,000 in lieu of insurance, rates, security, lift and maintenance
services etc. The exit of this lease will result in gross rental savings of €505,000 per annum plus running costs estimated at
€125,000 per annum.

All properties were utilised in 2016.

All Operating Leases are continuously reviewed by SOLAS.
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14.

15.

16.

17.

Notes to the Financial Statements (continued)

Lease Commitments (continued)

Under the lease agreement for the SOLAS office on
Castleforbes Road, Dublin 1 a rent free period of 10 months
commenced after the payment of the first quarter rent.
The value of the incentive has been spread across the life of
the lease.

Finance Lease Commitments
There were no Finance Leases.

Funding

Most of SOLAS’ income is a grant from the Department
of Education and Skills which is provided to meet liabilities
maturing during the year, as opposed to expenditure
incurred during the year. SOLAS recognises its income from
the Department of Education and Skills on a cash basis,
whereas expenditure is recognised as incurred. As a result,
the annual surplus or deficit on the Statement of Income
and Expenditure and the accumulated surplus or deficit do
not represent normal operating surpluses or deficits and
are largely attributable to the difference between accruals
expenditure and cash-based funding.

Capital Commitments

At 31 December 2016 SOLAS had entered into total
capital commitments amounting to €0.008m. Capital
commitments at 31 December 2015 amounted to
€0.081m.

Contingent Liability

In the normal course of business SOLAS is involved in
various legal actions including the finalisation of legacy
cases. After careful assessment of each case, the Board is
confident that there are no actions, including the legacy
actions, which, when settled, are likely to have a material
impact on the financial statements.
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18. Related Party Disclosures

Related party personnel in SOLAS consist of the CEO and
members of the Board of Directors. Total compensation
paid to related party personnel, including Board

members’ fees and expenses and total CEO remuneration,
amounted to €197,044 (2015 : €200,914). A breakdown of
remuneration and benefits paid to related party personnel
is provided in notes 12(a) and 12(b).

SOLAS adopts procedures in accordance with the
guidelines issued by the Department of Public Expenditure
and Reform covering the personal interests of Board
members. In the normal course of business, SOLAS

may approve grants or enter into other contractual
arrangements with entities in which SOLAS Board
members are employed or are otherwise interested.

In cases of potential conflict of interest, Board members

do not receive Board documentation on the proposed
transactions nor do the members participate in or attend
Board discussions relating to the matters. All such instances
are recorded in the Board minutes. There was one meeting
during the year when three Board members did not
participate in or attend Board discussions relating to four
matters that represented a conflict of their interests.

. Board Approval

The Board approved the Financial Statements on
25 April, 2017.






Breakdown of Expenditure Excluding Pensions

1.19%
2.03%

f 1.24%
[ 013%

2.08%

93.33%

Sources of Income Excluding Pensions

0.56%

48.95%

50.49%

B Total Payroll Costs
B Total Overheads
B Total Programme Costs

Total Grants to ETBs

Total Grants to Schools & Other Organisations

Total Grants to Organisations in the FET sector

€'000
Total Payroll Costs 11,734
Total Overheads 6,874
Total Programme Costs 11,978
Total Grants to ETBs 538,232
Total Grants to Schools & Other
Organisations 726
Total Grants to Organisations in the FET 7147
sector '
B National Training Fund
B Other Income
Exchequer Funding
€'000
National Training Fund 286,100
Other Income 3,275
Exchequer Funding 295,055
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Appendix i

Direct Provision of Funding (Further Education Grants)

Breakdown of Grants by Programme as Reported by the Education and Training Boards

English for Intensive

Back To Speakers Tuition

Adult Adult  Education Community of Other Innovation Adult Basic

Education & Training Board Guidance Literacy Initiative Education Languages Projects  Education
€'000 €'000 €'000 €'000 €'000 €'000 €'000

Cavan & Monaghan 350 943 869 403 161 0 75
City of Dublin 495 4,476 1,454 1,792 324 1,169 244
Cork 422 1,793 1,404 1,453 50 587 168
Donegal 31 895 950 454 49 19 57
Dublin & Dun Laoghaire * 616 1,988 3,302 1,520 0 61 262
Galway & Roscommon 234 1,798 1,853 759 0 94 143
Kerry 236 869 969 423 102 450 62
Kildare & Wicklow 400 1,459 1,331 626 114 (22) 94
Kilkenny & Carlow 603 1,045 1106 377 0 0 83
Laois & Offaly 363 1,005 939 377 (30) 49
Limerick & Clare 626 2,157 1,607 726 0 553 191
Longford & Westmeath 282 1,322 955 185 0 0 71
Louth & Meath (16) 943 936 467 241 183 164
Mayo, Sligo & Leitrim 370 1,044 1,396 544 144 30 78
Tipperary 248 888 1,228 376 131 0 56
Waterford & Wexford 133 1,649 1,981 696 65 0 32
Total 5,674 24,274 22,279 11,180 1,380 3,094 1,829
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Direct Provision of Funding (Further Education Grants)

Breakdown of Grants by Programme as Reported by the Education and Training Boards

(continued)
Other

Programmes Further Skills for

(Advocacy, Post Education Work

DEIS, Leaving Operational  Workforce
Education & Training Board Breacadh) Certificate VTOS  Youthreach Costs Basic Total
€'000 €'000 €'000 €'000 €'000 €'000 €'000
Cavan & Monaghan 16 754 551 2,653 72 0 6,847
City of Dublin 52 1183 12,672 9,258 1,771 0 34,890
Cork 168 927 3,786 6,817 592 0 18,167
Donegal 137 28 2,41 3135 1,021 0 9,466
Dublin & Dun Laoghaire * 0 1,115 5,219 6,582 1,467 2,674 24,806
Galway & Roscommon 317 234 4,898 4,606 1,764 0 16,700
Kerry 160 217 2,767 2,483 331 0 9,068
Kildare & Wicklow 188 201 7,969 3,981 752 0 17,093
Kilkenny & Carlow 16 245 2,876 911 (50) 0 7213
Laois & Offaly 82 92 2,712 2,439 49 0 8,077
Limerick & Clare 202 251 7,215 5,498 1,616 0 20,640
Longford & Westmeath 23 85 2,220 1,947 213 0 7,302
Louth & Meath 79 697 2,305 5,082 1,013 0 12,093
Mayo, Sligo & Leitrim 10 464 3,670 2,749 365 0 10,865
Tipperary (M 237 2,532 1,624 443 0 7,763
Waterford & Wexford 145 424 7,979 4,727 349 0 18,179
Total 1,593 7153 71,781 64,491 11,766 2,674 229,169

The negative balances reported by some ETBs on some programmes are the result of surpluses carried forward from

P

*

rior years.

Funds of circa €2.2m for the Skills for Work Programme (Workplace Education Fund) were channelled through

Dublin & Dun Laoghaire ETB to all other ETBs.
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Appendix ii

Direct Provision of Funding (Training Grants)

Breakdown of Grants by Programme as Reported by the Education and Training Boards

Community Local Specialist

Bridging Training Evening Training Skills Training

Education & Training Board Apprenticeship  Foundation Centres Courses Initiatives Training Providers
€'000 €'000 €'000 €'000 €'000 €'000 €'000

Cavan & Monaghan 331 56 0 0 1,345 2,891 1,449
City of Dublin JAVL: 192 9,978 912 1,391 4,674 9,536
Cork 5,550 169 2,225 528 3,992 6,140 5,059
Donegal 1,238 612 0 391 160 2,369 1,225
Dublin & Dun Laoghaire 4139 439 2,708 1113 2,269 10,123 4174
Galway & Roscommon 1,712 (0) 743 352 1,694 3,968 2,291
Kerry 2,258 266 797 202 (79) 4,519 2,741
Kildare & Wicklow 96 307 895 1,944 2,149 1,973
Kilkenny & Carlow * 640 210 2,084 0 1,094 1,203 432
Laois & Offaly * 3 113 826 729 869 1,876
Limerick & Clare 5,058 116 3,338 405 3,180 4,821 3123
Longford & Westmeath 2173 (132) 2,013 (77) 988 2,161 2,878
Louth & Meath 4,941 152 1,003 43 1,447 1,824 2,768
Mayo, Sligo & Leitrim 2121 0 1,644 159 2,528 3,641 4,056
Tipperary * 0 178 1,679 0 868 1,529 690
Waterford & Wexford 6,367 985 2,900 918 3,259 4,957 2,119
Total 43,798 3,664 32,832 4,948 26,808 57,836 46,392
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Direct Provision of Funding (Training Grants)
Breakdown of Grants by Programme as Reported by the Education and Training Boards

(continued)
Other
Programmes
(Justice,  Training Training
Library, Pay Operational

Education & Training Board Traineeship Online Grants Costs Sub-Total Capital Total

€'000 €'000 €'000 €'000 €'000 €'000 €'000
Cavan & Monaghan 551 0 784 376 7,783 2 7,785
City of Dublin 3,367 254 5,512 1,773 44,761 101 44,862
Cork 1,350 85 4,651 2,294 32,043 381 32,425
Donegal 2,051 0 2,037 799 10,882 87 10,969
Dublin & Dun Laoghaire 3,946 651 7,691 3,331 40,581 294 40,874
Galway & Roscommon 922 338 2,299 967 15,285 246 15,531
Kerry 1,581 7 2,050 816 15,159 212 15,371
Kildare & Wicklow 993 0 643 574 9,574 0 9,574
Kilkenny & Carlow * 642 0 507 207 7,017 0 7,017
Laois & Offaly * 485 0 841 812 6,555 15 6,570
Limerick & Clare 2,413 145 4,231 2,371 29,200 95 29,295
Longford & Westmeath 1,394 80 2,986 676 15,142 21 15,353
Louth & Meath 1,444 0 2,658 1,293 17,572 19 17,591
Mayo, Sligo & Leitrim 1,976 13 2,068 1,061 19,265 454 19,718
Tipperary * 98 0 448 315 5,804 0 5,804
Waterford & Wexford 1,965 16 4,837 1,640 29,964 360 30,324
Total 25,176 1,589 44,242 19,306 306,586 2,477 309,063

The negative balances reported by some ETBs on some programmes are the result of surpluses carried forward from
prior years.

* Training Grants for 3 ETB areas without a training centre were processed as follows;
€2,059k of the Kilkenny & Carlow ETB total was processed through Waterford Training Centre in Waterford & Wexford ETB
€822k of the Laois & Offaly ETB total was processed through Athlone Training Centre in Longford & Westmeath ETB

€542k of the Tipperary ETB total was processed through Limerick Training Centre in Limerick & Clare ETB.
€934k of the Tipperary ETB total was processed through Waterford Training Centre in Waterford & Wexford ETB.
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Appendix iii

Membership of Advisory Committees

(for the period 1st January to 31st December, 2016)

National Apprenticeship Advisory
Committee (NAAC)

Meetings Held (3)

William Egenton
Elizabeth Cassidy
Dermot Carey

Fergal Costello *
Eamon Devoy (ICTU Rep)
Jim Moore (ICTU Rep)
Barry O'Connor

Phil O'Flaherty
Margaret O’'Shea
Martin G. O'Brien
Vivienne Patterson*
Ray Kelly

Chris Feeney

Chairman (+ SOLAS Board Member)

SOLAS Board Member (attended last meeting on 18th October 2016)*
Employer Representative (Construction Industry Federation (CIF)
Higher Education Authority (HEA) — to 7th September, 2016**
Technical Engineering and Electrical Union (TEEU)

Union of Construction, Allied Trades and Technicians (UCATT)]
Institutes of Technology Apprenticeship Committee (ITAC)
Department of Education and Skills (DES)

Employer Representative [Society of the Irish Motor Industry (SIMI)]
Education & Training Boards Ireland (ETBI)

Higher Education Authority (HEA) from 8th September, 2016***
SOLAS (Executive)

SOLAS (Secretariat)

Changes to membership during 2016

Chris Feeney (SOLAS) assumed the role of Secretariat to the NAAC

Elizabeth Cassidy (SOLAS Board Member) concluded her term of
office on 26th October, 2016 so did not attend the November, 2016

NAAC meeting.

Fergal Costello finished on 7th September, 2016 and was succeeded
by Ms Vivienne Patterson as the HEA representative.

Vivienne Patterson succeeded Mr. Fergal Costello as the HEA
representative from 8th September, 2016. However, she was unable
to attend the meeting on 9th September, 2016 and was instead
represented by Mr. Ruaidhri Neavyn — HEA.
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Appendix iii

(continued)

NAAC - Redundant
Apprentice Accreditation
Sub-Committee

Meetings Held (3)

Peter Egan
Chris Feeney

Eamon Devoy
Paddy Kavanagh *
Tommy Moloney
David Nicholson
Eugene Branley
Julie Mannion

Bryan Redmond

Chairman - Louth & Meath Education & Training Board (LMETB)

SOLAS - (temporary chairman for P Egan - attended two meetings on 28th April 2016
and 15th December 2016))

Technical Engineering and Electrical Union (TEEU) (+ Member of NAAC)

TEEU (Temporary substitute for E. Devoy — attended one meeting on 28th April 2016)
G&T Cramptons Limited (CIF)

Dun Laoghaire Further Education Institute (ITAC)

Mayo, Sligo & Leitrim Education & Training Board (MSLETB)

SOLAS (attended 1st meeting on 28th April 2016)

Secretariat (replaced Martin McMahon in 2016)

Mr. P. Kavanagh succeeded Mr. E. Devoy as TEEU representation following
Mr. Devoy's retirement from TEEU in July, 2016

NAAC - National
Apprenticeship Appeals
Committee

Meetings Held (4)

Patricia Cassells
Tommy Flaherty
Eamon Devoy
Brian Nolan

Arthur Hall
Paddy Kavanagh *

Tony Wallace
Eugene Branley
Peter Heffernan
Chris Feeney
Joe Roe

Bryan Redmond

Chair - Dublin and Dun Laoghaire Education and Training Board — (DDLETB)
Construction Industry Federation (CIF)

Technical Engineering and Electrical Union (TEEU) (+ Member of NAAC)

TEEU (Temporary substitute for E. Devoy — attended one meeting on 26th January 2016)
TEEU (Temporary substitute for E. Devoy — attended one meeting on 14th April 2016)

TEEU (temporary substitute for E. Devoy — attended two meetings on 29th June 2016
and 28th September 2016)

Limerick Institute of Technology (LiT)

Mayo, Sligo & Leitrim Education & Training Board (MSLETB)
City of Dublin Education & Training Board (CDETB)

SOLAS - Apprenticeship & Construction Services

SOLAS Legal Services

SOLAS - Secretariat (replaced Martin McMahon in 2016)

Mr. P. Kavanagh succeeded Mr. E. Devoy as TEEU representation following
Mr. Devoy's retirement from TEEU in July, 2016
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Solathar Breisoideachais
agus Oiliuna a chur chun
cinn ata abhartha do
riachtanais foghlaimeoiri
aonair agus do riachtanais
naisiunta scileanna.

Tuarascail Bhliantuil 2016

S LAS

An tSeirbhis Oideachais Leantinaigh agus Scileanna
Further Education and Training Authority




TUARASCAIL BHLIANTUIL 2016

De bhun Alt 32 (1) den Acht Breisoideachais agus Oilitina, 2013, cuireann an
tSeirbhis Oideachais Leantnaigh agus Scileanna (SOLAS) an Tuarascail Bhliantuil
agus na Raitis Airgeadais uaithi don tréimhse 12 mhi én 1 Eanair 2016 go dti an
31 Nollaig 2016 faoi bhraid an Aire Oideachais agus Scileanna leis seo.

Acht na dTeangacha Oifigitla 2003

Foilsitear an Tuarascail Bhliantuil seo go comhuaineach sa da theanga oifigitla.

Ta freagracht ar SOLAS, an tUdaras Breisoideachais agus Oiliuna, as clair
Bhreisoideachais agus Qilitina a chistiu, a phleanail agus a chomhordu. Ta si a
comhchistit ag Rialtas na hEireann agus ag an Aontas Eorpach faoi fhorélacha
Chlair Chisti Struchturacha agus Infheistiochtai AE d’Eirinn don tréimhse 2014-
2020.

SOLAS - An tSeirbhis Oideachais Leantnaigh agus Scileanna
An tUdaras Breisoideachais agus Oiliina

Bloc 1, Teach Chaislean Foirbis

Bothar Chaislean Foirbis

Baile Atha Cliath 1

D01 F1W8

Eire

Teil: +353 (0)1 533 2500 R-phost: info@solas.ie Gréasan: www.solas.ie @ y
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Leanunaigh agus Scileanna

An tUdaras Breisoideachais
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Brollach 6n
gCathaoirleach



Ta &thas orm an trit Tuarascail Bhliantuil 6 SOLAS, ina
gcuimsitear an tréimhse 6n 1 Eandir 2016 go dti an 31
Nollaig 2016, a chur faoi bhraid an Aire Oideachais agus
Scileanna de réir Alt 32(1) den Acht Breisoideachais agus
Oiliuna, 2013.

Le linn na tréimhse tuairiscithe sin, rinneadh dul chun cinn
suntasach i dtreo earndil breisoideachais agus oiliuna ata
comhaimseartha, solubtha agus a bhfuil an-mheas uirthi
a chruthd, ar earnail i ata in ann feabhas leantnach a bhru
chun cinn chun tairbhe d'fhoghlaimeoiri agus freagairt do
riachtanais fostoiri.

| gcomhar lena comhphairtithe — Boird Oideachais agus
Oilitina Eireann (ETBI) agus na 16 Bhord Oideachais agus
Oiliuna - d'imir SOLAS rél tabhachtach maidir leis na
hathruithe agus an dul chun cinn atad déanta 6n mbliain
2013 i leith a chomhdhluthu. Bhi roinnt forbairti suntasacha
ann sa bhliain 2016, lenar airiodh an Straitéis um Fhorbairt
Ghairmiuil na hEarnala Breisoideachais agus Qilitina; an
Coras Tacaiochta Clar agus Foghlaimeoiri a chuimsionn an
suiomh Gréasain fetchcourses.ie ata dirithe ar usaideoiri;
agus an Straitéis Foghlama le Cuidiu Teicneolaiochta.

Ta gach ceann de na forbairti sin ina samplai d'aistriu
tabhachtach inar gcleachtais bhreisoideachais agus oilitna.
Cloch mhile eile sa bhliain 2016 ba ea an mheastdireacht
ar an gclar lar-Ardteistiméireachta, ata le foilsiu sa bhliain
2017.

Thainig dushlain agus deiseanna nua araon chun cinn don
earnail breisoideachais agus oiliuna mar gheall ar an rialtas
nua agus ar shiorthéarnamh an gheilleagair. De réir mar a
thainig laghdu ar an lion daoine ar an mbeochlar, ba gha
don earnail breisoideachais agus oilitina fécas a athdhiriu
ar scileanna a chur ar dhaoine san fhostaiocht, agus ni
scileanna don fhostaiocht amhain, mar a tharla roimhe sin.
Rinne Richard Bruton TD an chéad Phlean Gniomhaiochta
riamh don Oideachas agus an Straitéis Naisitinta Scileanna
a fhoilsiu. Cuireadh na féraim scileanna réigitinacha ar bun
freisin.

Leanadh ar aghaidh le clair phrintiseachta a leathnu freisin.
Tosaiodh dha chlar nua agus bhain cuid mhor eile ardchéim
forbartha amach sa bhliain. D'imir SOLAS rél tabhachtach
maidir le tionchar a imirt ar na forbairti sin agus maidir le
heolas agus le tacaiocht a thabhairt déibh. Ina theannta sin,
cheadaigh Bord SOLAS sé cinn d'Orduithe Oiliuna Tionscail
i mi [4il 2016. Ba é sin an chéad uair riamh a d’fheidhmigh
SOLAS an chumhacht dhlithiuil sin.

Ba mhaith liom buiochas a ghabhail le Richard Bruton TD,
an tAire Oideachais agus Scileanna, le John Halligan TD, an
tAire Stait um Scileanna, Taighde agus Nualaiocht, agus le
feidhmeannaigh 6n Roinn Oideachais agus Scileanna as an
treoir agus as an tacaiocht a thug siad le linn na bliana.

Ba mhaith liom aitheantas a thabhairt don obair a bhionn &
déanamh ag Paul O'Toole, Priomhoifigeach Feidhmidchain
SOLAS, ag foireann SOLAS, ag ETBI, ag na Boird Oideachais
agus Oiliuna, ag gniomhaireachtai agus comhlachtai

rialtais agus ag ar gcomhphairtithe eile ar fud na hearnala
breisoideachais agus oiliuna. Bionn siad ag déanamh
iarracht leantinach chun barr feabhais a bhaint amach sa
bhreisoideachas agus oilitna agus chun foghlaimeoiri agus
fostoiri a spreagadh féachaint air mar rogha oideachais.

Thar ceann Bhord SOLAS, ba mhaith liom a dhearbhu
aris eile go bhfuilimid tiomanta do threoir agus do
thacaiocht a thabhairt do SOLAS i ngach a ndéanann

si. Creidim go mbionn ar dtaithi chomhchoiteann agus
ar gcomhspriocanna ag cabhru le munld a dhéanamh

ar earnail breisoideachais agus oilitina a bhaineann dea-
thorthai amach d'fhoghlaimeoiri, d'fhostdiri agus do
phobail. Ba mhaith liom buiochas ar leith a ghabhail le
Elizabeth Cassidy agus le Kenneth Whyte, a ndeachaigh a
dtéarmai oifige mar chomhaltai de Bhord SOLAS in éag i mi
Dheireadh Fémhair 2016.

Leanann an Bord ar aghaidh le treo straitéiseach a chur
ar fail do SOLAS trid an maoirseacht a dhéanann sé ar
an bPlean Seirbhisi Breisoideachais agus Oilitina agus ar
ghniomhaiocht ghaolmbhar cistitichdin agus ar an obair
ata & déanamh chun an Straitéis Breisoideachais agus
Oilitina 2014-2019 a chur ar aghaidh agus chun Plean
Corparaideach SOLAS 2014-2016 a chur chun feidhme.
Thar ceann an Bhoird, taimid ag tnuth le treoir agus le
tacaiocht a thabhairt do SOLAS thar na blianta até le
teacht.

@*’ DB

Patrick Delaney
Cathaoirleach



Brollach 6n
bPriomhoifigeach
Feidhmiuchain



Téama coitianta ar fud an Rialtais agus na hearnala
oideachais araon sa bhliain 2016 ba ea an ga até ann leis
na scileanna cearta a fhorbairt le haghaidh fhérsa saothair
na hEireann. Maidir leis sin, foilsiodh an Straitéis Naisitinta
Scileanna agus an Plean Gniomhaiochta don Oideachas,
mar aon leis na Pleananna Gniomhaiochta do Phoist agus
Bealai chun na hOibre. Ag an am céanna, bhi sé chomh
téabhachtach agus a bhi riamh tacu le cuimsit soisialta n6
gniomhach do dhaoine faoi mhichumas, do dhaoine ata
faoi réir mibhuntaiste socheacnamaioch ar chuiseanna
éagsula agus do dhaoine a bhfuil deacrachtai litearthachta
agus uimhearthachta acu.

Ar a taobh féin, chuir an earnail breisoideachais agus
oiliina nios mo6 nd 300,000 deis foghlama ar fail i gclair a
bhi sa raon ¢ leibhéal a haon go leibhéal a sé ar an gCreat
Naisiunta Cailiochtai. Ba tri na Boird Oideachais agus
Oilitina agus tri chomhphairtithe eile a solathraiodh na
deiseanna sin. D'oibriomar go dluth leis na Boird Oideachais
agus Oiliuna agus leis na Bainisteoiri Scileanna Réigitinacha
chun a chinntit go mbeadh an solathar breisoideachais
agus oilitina freagruil do na riachtanais até ag foghlaimeoiri
aitiula, ag gnolachtai itiula agus ag pobail aitiula, agus
leas & bhaint againn as sonrai arna nginitint ag an Aonad
Taighde Scileanna agus Margadh Saothair i SOLAS agus ag
an Aonad Pleanala i SOLAS.

Lean SOLAS ar aghaidh le tacaiocht a thabhairt do gach
beartas agus tionscnamh abhartha rialtais, lenar airiodh
leathnu an chérais phrintiseachta sa bhliain 2016. Le linn
an clar printiseachta a leathnu, cuirfear feachtas gaolmhar
cumarsaide ar sitl chun printiseacht a chur chun cinn mar
shar-rogha ghairme. Rinneadh dul chun cinn suntasach

ar chursai oiliuna gairme a fhorbairt tri lionra na mBord
Oideachais agus Oilitna freisin.

Leanadh ar aghaidh leis an Straitéis Breisoideachais agus
Oiliuna agus leis an Straitéis Litearthachta Aosach a chur
chun feidhme. Mar chuid den obair sin, choimisitnaigh
SOLAS feachtas chun an tabhacht a bhaineann le scileanna
litearthachta agus uimhearthachta a chur chun cinn. Ba i
an Aisineacht Naisiunta Litearthachta d’Aosaigh (NALA) a
bhainistigh an feachtas thar ar gceann. Leanadh ar aghaidh
le bonneagar sonrai an Choérais Tacaiochta Clar agus
Foghlaimeoiri a chur ar aghaidh, agus an obair sin a treoru
ag grupa stiurtha a chuimsigh SOLAS, ETBI agus na Boird

Oideachais agus Oiliuna. Thainig fetchcourses.ie i bhfeidhm
i mi Lanasa 2016. Is é sin an ghné den bhunachar sonrai
naisiunta cursai ata dirithe ar an bpobal. A bhui leis an
bhfeachtas gaolmhar cumarsaide a redchtéaladh ar bhonn
naisiinta agus aititil ina leith, bhi 2.6 millidn amharc ann ar
leathanaigh an tsuimh le linn na bliana. Is é fetchcourses.

ie an chéad suiomh Gréasain riamh ar a gcuimsitear gach
ceann de na cursai breisoideachais agus oilitina arna gcistiu
ag SOLAS in Eirinn.

Lean an tAonad Taighde Scileanna agus Margadh Saothair

i SOLAS de bheith ag cur le hobair an tSainghrupa ar
Riachtanais Scileanna sa Todhchai sa bhliain 2016.
D'fhoilsigh sé roinnt tuarascalacha lena linn freisin, ba

iad sin: Monitoring Ireland’s Skills Supply 2016; Regional
Labour Markets Bulletin 2016; National Skills Bulletin 2016;
Future Skills Needs of the Biopharma Industry in Ireland
2016; agus an Annual Vacancy Overview.

Chuir SOLAS plean férsa saothair i gcrich mar chuid da
rannchuidit le hathchoirit na hearnala poibli. Sa phlean
sin, leagadh creat sios don eagraiocht agus sainaithniodh
na tacair chearta scileanna a theastaionn uainn ma taimid
chun ar gcuspairi gnéd a chomhlionadh. Cuireadh an plean
faoi bhraid na Roinne Oideachais agus Scileanna agus
ceadaiodh é ansin. Ta an plean a chur chun feidhme faoi
lathair.

Chuaigh téarma an chéad Phlean Chorparaidigh 6 SOLAS in
éag i mi na Nollag 2016. Tosaiodh ar phlean nua a fhorbairt
sa bhliain 2016 agus chuathas i mbun comhairlitchain le
geallsealbhoiri inmhednacha agus seachtracha araon mar
chuid den obair sin. Rinne Coiste Pleanala Straitéisi Bhord
SOLAS agus an Bord breithnit ar an abhar freisin. Déanfar
Plean Corpardideach SOLAS 2017-2019 a chriochnu agus a
fhoilsit sa chéad chuid den bhliain 2017.

Ta dul chun cinn suntasach déanta ag SOLAS mar
eagraiocht agus mar chomhphairti araon san earnail
breisoideachais agus oiliuna. Ba mhaith liom an deis seo a
thapu chun buiochas a ghabhail leis na daoine seo a leanas:
an fhoireann thiomanta ata againn i SOLAS; Bord SOLAS;
an tAire Oideachais agus Scileanna agus an tAire Stait um
Scileanna, Taighde agus Nualaiocht agus feidhmeannaigh
eile 6n Roinn Oideachais; ETBI; na Boird Oideachais agus
Oilitina; agus ar gcomhphairtithe eile. Oibrimid le chéile
chun eispéireas agus torthai nios fearr breisoideachais
agus oilitina a bhaint amach d'fhoghlaimeoiri, do
ghnolachtai agus do phobail ititla. Féachaimid le hearnail
breisoideachais agus oiliuna a chruthu a bhfuil cail uirthi
mar gheall ar a barr feabhais agus ar a huaillmhian agus a
chabhraionn go dearfach le gach foghlaimeoir, is cuma cén
ait a bhfuil siad ar a n-aistear foghlama.

Paul O'Toole
Chief Executive Officer, SOLAS






An tSeirbhis Oideachais
Leanunaigh agus Scileanna
An tUdaras Breisoideachais
agus Oiliuna

Ba é an tAire Oideachais agus Scileanna ag an am a
rinne Bord SOLAS a cheapadh an 27 Deireadh Fomhair
2013. Ta an Bord comhdhéanta de Chathaoirleach agus
12 ghnathchomhalta, lena n-airitear Priomhoifigeach
Feidhmitchain SOLAS (ar comhalta den Bhord de bhri
oifige é).

OO

David Barrett Bernadette Brady

Bunaitheoir agus Stidrthoir lonadai d’Fhoghlaimeoiri Aosacha.
Bainistiochta - MBCS, Cuideachta lar-Phriomhoifigeach
Onnmbhairitichain ata faoi Feidhmidchain, AONTAS -
thacaiocht ag Fiontraiocht Eireann an Eagraiocht Naisitinta um

Fhoghlaim Aosach

Elizabeth Cassidy Patricia Carey
Stidrthoir Bainistiochta lar-Uachtaran
Irish Time Design Limited Colaiste Gno

Skerry, Corcaigh

Patrick Delaney, Cathaoirleach
lar-Bhall de Chénaidhm Ghnélachtai
agus Fhostaéiri na hEireann (IBEC)
lar-Stiurthoir - Comhlachas na
nGnolachtai Beaga (SFA)

Sean Burke

lar-Phriomhoifigeach Feidhmitchain
Bord Oideachais agus

Oilitna Luimnigh agus an Chlair

William Egenton
Stitrthoir Bainistiochta
Dromone Engineering Limited



OO0

Cathriona Hallahan
Stiurthoir Bainistiochta
Microsoft Ireland

Paul O'Sullivan
lar-Dhéan agus Stiurthoir
Colaiste Gno,

Instititiid Teicneolaiochta
Bhaile Atha Cliath

Athruithe ar Bhord SOLAS

Darragh J. Loftus
Bainisteoir Cuntas
Croi-Theicneolaiochta
Oracle EMEA Limited

Paul O'Toole (de bhri oifige)
Priomhoifigeach Feidhmitchain
SOLAS, an tUdaras Breisoideachais
agus Oiliuna

Sa bhliain 2016, thainig an Téarma Oifige tri bliana chun
deiridh do Elizabeth Cassidy, do Darragh J. Loftus agus do
Kenneth Whyte. Bhi siad go léir san oifig 6n 27 Deireadh
Fémbhair 2013 go dti an 26 Deireadh Fémhair 2016.

Rinneadh Darragh J. Loftus a athcheapadh chuig Bord
SOLAS an 27 Deireadh Fémhair 2016 ar feadh tréimhse

cuig bliana.
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Cecilia Munro

Priomhoide

Instititid Breisoideachais Dhun
Laoghaire

Bord Oideachais agus Oiliuna Bhaile
Atha Cliath agus Dhun Laoghaire

Kenneth Whyte

Priomhoide

Colaiste Bhraithre na Toirbhearta,
Corcaigh



Bord SOLAS

An Tréimhse a Chuimsitear — 12 mhi
Eanair go Nollaig 2016
Bord SOLAS Cruinnithe a Tionéladh (9)

Tionoladh naoi (9) gcinn de Chruinnithe Boird SOLAS le
linn na tréimhse 12 mhi én 1 Eanair go dti an 31 Nollaig
2016.

Cruinnithe ar Freastalaiodh Orthu

Patrick DELANEY - Cathaoirleach 9)
David BARRETT (4)
Bernadette BRADY 9)
Sean BURKE 9)
Patricia CAREY 9)
Elizabeth CASSIDY (6/8)
William EGENTON (7)
Cathriona HALLAHAN (6)
Darragh J. LOFTUS (7)
Cecilia MUNRO 9)
Paul O'SULLIVAN 6)
Paul O'TOOLE 9)
Kenneth WHYTE (5/8)

Coisti Boird SOLAS

An Coiste um
Athbhreithnit Initchta

agus Bainistiochta Riosca Cruinnithe a Tionéladh (5)

Cathaoirleach +
Combhalta de Bhord SOLAS

Combhalta de Bhord SOLAS
Ceapai seachtrach
Combhalta de Bhord SOLAS

Cathriona Hallahan

Sean Burke
Robert Chestnutt
Paul O'Sullivan

Cruinnithe a
Tionoladh (3)

An Coiste Pleanala Straitéisi

Cathaoirleach + *Combhalta de Bhord
SOLAS

Combhalta de Bhord SOLAS
Combhalta de Bhord SOLAS
Combhalta de Bhord SOLAS
Combhalta de Bhord SOLAS**
(SOLAS) An tUdaras Breisoideachais
agus Oiliuna

(SOLAS) An tUdaras Breisoideachais
agus Oiliuna

Elizabeth Cassidy

David Barrett

Berni Brady

Cecilia Munro

Darragh J. Loftus

Fiona Hartley

Bryan Fields

Tabhair faoi deara:

* E. Cassidy Uas. - Thainig a Téarma Oifige mar Chomhalta de Bhord SOLAS
agus mar Chathaoirleach ar an gCoiste Pleanala Straitéisi chun deiridh an 26
Deireadh Fomhair 2016

** AntUas. D. J. Loftus - Thainig a Théarma Oifige mar Chomhalta de Bhord
SOLAS chun deiridh an 26 Deireadh Fomhair 2016. Rinneadh an tUas. Loftus
a athcheapadh chuig an mBord an 27 Deireadh Fémhair 2016 ar feadh
téarma cuig bliana.

An Coiste um Fhorbairt
an Fhdrsa Saothair agus

Forbairt Eagrichain Cruinnithe a Tiondladh (1)

Cathaoirleach + Cathaoirleach ar
Bhord SOLAS

Combhalta de Bhord SOLAS
*Combhalta de Bhord SOLAS

Patrick Delaney

Patricia Carey
Kenneth Whyte

* (Théinig a Théarma Oifige mar Chomhalta de Bhord SOLAS chun deiridh
an 26 Deireadh Fomhair 2016)

Bhi comhaltai de Bhord SOLAS ina gcomhaltai den Choiste
Combhairleach seo a leanas freisin le linn na bliana 2016:

— An Coiste Comhairleach Naisitinta um Printiseacht

(Féach Aguisini le haghaidh tuilleadh faisnéise)

Athbhreithnit an Bhoird

De réir alt 4.6 den Chdéd Cleachtais do Rialachas
Combhlachtai Stait 2016, thug Bord SOLAS faoi
athbhreithnid ar a fheidhmiocht ag deireadh na bliana
2016. Pléadh an t-athbhreithniu sin ar [a bliantuil straitéise
agus pleanala an Bhoird i mi Eanair 2017.

Sceideal Abhar ata Forchoimeadta do Bhord
SOLAS

De réir alt 4.7 den Chod Cleachtais do Rialachas
Combhlachtai Stait 2016, rinne an Bord Sceideal Abhar a
ghlacadh go foirmiil ina leagtar amach rél cinnteoireachta
an Bhoird.

Is iad seo a leanas na habhair ata forchoimeadta don Bhord
da chinneadh comhchoiteann:

— Straitéis agus Bainistiocht

—  Struchtdr agus Eagru

— Tuairisciu Airgeadais agus Rialuithe Airgeadais
— Rialuithe Inmheanacha

— Conarthai

— Ceapachain agus Luach Saothair

— Abhair Rialachais Chorparaidigh

1



Struchtur
Eagruchain



Stiarthéir - Cumarsaid

agus Runaiocht
(Nikki Gallagher)

Stiarthoir - Seirbhisi
Printiseachta agus Togala
(Ray Kelly)

Stiarthéir Feidhmituchain
- Forbairt Scileanna
(Mary-Liz Trant)

Priomhoifigeach
Feidhmiachain
Paul O'Toole

Stiarthéir - Nualaiocht Naisiunta,
Forbairt Ghairmiuil agus Forbairt
Forsa Saothair (Mary Lyons)

Stiarthéir — Clair Larnacha
(folamh)

Stiarthair - Straitéis
agus Meastoireacht
(Bryan Fields)

Stiurthoir Feidhmiuchain
- Straitéis agus Eolas
(Fiona Hartley)

Stiarthoir - Feabhsu Clar

Breisoideachais agus Oiliuna
(Roisin Doherty)

Stiurthoir - Pleanail Oibritichain
Breisoideachais agus Oiliuna,
Idirchaidreamh agus Dearbhu

Deontais (Ciaran Conlon)

Stiurthoir - Forbairt agus

Tacaiocht Eagrachain
(Shira Mehlman)

Priomhfheidhmeannach
Cunta - Acmhainni

(Conor Dunne)

Stiurthoir — Airgeadas
(Gerard Gasparro)

Stiurthéir - TFC
(Tom Craig)
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Breisoideachas
agus Oiliuint sa
Bhliain 2016



Geilleagar ata ag Téarnamh

Lean geilleagar na hEireann de bheith ag leathn( sa bhliain
2016, agus fas laidir fostaiochta le brath ina lan earnalacha.
Mar sin féin, rinneadh difear suntasach do mhuinin ghno

sa dara cuid den bhliain 2016 mar gheall ar an toradh ar an
reifreann Breatimeachta agus ar an tionchar a d'fhéadfadh
a bheith aige sin ar fhas geilleagrach agus margadh saothair
na htireann. Ina ainneoin sin, thit an rata difhostaiochta
arna choigeartu go séasurach 6 8.9% i mi na Nollag 2015
g0 7.2% i mi na Nollag 2016. T4 sé tuartha ag trachtairi
airithe amhail an Instititiid Taighde Eacnamaiochta agus
Soisialta go mbainfidh an rata difhostaiochta 6.8% amach
faoi dheireadh na bliana 2017.

Laistigh den timpeallacht sin ata ag téarnamh, leanann
SOLAS, in éineacht lena gcomhphairtithe san earnail
breisoideachais agus oilitina, ar aghaidh le rol larnach a
imirt maidir le tosaiochtai eacnamaiocha, soisialta agus
oideachais an Rialtais a chur ar aghaidh. Maidir leis sin,
baineann foghlaimeoiri, fostoiri agus an mérphobal, lena
n-airitear a lan daoine faoi mhibhuntaiste, cuid mhoér
tairbhi as pairt a ghlacadh i gcursai breisoideachais agus
oiliina arna gcistiu ag SOLAS. Usaidtear sciar suntasach
den solathar breisoideachais agus oilitina arna chistiu

ag SOLAS chun scileanna a chur ar dhaoine aonair ar
mhaithe lena n-innidlacht a neartu, rud as a dtagann dul
chun cinn oideachasuil agus méadu ar chuimsiu sdisialta
agus ar shoghluaisteacht. Agus measunu a dhéanamh ar

a éifeachtai atd solathar eile breisoideachais agus oilitina,
féachtar go priomha ar cé chomh maith is a ullmhaitear
foghlaimeoiri don obair i ngeilleagar ata ag téarnamh agus
ar cé chomh maith is a chumasaitear déibh dul in iomaiocht
i margadh saothair at4 ag teannadh.

Tionscnaimh Bheartais

Le linn na bliana 2016, léiriodh go soiléir an rannchuidiu a
dhéanann an earnail breisoideachais agus oilitina maidir
le feabhas a chur ar fhollaine gheilleagrach agus shoisialta
nuair a sheol an rialtas roinnt tionscnamh beartais,

lenar iriodh Straitéis Naisitnta Scileanna na hEireann
2025 - Todhchai na hEireann, mar chuid da phlean chun
téarnamh geilleagrach a choinneail ar bun, fas geilleagrach
inbhuanaithe a chothti agus cuimsiu soisialta a mhéadu.
Ceann de na priomhghealltanais a thugtar sa straitéis is
ea 50,000 &it ar chursai printiseachta agus oilitina a chur
ar fail faoin mbliain 2020. Beidh ar SOLAS ceannaireacht
a thaispedint ma tathar chun an gealltanas sin a
chombhlionadh.

Seoladh an chéad Phlean Gniomhaiochta riamh don
Oideachas sa bhliain 2016 freisin. Is é an aidhm ata leis
an bplean an tseirbhis is fearr san Eoraip a dhéanamh
de sheirbhis oideachais agus oilitina na hEireann faoin

mbliain 2026. Is é croi-aidhm an phlean an lion deiseanna
fostaiochta a bhfuil pa maith ag gabhail leo a mhéadu agus
dul i ngleic le mibhuntaiste.

Cuimsitear Raiteas Straitéise na Roinne Oideachais agus
Scileanna sa Phlean Gniomhaiochta freisin. Chomh

maith leis sin, leagtar amach ann na gniomhartha agus

na foghniomhartha a chuirfear chun feidhme sa tréimhse
2016-2019, agus amlinte agus na comhlachtai ar a mbeidh
an bpriomhfhreagracht as iad a sholathar leagtha sios ann.
Is ag an earnail breisoideachais agus oilitina aris eile ata rél
tabhachtach ceannaireachta agus tacaiochta maidir le cuid
mbhaith de na spriocanna téamacha ata leagtha amach sa
Raiteas a chur ar aghaidh.

Beartas tabhachtach eile a foilsiodh sa bhliain 2016 ba

ea an straitéis Bealai chun na hOibre 2016-2020, rud ar
sheol an Roinn Coimirce Soisialai é. Ta sé geallta ag an
Roinn Oideachais agus Scileanna go rachaidh si i mbun
combhar leantnach leis an Roinn Coimirce Sdisialai chun

an straitéis a chur chun feidhme, agus é mar aidhm Léi

deis a thabhairt do chuardaitheoiri poist uasoilitint agus
athoilivint a fhail agus tairbhe a bhaint as an téarnamh
geilleagrach. In éineacht leis an earnail ardoideachais

agus le fostoiri, meastar go mbeidh rél rithabhachtach ag
SOLAS, ag a comhphairtithe san earnail breisoideachais
agus oiliina agus ag na Boird Oideachais agus Oilitina
maidir leis na scileanna sin a sholdthar. Sheol an rialtas an
Plean Gniomhaiochta do Phoist 2016 freisin. Ta sé sin ar an
gcuigiu ceann de shraith bhliantuil pleananna fostaiochta
a bhfuil sé mar aidhm leo geilleagar inbhuanaithe nua a
chrutht a bheidh bunaithe ar fhiontraiocht, ar onnmbhairi
agus ar nualaiocht. Aris eile, failtionn SOLAS agus a
comhphairtithe roimh an rél ata acu maidir lena lan
gealltanas a chomhlionadh i réimsi amhail an Phrintiseacht,
‘Scileanna don Obair’, an Straitéis um Fhorbairt an Fhoérsa
Saothair Breisoideachais agus Oilitina agus an Straitéis don
Fhoghlaim le Cuidit Teicneolaiochta.

Bonneagar Nua le haghaidh Scileanna a
Shainaithint

Ba sa Straitéis Naisitinta nua Scileanna a leagadh amach

na struchtuir naisitinta agus réigiunacha le haghaidh
riachtanais scileanna a shainaithint. Pléadh sa straitéis leis
an ddigh a gceapfai Comhairle Naisitinta nua Scileanna, leis
an doigh a ndéanfai sainordu an tSainghrupa ar Riachtanais
Scileanna sa Todhchai (EGFSN) a athnuachan, agus leis

an rol tabhachtach a bheadh ag na Féraim nua Scileanna
Réigitinacha maidir le caidreamh a éascu idir fostairi

agus solathraithe oideachais agus oiliuna ar mhaithe le
freastal ar riachtanais scileanna réigiiinacha. Mar chuid den
bhonneagar nua sin, cuireadh foraim scileanna ar bun i naoi
réigiun le linn na bliana 2016. Ceapadh bainisteoir scileanna
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réigiinacha chun gniomhaiochtai gach féraim a stiuradh
freisin. Seoladh an suiomh Gréasain scileanna réigiunacha
regionalskills.ie mar uirlis cumarsaide le haghaidh fostoiri
réigitinacha agus solathraithe oideachais agus oiliuna
ansin. Agus leas & bhaint as sonrai agus as tacai eile 6n
Aonad Taighde Scileanna agus Margadh Saothair i SOLAS,
solathraitear ar an suiomh Gréasain rochtain ar phroifil
mhionsonraithe do gach ceann de na naoi réigiun. Tégadh
an fhaisnéis sin 6 gach piosa taighde abhartha agus 6 gach
tacar sonrai abhartha ata ar fail 6 thaobh scileanna de, agus
é mar aidhm éi bonn eolais a chur faoi chomhphlé eolach
ar riachtanais scileanna.

Déantar ionadaiocht do na Boird Oideachais agus Oilitina
sna féraim scileanna agus sna Coisti Forbartha Pobail
Aitidla ar leibhéal &itidil. T4 prétacail ar bun idir na Boird
Oideachais agus Oilitina agus na hOifigi Fiontair Aitiuil
freisin.

An Fhreagairt 6 SOLAS

Chun tacu leis na tionscnaimh sin agus le tionscnaimh

eile rialtais, lean SOLAS ar aghaidh le leathnt an chérais
athnuaite phrintiseachta a éascu agus le tacaiocht a
thabhairt don obair sin sa bhliain 2016. Trid an raon
printiseachtai atd i bhfeidhm aici, b'amhlaidh, i gcomhar
leis an Roinn Oideachais agus Scileanna, le fostoiri agus le
ceardchumainn, gur imir SOLAS rél rithabhachtach maidir
le freastal ar an éileamh méadaithe a bhi ann ar fud an
tionscail ar raon leathan ceardaithe oilte sa bhliain 2016.

Ina theannta sin, bhi rél ldrnach ag SOLAS maidir leis an
gCombhairle Printiseachta a chumasu dha phrintiseacht
nua a sheoladh sa bhliain. Is printiseacht ar leibhéal céime
atd sa da cheann de na printiseachtai sin: Printiseacht sa
Chleachtas Arachais agus printiseacht san Innealtdireacht
Thionsclaioch/Leictreach. Ta 23 thogra eile le haghaidh
printiseachtai nua & bhforbairt faoi lathair. Ta 30 rogha
eile & mbreithniu freisin, agus iad ag teacht 6 na 86 scéim
fhéideartha ar shainaithin an Chombhairle Printiseachta iad.

Baineadh dul chun cinn suntasach amach freisin ar an
gClar um Chursai Oiliuna Gairme a chur ar aghaidh tri
lionra na mBord Oideachais agus Oilitina. Solathraiodh
cursa piolétach innealtdireachta i mBord Oideachais agus
Oilitina an Chabhain agus Mhuineachain agus cuireadh tus
le cursai eile oiliuna gairme san earnail innealtoireachta
chomh maith. D'oibrigh SOLAS le 14 Bhord Oideachais
agus Oiliuna chun tacu leo clair um chursai oiliuna gairme
a bhunu, agus sinn ag diriu ar riachtanais shainaitheanta
scileanna in earnalacha abhartha tionscail amhail an
tionscal failteachais agus ar chursai oilitina a thabhairt
isteach sna réimsi seo a leanas: an diolachan digiteach
agus an mhargaiocht dhigiteach, an bheochan agus an
mbhaisiocht fise, agus an feistiu inti.

Leanadh ar aghaidh le dea-dhul chun cinn a dhéanamh

ar chur chun feidhme na Straitéise Breisoideachais agus
Oiliuna 2014-2019, lena n-airitear an Straitéis Litearthachta
agus Uimhearthachta. Cuireadh an obair sin i gcrich faoi
choimirce na Roinne Oideachais agus Scileanna agus le
tacaiocht 6 SOLAS.
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Ta na priomhéachtai a baineadh amach maidir le cur chun
feidhme na Straitéise Breisoideachais agus Oilitina 2014-
2019 leagtha amach sa chéad chuid eile den tuarascail
seo. Maidir leis an mbonneagar sonrai breisoideachais agus
oiliina ina gcuimsitear féilire naisitnta cursai, bunachar
sonrai naisiuinta cursai agus bunachar sonrai naisitnta
foghlaimeoiri, cuireadh é ar fail do gach Bord Oideachais
agus Oilitna le linn na bliana 2016.

Cuireann an Sainghrupa ar Riachtanais Scileanna sa
Todhchai comhairle ar rialtas na hEireann maidir leis na
riachtanais scileanna ata ag an ngeilleagar faoi lathair

agus maidir leis na riachtanais scileanna a bheidh ag an
ngeilleagar sa todhchai tri na staidéir earndla a dhéanann sé
agus tri shraith foilseachan bliantuil a sholathraionn sé ar
an solathar agus ar an éileamh scileanna i margai saothair
naisiunta agus réigiinacha.

Lean an tAonad Taighde Scileanna agus Margadh Saothair
i SOLAS ar aghaidh le hacmhainn bailiu sonrai, anailiseach
agus taighde a chur ar fail chun tacu le hobair an
tSainghrupa. Foilsiodh roinnt tuarascalacha tabhachtacha
on Sainghrupa ar Riachtanais Scileanna sa Todhchai/

on Aonad Taighde Scileanna agus Margadh Saothair sa
bhliain 2016, lenar airiodh iad seo a leanas: Monitoring
Ireland’s Skills Supply 2016; Regional Labour Markets Bulletin
2016; National Skills Bulletin 2016; Future Skills Needs of
the Biopharma Industry in Ireland 2016; Lifelong Learning
Participation Among Adults in Ireland; agus an Annual
Vacancy Overview.

Leanadh ar aghaidh le Plean an Rialtais um Athchdiriu

na Seirbhise Poibli a Usaid chun eolas a thabhairt d'obair
SOLAS, agus i ag déanamh athailinit leantinach ar a
proisis ghnd d'fhonn i féin a chumasu an sainordu ata

aici a chomhlionadh a éifeachtai is féidir. | ndail leis sin,
tugadh prdiseas nua isteach chun leibhéil solathar foirne

a chinneadh san earnail phoibli, rud a fheidhmitear faoin
meicniocht ceadaithe tharmligthe. Ceanglaiodh ar SOLAS
plean forbartha férsa saothair a chur faoi bhraid na Roinne
Oideachais agus Scileanna i bhformaid ar leith, agus
chombhlion SOLAS an ceanglas sin. Bhi diospdireacht ina
leith sin ar siul leis an Roinn le tamall fada cheana féin. Ba
ag deireadh na bliana 2016 a criochnaiodh an diospdireacht
sin ar fad.

Chomh maith leis sin, chuir SOLAS tus leis an bproiseas
chun an dara plean corpardideach uaithi a fhorbairt, rud ina
gcuimsitear an tréimhse 2017-2019. Ta an plean bunaithe
ar gach ceann de na tionscnaimh ata leagtha amach thuas,
mar aon le straitéisi eile rialtais amhail an creat fostaiochta
cuimsithi do dhaoine faoi mhichumas. Tacaitear leis na
nithe sin ar fad sa phlean freisin. | bhfianaise an phlean
chorparaidigh nua ata a fhorbairt, thosaigh SOLAS ag
obair ar an struchtur eagrichain reatha a bheachtu agus a
athnuachan chun tacu leis an bplean nua a sholathar.
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i gcrich sa bhliain 2016.
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Forbhreathnu ar
Ghniomhaiochtai



Straitéis agus Eolas

Oibrionn an Rannan um Straitéis agus Eolas i SOLAS thar
thri ranndg, is iad sin:

— An Rannég um Straitéis agus Meastoireacht, ata
freagrach as clér na straitéise breisoideachais agus
oilitina, as pleanail chorparaideach breisoideachais
agus oilitina, as an meastoireacht ar chlair larshrutha
bhreisoideachais agus oilitina agus as an Aonad Taighde
Scileanna agus Margadh Saothair

— An Rannég um Pleanail Oibritchain agus
Rannphairtiocht le Geallsealbhéiri, ata freagrach
as an solathar breisoideachais agus oilitina a phleanail
agus a chistiu

— An Rannég um Fheabhst Clar Breisoideachais agus
Oilitina at4 freagrach as an Straitéis Litearthachta agus
Uimhearthachta don Bhreisoideachas agus Oilitint
agus as feabhsu clar

An Creat Straitéiseach Breisoideachais agus
Oiliuna a Chur ar Aghaidh

An Straitéis Breisoideachais agus Oilitina 2014-2019

Ta cuig sprioc straitéiseacha ardleibhéil ann ag croilar na
Straitéise Breisoideachais agus Oilitna, is iad sin:

1. Scileanna don Gheilleagar;

2. Cuimsit Gniomhach, lena n-airitear Straitéis
Litearthachta agus Uimhearthachta;

3. Solathar ar Ardchaighdean;
Pleanail Chomhthaite agus Cistit Comhthaite;
5. Seasamh an Bhreisoideachais agus na hOilitna.

Baineadh dul chun cinn suntasach amach sa bhliain 2016
faoi Sprioc 1, Scileanna don Gheilleagar. Cuireadh sé cinn
nua d’Orduithe Oiliuna Tionscail le haghaidh printiseachtai
le chéile tar éis dul i gcombhairle le hionadaithe d'fhostdiri,
le fostaithe agus le comhlachtai abhartha eile. Leagadh

na horduithe faoi bhraid Thithe an Oireachtais ansin.
Soléthraitear leis na horduithe nua reachtaiocht
chumasutchain faoin Acht Oilitina Tionscail, 1967, do 11
phrintiseacht bheartaithe. Cumhdaitear leo earnalacha

nar thainig faoi ghniomhaiochtai reachtula printiseachta
roimhe sin, amhail an chuntasaiocht, an bhaicéireacht, an
tionscal cdcaireachta, an t-arachas agus seirbhisi airgeadais.

Rinne Bord SOLAS straitéis a cheadu agus a sheoladh chun
an Fhoghlaim le Cuidit Teicneolaiochta a fhorbairt don
earnail breisoideachais agus oiliina. Tosaiodh ar an straitéis
a chur chun feidhme sa bhliain 2016. Maidir le taighde

ar an mbreisoideachas agus oilitiint dea-chleachtais,
choimisitinaigh SOLAS staidéar ar oideachas agus oilitint
fiontraiochta san earnail breisoideachais agus oiliuna. Bhi sé
mar aidhm leis an staidéar bonn eolais a chur faoi bheartas

agus faoi chleachtas sa réimse sin. Cuireadh tuarascail an
staidéir faoi bhraid SOLAS ansin. Ta SOLAS ag breithnit na
bhfionnachtana faoi lathair agus dréachtoidh si freagra ar
an staidéar go luath sa bhliain 2017. Tosaiodh ar thaighde

a dhéanamh ar na bacainni ata ann ar rannphairtiocht sa
bhreisoideachas agus oilitint sa bhliain 2016 freisin. Diritear
go sonrach sa taighde sin ar dhaoine difhostaithe agus ar
ghrupai tosaiochta eile. Ta an taighde sin le criochnu sa
bhliain 2017.

Faoi Sprioc 2, Cuimsitt Gniomhach/Straitéis
Litearthachta agus Uimhearthachta, leagtar amach go
soiléir sa Straitéis Breisoideachais agus Oilitina 2014-
2019 straitéis litearthachta agus uimhearthachta aosach
don earnail breisoideachais agus oilitina agus an ddigh a
geuirfear an straitéis sin chun feidhme. D'oibrigh SOLAS,
ETBI agus na Boird Oideachais agus Oilitna, an Aisineacht
Naisilinta Litearthachta d'Aosaigh, AONTAS agus raon
geallsealbhoiri tabhachtacha eile arna gcistit ag SOLAS
go dluth le chéile aris eile sa bhliain 2016 chun tuilleadh
forbartha a dhéanamh ar na struchtuir a theastaionn
chun cur chun feidhme na Straitéise Litearthachta agus
Uimhearthachta a chur ar aghaidh.

Chombhaontaigh ETBI dul chun cinn a dhéanamh ar na
tionscadail taighde fhianaisebhunaithe ar scileanna
litearthachta agus uimhearthachta a scagadh agus a
mheasunu ata ar bun faoi lathair, agus é mar aidhm aige
cdras measuinaithe tosaigh agus leantnaigh ata nios
iontaofa agus oiriinach don fheidhm a chur ar fail do
dhaoine a ghlacann pairt i gcursai litearthachta agus
uimhearthachta. Le linn na bliana 2016 freisin, rinne an
Aisineacht Naisitinta Litearthachta d'Aosaigh agus na Boird
Oideachais agus Oilitina ceardlanna uimhearthachta a
6stail mar chuid de Sheachtain na Matamaitice a bhi ar sitl
idir an 15 agus an 23 Deireadh Fémbhair 2016. D'eagraigh
an Aisineacht comhdhil litearthachta teaghlaigh agus
sheol si tuarascail dar teideal ‘Making it go further’ freisin.
Ta an tuarascail sin mar chuid de shraith cés-staidéar agus
tionscadal foghlama gniomhaiochta ina gcuirtear sios ar an
raon cleachtas agus cldr litearthachta agus uimhearthachta
até ar bun ar fud na hEireann.

Cuireadh coiste stiurtha um fheachtas naisitinta
poibliochta agus feasachta le haghaidh litearthachta

agus uimhearthachta ar bun sa bhliain 2016. Seoladh an
feachtas naisiunta takethefirststep.ie mar chuid den obair
sin. Is ionann ‘Take the First Step' agus feachtas naisiunta
lena dtugtar cinamh do dhaoine ag a bhfuil deacrachtai

le léitheoireacht, le scribhneoireacht, le matamaitic né

le teicneolaiocht. Bhi na nithe seo a leanas i gceist leis an
bhfeachtas: fograiocht ar staisitin raidié naisiinta agus
aitiula; fisean ar éileamh; fograiocht lasmuigh; margaiocht
dhigiteach; agus caidreamh poibli. Rinneadh meastoireacht
ar an bhfeachtas sa bhliain 2016 agus ta na fionnachtana le
heisitint go luath sa bhliain 2017.
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Sa bhliain 2016, tuairisciodh clocha mile suntasacha faoi
Sprioc 3, Solathar ar Ardchaighdean. Cheadaigh Bord
SOLAS leithdhailti cistiuchain agus tugadh fogra do na
faighteoiri faoi na suimeanna sin agus faoi théarmai agus
coinniollacha an chistitichdin ansin. Foilsiodh an Plean
Seirbhisi Breisoideachais agus Qilitina 2016 de réir an sceidil
freisin. Bhi coinnioll nua ann sna treoirlinte cistiuchain ab
infheidhme i leith na leithdhdilti deontais a chuir SOLAS

ar fail do ghniomhaireachtai agus do chomhlachtai san
earnail breisoideachais agus oilitina sa bhliain 2016. Ba é

an coinnioll sin go mbeadh an cistitl bunaithe ar na cuspdiri
luaite a bheith bainte amach ag an bhfaighteoir. Ta athru
tagtha ar an tsamhail pleanala le dha bhliain anuas agus
bhi an tsamhail sin faoi réir athbhreithnit tar éis an plean
seirbhisi don bhliain 2016 a fhoilsit. Usaidfear é sin chun
bonn eolais a chur faoin bproiseas feabhsuchain leantnaigh
i ndail le pleanail bhliantuil seirbhisi agus leis na proisis agus
na doiciméid a ghabhann léi sa bhliain 2017.

Thainig fetchcourses.ie, an mol cursai breisoideachais agus
oilitina, i bhfeidhm sa bhliain 2016. Is saoraid cuardaigh
chursai ata dirithe ar an bpobal é. D'fhorbair SOLAS an
suiomh i gcomhphairt le ETBI agus le solathraithe eile
breisoideachais agus oiliuna. Is bunachar sonrai ar line é
lena solathraitear faisnéis d'fhoghlaimeoiri faoi chursai
breisoideachais agus oilitina, faoi dheontais agus liuntais
ghaolmhara agus faoin aon tacai agus treoir ata ar fail.

Rinne SOLAS agus ETBI an Straitéis um Fhorbairt
Ghairmiuil na hEarnala Breisoideachais agus Oilitina agus
an plean gaolmhar cur chun feidhme a fhoilsit i mi na
Samhna 2016. Ta 19 ngniomh ar leith i gceist leis an bplean
agus déanfaidh grupa stiurtha naisitinta a bheidh faoi
chathaoirleacht ag an Roinn Oideachais agus Scileanna
maoirseacht ar a chur chun feidhme. Tathar ag suil go
dtiocfaidh an grupa stiurtha le chéile den chéad uair ag
deireadh na chéad raithe den bhliain 2017. Ar aon dul leis
an obair sin, dréachtaiodh an Creat Beartais um Fhorbairt
Fostaithe na hEarnala Breisoideachais agus Oiliuna i
gcomhar le geallsealbhdiri ar mhaithe lena chomhaontd leis
an Roinn Oideachais agus Scileanna.

Ta ETBI i mbun Straitéis chomhthaite Treorach
Breisoideachais agus Oiliuna a fhorbairt le tacaiocht 6n
Larionad Naisiiinta um Threoir san Oideachas (NCGE).
Ullmhaiodh dréacht-Chreat sa bhliain 2016 chun

bonn eolais a chur faoi na paraiméadair don Straitéis
chomhthaite Treorach Breisoideachais agus Oiliuna agus
chun na paraiméadair sin a chomhaontu. Cuireadh an
dréacht sin faoi bhraid na Roinne Oideachais agus Scileanna
agus SOLAS lena bhreithniu ansin.

Lean SOLAS agus Dearbhu Cailiochta agus Cailiochtai
Eireann (QQI) de bheith ag obair leis na Boird Oideachais
Oilitina, le hinstitiuidi ardoideachais agus le hollscoileanna
ar thionscadal a bhfuil sé mar aidhm leis a chinntit go
ndéanfar bealai foirmiula d'fhoghlaimeoiri a léarscailiu
laistigh de réigitin shonracha agus de bhraisli sonracha.

Maidir leis sin, rinne an Lionra FET2HE comhdhail dar
teideal ‘Supporting Progression from FET to HE — Making

it Happen' a 6stail an 21 Deireadh Foémhair 2016, le
tacaiocht 6 SOLAS agus 6n Udaras um Ard-Oideachas. Ba

22

é priomhchuspéir na comhdhala sin scrudu a dhéanamh
ar an doigh is fearr chun tacu le dul chun cinn idir an
breisoideachas agus oilitiint agus an t-ardoideachas agus
sainaithint a dhéanamh ar na chéad chéimeanna eile a
theastaionn chun dul chun cinn a mhéadu. Usaidfear an
t-aiseolas 6n gcomhdhail chun obair leantnach an lionra a
threoru agus a dhirit amach anseo.

Faoi Sprioc 4, Pleanail Chomhthaite agus Cistiu
Comhthaite, rinne SOLAS breithniti sa bhliain 2015 ar
shambhail cistitichain a chur i bhfeidhm ata bunaithe ar
thorthai agus atd oiriinach d'earndil breisoideachais agus
oilitina na hEireann. Forbraiodh an tsamhail sin tuilleadh le
linn na bliana 2016. Rinneadh athbhreithnit ar an tsambhail
reatha um pleanail chomhthaite sa bhliain 2016 agus
cuirfear na feabhsuithe a moladh san athbhreithnit sin ar
aireamh i bproiseas bliantuil pleanala seirbhise SOLAS/na
mBord Oideachais agus Oiliina don bhliain 2017.

Ta tionscadal pioldtach ar siul faoi lathair chun acmhainn
straitéiseach a mhéadu san earnail breisoideachais agus
oilitna. T4 dea-dhul chun cinn & dhéanambh ina leith le
tri Bhord Oideachais agus Oiliuna (Bord Oideachais agus
Oilitna Chorcai, Bord Oideachais agus Oilitina Laoise-
Uibh Fhaili agus Bord Oideachais agus Oiliuna Dhun

na nGall). Shinigh na Boird Oideachais agus Oilitina sin
creat-chomhaontu straitéiseach aon bhliana le SOLAS

le linn na bliana 2016. Leagtar sios sa chomhaontd sin
sraith ionchas comhaontaithe ata ann idir SOLAS agus
an Bord Oideachais agus Qiliuna lena mbaineann. Is céim
thabhachtach é den phroiseas ata ar siul chun bogadh i
dtreo sambhail cistiuchain agus pleanala ata nios straitéisi
agus bunaithe ar thorthai. Mar achoimre, is amhlaidh, le
tacaiocht 6 SOLAS, go ndéanfaidh na Boird Oideachais
agus Oiliuna bunathru ar an ddigh a bpleanalann siad

a solathar breisoideachais agus oiliina agus a seirbhisi
gaolmhara, agus aird a tabhairt acu ar threochtai
eacnamaiocha agus saisialta ar bhonn aitiuil, réigiinach
agus naisitinta. Ta na nithe seo a leanas i measc gnéithe
sonracha den chomhaontu agus den phlean gaolmhar cur
chun feidhme;

— Cuspdir an chlair bhreisoideachais agus oiliina agus
nithe is féidir a dhéanamh chun feabhas a chur air

— Tomhais reatha ar rath (maidir le socruchain, le dul
chun cinn agus le criochnt deimhnithe)

— Tomhais chomhaontaithe nua ar rath (maidir
le socrtichain, le dul chun cinn agus le criochnu
deimhnithe)

— An phroifil reatha breisoideachais agus oilitina de
réir Réimsi Foghlama an Aicmithe Idirndisitinta
Chaighdeanaigh ar an Oideachas (ISCED)

— Préifil chomhaontaithe leasaithe breisoideachais
agus oiliina don Bhord Oideachais agus Oiliina lena
mbaineann

— Feabhsuithe nua/uasghraduithe ata beartaithe le
haghaidh solathar agus seirbhisi breisoideachais agus
oiliuna

— Dushlain agus rioscai



Tathar ag suil go dtoséfar athbhreithnit ar an tionscadal
pioldtach sa dara cuid den bhliain 2017, agus é beartaithe
an tionscadal a chur i bhfeidhm ar bhonn nios leithne
mar chuid den phrdiseas pleanala seirbhise don bhliain
2017/2018.

Ag gniomhu di thar ceann SOLAS, chuir an Instititid
Taighde Eacnamaiochta agus Soisialta (ESRI) tus le
meastdireacht neamhspleédch ar an gclér naisiunta iar-
ardteistiméireachta sa dara cuid den bhliain 2015. Ta an
mheastoireacht sin mar chuid de sceideal meastoéireachtai
a dhéanfar ar chlair lanaimseartha bhreisoideachais agus
oilitina thar thréimhse cuig bliana. Ba faoi Phlean Cur Chun
Feidhme na Straitéise Breisoideachais agus QOilitina a ghabh
SOLAS uirthi féin tabhairt faoi na meastodireachtai. Ta an
taighde ar an gclar lar-Ardteistiméireachta ar an gcéad
cheann sa sceideal agus ta tri shnaithe ag gabhail leis: (i)
Suirbhé ar Fhoghlaimeoiri, (i) Suirbhé ar Sholathraithe, (iii)
Taighde Deisce. Chuir ESRI a fionnachtana eatramhacha
faoi bhraid Bhord SOLAS sa dara cuid den bhliain 2016. Ta
ESRI chun an tuarascail deiridh ar an meastoireacht a chur
faoi bhraid SOLAS i mi na Bealtaine 2017.

Ta an diospoireacht maidir le Comhaontuithe Comhroinnte
Sonrai fés ar siul le QQI, leis na Coimisinéiri loncaim agus
leis an Udaras um Ard-Oideachas. Tagann an méid sin sna
sala ar chomhaontt malartaithe sonrai a siniodh leis an
Roinn Coimirce Saisialai sa bhliain 2016.

Faoi Sprioc 5, Seasamh an Bhreisoideachais agus na
hOilitna, rinne Bord SOLAS Straitéis Cumarsaide agus
Brandala SOLAS 2015-2018 a cheadu sa bhliain 2015. Ta

an straitéis sin a cur ar aghaidh faoi lathair. Chun tacu le
fetchcourses.ie, reachtaladh feachtas sna meadin dhigiteacha
ar mhaithe le dul i gcion ar an sprioclucht féachana - is

iad sin, daltai ardteistiméireachta, criochnaitheoiri scoile
agus foghlaimeoiri aosacha. Baineadh leas as ardain mhean
shoisialta, Facebook agus Twitter san direamh, chun daoine
a threoru chuig an suiomh freisin.

Cuireadh TEDxShannonEd ar siul i mi na Nollag 2016,

ait ar tugadh grupa cainteoiri spreagula le chéile chun an
tSeachtain Eorpach Gairmoideachais agus Gairmoiliuna a
choméradh. Imeacht neamhspleach de chuid TED' ba ea é.
Reachtdil SOLAS é i gcomhphairt le Atlantic Aviation. Ba é
‘Many Paths to Success’ an téama don imeacht.

1 Is ionann TED agus eagraiocht neamhbhrabuis ata tiomanta
do ‘ldeas Worth Spreading’ (‘Smaointe is Fit a Scaipeadh). | bhformhor
na gcasanna, is iad smaointeoiri tabhachtacha a chuireann na smaointe
sin i lathair i bhfoirm gearrchainteanna cumhachtacha (a mhaireann 18
ndiméad nd nios 4).
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Plean Corparaideach SOLAS 2014 - 2016

Foilsiodh Plean Corparaideach SOLAS 2014 — 2016 i mi

na Bealtaine 2014. Leagtar amach ann an cur chuige a
ghlacfaidh SOLAS i leith dul chun cinn a dhéanamh ar na
23 cheangaltas a leagadh uirthi i bPlean Cur Chun Feidhme
na Straitéise Breisoideachais agus Oilitina, ata faoi stitir

na Roinne Oideachais. Leagtar amach ann freisin an cur
chuige a ghlacfaidh SOLAS i leith tacaiocht a thabhairt do
na priomh-chomhphairtithe eile a gceangaltais féin faoin
bplean sin a chomhlionadh.

| bPlean Corparaideach SOLAS, pléitear go mion leis na sé
sprioc ardleibhéil seo a leanas:

Solathar scileanna don gheilleagar a chumasu
Tacu le cuimsit gniomhach
Foghlaimeoiri agus fostdiri a chumhachtu

> wonNn =

Tionchar a imirt ar bheartas agus ar chleachtas
breisoideachais agus oilitna tri fhaisnéis a ghinitint
agus tri thacu le nualaiocht agus le fiontraiocht

Acmbhainn agus sofhreagracht na hearnala a fhorbairt

Y

Inniulacht agus éifeachtacht eagrichain SOLAS a
fhorbairt

Déanann an Coiste Pleanala Straitéisi de chuid Bhord
SOLAS maoirseacht ar chur chun feidhme Phlean
Corparaideach SOLAS i gcomhthéacs na Straitéise
Breisoideachais agus Oiliuna agus i gcomhthéacs na
bhfreagrachtai eile atd ar SOLAS. Ina theannta sin,

tugann an coiste dearbht do Bhord SOLAS maidir leis na
gniomhartha sin ata leagtha amach i bPlean Mionsonraithe
Cur Chun Feidhme na Straitéise Breisoideachais agus
Oiliuna agus a bhfuil sé de dhualgas ar SOLAS iad a
stiuradh. Tugann an coiste dearbhu freisin maidir leis an
bplean reatha atd ar bun chun na tosaiochtai straitéiseacha
fadtéarmacha atd ag SOLAS a chomhlionadh.

Leagtar amach i bplean cuimsitheach cur chun feidhme
cén ddigh a mbionn na sé sprioc ardleibhéil ata luaithe
thuas & gcur ar aghaidh. Sa bhliain 2016, leanadh ar
aghaidh le tuarascalacha rialta ar dhul chun cinn ina leith
sin a sholathar do Bhord SOLAS lena n-athbhreithnit. Ina
theannta sin, leagadh amach i bpleananna gné de chuid
aonaid aonair SOLAS don bhliain 2016 na gniomhartha
sonracha lena dtacaitear le cur chun feidhme Phlean
Corparaideach SOLAS agus lena n-éascaitear an obair sin.
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B'amhlaidh gur baineadh amach formhér na gcloch mile

a bhi leagtha sios sa phlean cur chun feidhme don bhliain
2016. Ba gha gniomh ceartaitheach a dhéanamh i dtaca le
clocha mile airithe. Comhaontaiodh gniomh ceartaitheach
cui ina leith i bhformhor na gcasanna. Ta na gniomhartha
a geur ar aghaidh faoi lathair. Is fit a thabhairt faoi deara
nach rabhthas ag suil le gnéithe airithe oibre a leagadh ar
SOLAS tar éis fhoilsitl an phlean chorparaidigh bhunaidh,
e.g. obair a bhain le Ciste Soéisialta na hEorpa. Mar sin, ni
léiritear na gnéithe sin sa Phlean Corparaideach reatha ¢
SOLAS.

Chuir SOLAS cleachtadh pleanala forsa saothair i gcrich

i gcombhar leis an Roinn Oideachais agus Scileanna le linn
na bliana 2016. Ta sé mar aidhm leis an gcleachtadh an
croighno a dhéanann SOLAS a bhunu, agus a chinntit go
bhfuil an eagraiocht den mhéid cheart chun freastal ar

na riachtanais ata aici faoi lathair agus ar na riachtanais

a bheidh aici sa todhchai. Tar éis do chombhairleoiri
seachtracha, ag gniomht doibh faoi threoir an Choiste um
Athbhreithnit Iniichta agus Bainistiochta Riosca, initchadh
a dhéanamh ar fhorbairt agus cur chun feidhme Phlean
Corparaideach SOLAS sa bhliain 2016, chomhaontaigh
Bord SOLAS go ndéanfadh sé Plean Corparaideach nua a
fhorbairt agus a fhoilsit don tréimhse 2017-2019.



Taighde SOLAS sa Bhliain 2016

Cuireann an tAonad Taighde Scileanna agus Margadh
Saothair i SOLAS taighde, sonrai agus anailis ar fail do
SOLAS agus don Sainghrupa ar Riachtanais Scileanna sa
Todhchai. Foilsionn an tAonad taighde agus tuarascalacha
lena gcabhraitear le beartas agus le cleachtas a fhorbairt
agus a athbhreithnitu sna hearnalacha breisoideachais,
ardoideachais agus oilitina.

Chomh maith leis sin, déanann an tAonad bainistill ar an
mBunachar Sonrai Naisilinta Scileanna agus cuireann sé
sonrai faoin margadh saothair agus anailis ar an margadh
saothair ar fail do raon geallsealbhdiri ar bhonn naisitinta,
lena n-airitear earndil na mBord Oideachais agus Oiliuna.
Soldthraionn sé teilgean fostaiochta gairme suas go dti

an bhliain 2020 freisin. Maidir leis sin, thug foireann

an Aonaid faisnéis chorasach do bhainisteoiri agus do
bhaill foirne in ionaid/laithreacha de chuid na mBord
Oideachais agus Oilitina a mbionn teagmhail dhireach

acu le foghlaimeoiri, le fostdiri agus le geallsealbhairi

eile sa bhliain 2016. Bhain an fhaisnéis sin le riachtanais
scileanna naisiunta/réigiinacha agus le déimeagrafaiocht
eile margadh saothair a bhi dbhartha d'abhantrach an
Bhoird Oideachais agus Oiliuna lena mbaineann. Tar éis
duinn breithnit ciramach a dhéanambh ar na seirbhisi ar
ddigh go n-éileofar iad, cuireadh béim an Phlean Seirbhisi
Breisoideachais agus Oiliuna 2016 ar fheabhas a chur ar
chailiocht agus ar raon an tsolathair bhreisoideachais agus
oilitina, agus ni ar an soldthar a leathnu. Rud tédbhachtach,
ba iad na priomhghnéithe tosaiochta a sainaithniodh don
solathar beartaithe breisoideachais agus oilitina sa bhliain
2016 na cursai nua a thabhairt isteach i réimsi amhail TFC,
an déantusaiocht, an innealtdireacht, an turasdireacht,

an diolachan idirndisiunta, an fhiontraiocht agus forbairt
bainistiochta. Bheadh na cursai sin ar leibhéil a cuig agus

a sé ar an gCreat Naisiunta Cailiochtai né ar na leibhéil
choibhéiseacha ar an gCreat Eorpach um Chailiochtai.

Sa bhliain 2016, thug an tAonad Taighde Scileanna agus
Margadh Saothair faoi sceideal cuimsitheach taighde
bhliantuil agus foilseachan bliantuil i gcomhar leis an
Sainghrupa ar Riachtanais Scileanna sa Todhchai, mar aon
le hobair thaighde eile. Airiodh iad seo a leanas leis na
saothair a solathraiodh ina leith sin:

— Annual Vacancy Overview

— Life-Long Learning amongst Adults in Ireland

— Annual National Skills Bulletin

— Tuarascail Bhliantuil; Monitoring Ireland’s Skills Supply

— Annual Regional Labour Markets Bulletin

— Anailis a dhéanamh ar Thrasdul sa Mhargadh Saothair

— Suirbhéanna a dhéanamh ar Ghniomhaireachtai
Earcaiochta (dha uair sa bhliain)

— Réambhaisnéisi a thabhairt maidir le Printiseachtai

— Nuashonru a chur i gcrich ar an Tairseach Scileanna

— Tuarascdlacha a ullmhu don Larionad Eorpach um
Fhorbairt na Gairmoiliina (CEDEFOP)

— Tacaiocht leantnach a thabhairt don Chéras Ceadanna
Fostaiochta sa Roinn Post, Fiontar agus Nualaiochta

— Tacaiocht leantnach a thabhairt do na Foraim
Scileanna Réigitinacha de chuid na Roinne Oideachais
agus Scileanna

— Tacaiocht a thabhairt don Roinn Oideachais agus
Scileanna maidir le sonrai meastdireachta faoi chursai
failteachais

— Tacaiocht a thabhairt don Roinn Slainte maidir le cur
chuige comhthaite straitéiseach a fhorbairt i leith
pleanail férsa saothair san earnail ciram slainte agus
curaim shdisialta.




An Plean Seirbhisi Breisoideachais
agus Oiliuna 2016

Ta an Plean Seirbhisi Breisoideachais agus QOiliuna 2016
ar an trit plean bliantuil seirbhisi breisoideachais agus
oiliina arna fhorbairt ag SOLAS, ag na Boird Oideachais
agus Oiliuna, ag solathraithe eile breisoideachais agus
oiliina agus ag gniomhaireachtai agus ag comhlachtai
eile. Is plean seirbhisi comhthaite é le haghaidh solathar
seirbhisi breisoideachais agus oilitina. Is € aidhm
straitéiseach fhoriomlan an phlean céras comhthaite
breisoideachais agus oiliuna a fhorbairt in Eirinn, ar coras
é lena bhfreastalofar ar riachtanais an fhoghlaimeora,

an fhiontair agus an phobail. Ta an préiseas pleanala
breisoideachais agus oiliuna bunaithe orthu seo a leanas:
creat uileghabhalach na Straitéise Breisoideachais agus
Oilitina; comhairlitichan le geallsealbhoiri; forbairti nua
amhail foilsiti na Straitéise Naisitinta Scileanna 2025 -
Todhchai na hEireann; bund na Comhairle Printiseachta;
an Chomhairle Naisiunta nua Scileanna agus na Féraim
Scileanna Réigitinacha; an tionscnamh um Bealai chun
straitéisi cosuil leo seo a leanas tionchar ar an bproiseas
pleanala freisin:

— An Straitéis Naisitinta um Aosu Dearfach

— An Straitéis Naisiinta um Michumas - An Straitéis
Naisiinta do Chiramairi

— An Straitéis Naisiuynta Drugai

— An Straitéis Fostaiochta Cuimsithi

— Bealai chun na hOibre - raithe 4 den bhliain 2016

— 'Make Work Pay' (do Dhaoine faoi Mhichumas)

— ‘Making Integration Work' — Oilitiint Teanga d'Imircigh
Aosacha

Is ga an prdiseas pleanala a bheith solubtha agus is ga
cumas a bheith aige freastal ar na riachtanais ata ag
timpeallachtai ata ag athrt, amhail athruithe i gcdinsi
eacnamaiocha, laghduithe agus/né méaduithe sa
difhostaiocht ar leibhéal ditidil agus naisiunta, agus
athruithe ar riachtanais an fhiontair. Ma ghlactar an

cur chuige sin, is amhlaidh go leanfaidh an earnail
breisoideachais agus oilitina ar aghaidh le rél tabhachtach
a imirt maidir lena chinntit go mbeidh férsa saothair ata
cumasach agus oilte go cui ar fail againn agus go mbeidh
acmhainn ag an earnail ag an am céanna freastal ar
riachtanais an fhoghlaimeora agus an phobail araon.

Déantar breithnil sa phroiseas pleanala breisoideachais
agus oilitina ar na riachtanais ata ag na cohoirt éagsula
foghlaimeoiri a bhaineann leas agus tairbhe as solathar

breisoideachais agus oilitina. Airiodh iad seo a leanas leis na

tosaiochtai abhartha cistitichain don Phlean Seirbhisi don
bhliain 2016:

— Clair bhreisoideachais agus oilitina a sholathar
chun scileanna né scileanna nua a chur ar dhaoine

difhostaithe agus ar chuardaitheoiri eile poist ionas gur

féidir leo post a fhail agus/no dul ar aghaidh chuig an
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ardoideachas/chuig an mbreisoideachas agus oilitint,
rud a chumasoéidh doibh dul in iomaiocht le haghaidh
post sa mhargadh saothair.

— Clair bhreisoideachais agus oilitina a sholathar chun
tacaiocht a thabhairt do raon éagsuil daoine aonair ata
ag iarraidh scileanna pearsanta, soisialta né forbartha
a ghnothu ar mhaithe le iad a chumast dul i mbun
foghlama, né chun iad a chumasu fior-rannchuidit a
dhéanamh maidir lena bpobal né dul ar aghaidh chuig
an mbreisoideachas agus oiliuint.

— Sainaithniodh grupai tosaiochta amhail daoine
atd difhostaithe go fadtéarmach agus daoine 6ga
atd difhostaithe agus comhaontaiodh spriocratai
rannphairtiochta ar fud an tsolathair bhreisoideachais
agus oilitina leis an Roinn Oideachais agus Scileanna.

— Tugadh tosaiocht do na printiseachtai ata ar fail faoi
lathair a leathnu, ar aon dul leis an éileamh i measc
fostdiri. Tathar ag dirit ar an raon printiseachtai nua a
mhéadu ag an am céanna.

— Tugadh tosaiocht freisin do thacu leis an gClar
um Athshocrt Dideanaithe maidir le teacht isteach
dideanaithe sna hlonaid Ghlactha agus Treosuimh
Eigeandala agus maidir lena socru isteach ina
dteach nua.

Forbraiodh an Plean Seirbhisi Breisoideachais agus Oilitina
2016 chun sonrai ardleibhéil a chur fail faoi na nithe seo a
leanas: an solathar breisoideachais agus oiliina a gcisteoidh
SOLAS é; cé hé a chuirfidh an solathar sin ar fail; cén uair

a chuirfear an soldthar sin ar fail agus cén ait a gcuirfear é
ar fail; cén costas a bheidh ar an solathar sin; agus aschur
réamh-mheasta an tsolathair i dtaca le ratai criochnaithe
nd deimhnithe no i dtaca leis an lion daoine a rachadh

ar aghaidh chuig an ardoideachas agus chuig socrtchain
phoist.

Sa Phlean Seirbhisi Breisoideachais agus Oilitina 2016,
foraladh do leithdhaileadh iomlan buiséid €634.4m (a
athbhreithniodh go €631.9m le linn na bliana) a chur ar

fail do sholathar breisoideachais agus oilitina arna chistiu
ag SOLAS sa bhliain 2016. Cuireadh 338,427 ndeis ar fail
d'fhoghlaimeoiri i gclair bhreisoideachais agus oilitina agus i
seirbhisi breisoideachais agus oilitina arna gcistit ag SOLAS
sa bhliain 2016. Airiodh leis an bhfigiur sin 251,246 dhuine
a ghlac pairt i solathar breisoideachais agus oiliina den
chéad uair riamh sa bhliain 2015. Cuireadh thart ar 60%
den solathar ar fad sa bhliain 2016 ar fail do dhaoine aonair
onar theastaigh cursai/tacai bunleibhéil (ar fud raon éagsuil
clar breisoideachais agus oilitna suas go leibhéal a ceathair
ar an gCreat Naisitnta Cailiochtai né a choibhéis) chun
cabhrt leo filleadh ar ais ar an bhfostaiocht thar thréimhse
fhada ama.

Tabhair faoi deara: Ta na figitiri bunaithe ar an aschur a
thuairiscigh na Boird Oideachais agus Oilitina



An Breisoideachas agus
Oilidint sa Bhliain 2016

338,427

DTAIRBHi

251,246

RANNPHAIRTi NUA

118,449 19

NAIT LANAIMSEARTHA MBRAISLE

219,978

NAIT PHAIRTAIMSEARTHA

53,835

AIT OIDEACHAS
POBAIL

9,243

AIT | GCURSAI
RCHOLAISTE

735

AIT | GCURSAi MOMENTUM

10,442

PHRINTISEACHT*

BUISEAD

€631.9m

ARNA SOLATHAR ACU
SEO A LEANAS

— 16 cinn de Bhoird Oideachais agus Qilitina

— 32 gcinn de Mheanscoileanna Deonacha agus de
Scoileanna Cuimsitheacha Pobail

— 22 cheann de Ghniomhaireachtai agus de
Chombhlachtai Stait

— 10 gcuibhreannas a fuair cinamh deontais

*An Lion lomléan Printiseachtai ag deireadh na bliana 2016.

Cinealacha Clar

lomlan na
Cineal Clair dTairbhithe larbhir

Tuairiscithe, 2016
Qilidint Printiseachta 8,028
Oilitint Chumaisc 482
Cursai Oiliina Bonnleibhéil agus 1281
Nasc-Chdrsai Oilitina !
lonaid Qilitina Pobail 3167
Ceardlanna Ceartais 31
Tionscnaimh Aitidla Oiliina 4,292
An Clar lar-Ardteistiméireachta 57,904
Clar Shainoiliuna 3,687
Qilidint Sainscileanna 14,310
Qilidint Cursai Oilitina 4,151
An Scéim Deiseanna Oiliuna Gairmoideachais 8,235
Ogtheagmhail 8,542
lomlan na gClar Lanaimseartha 114,390
An Litearthacht Aosach 40,186
Grupai de chuid an Tionscnaimh um Fhilleadh ar
an Oideachas 37412
Béarla do Chainteoiri Teangacha Eile 15,584
Qilitint Oiche 14,688
g?liif:;ta Combhoibrithe Breisoideachais agus 22277
Dianteagasc san Oideachas Bunata Aosach 3,327
Oilidint Leabharlainne 317
Athshocru Dideanaithe 584
Scileanna don Obair 2,958
Teagasc Deonach sa Litearthacht 2,160
lomlan na gClar Pairtaimseartha 139,493
QOideachas Pobail 53,835
lomlan an Oideachais Phobail 53,835
gméir; na gClar Uile do Bhoird Oideachais agus 307718
Clair lar-Ardteistiméireachta — meanscoileanna de-
onacha agus scoileanna pobail agus cuimsitheacha 2,931
lomlan na gClar lar-Ardteistiméireachta Uile 60,835
Cléir an Tionscnaimh um Fhilleadh ar an Oidea-
chas — meanscoileanna deonacha agus scoileanna 1,206
pobail agus cuimsitheacha
Iomlén na gClar Qile de chuid an Tionscnaimh um 38618
Fhilleadh ar an Oideachas !
Cumann Bodhar na hEireann (lanaimseartha) 365
MOMENTUM (lanaimseartha) 735
Instititiid Teicneolaiochta Chorcai 28
lomlan na gClar Naisiiinta Lanaimseartha 1,128
lomlan na gClar Lanaimseartha Uile 118,449
Clar Write on de chuid NALA (pairtaimseartha) 16,201
Foghlaim ar line (rCholaiste) (pairtaimseartha) 9,243
lomlan na gClar Naisitinta Pairtaimseartha 25,444
lomlan na gClar Pairtaimseartha Uile 219,978
lomlan na gClar Uile 338,427
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Forbairt Scileanna

Oibrionn an Rannan Forbartha Scileanna leis an bhfiontar
chun tacu leis an gcéras breisoideachais agus oilitina.
Oibrionn an rannan thar thri ranndg, is iad sin:

— AntAonad Nualaiochta, lena n-airitear Forbairt
Ghairmiuil Leantinach don phobal breisoideachais agus
oiliina agus forbairt fostaithe sa mhdérfhdrsa saothair

— An Rannég um Chlair Larnacha, lena n-airitear
an Ciste Eorpach um Choigeartt don Domhandu,
MOMENTUM, an rCholaiste agus an fhoghlaim le
cuidiu teicneolaiochta

— An Rannég um Sheirbhisi Printiseachta agus Tégala

Nualaiocht Clar Naisiunta, Forbairt Ghairmiuil

Leanunach agus Forbairt an Fhérsa Saothair

Ag obair dé i gcomhphairt leis na Boird Oideachais agus
Oiliuna agus leis an bhfiontar, d'fhorbair an tAonad
Nualaiochta Naisitinta i SOLAS cursai oiliuna gairme sna
réimsi seo a leanas sa bhliain 2016: an Failteachas; an
Innealtoireacht; an Mhaisiocht Fise le haghaidh Beochana
agus larléirithe; agus an Diolachan Digiteach agus an
Mhargaiocht Dhigiteach do ghnélachtai beaga. Cuireadh
cuig cinn de Chursai piolétacha Oilitina Gairme san
Fhailteachas agus Cursa piolétach Oiliuna Gairme san
Innealtoireacht i gcrich sa bhliain 2016.

Is é is aidhm do chdrsa oilitina gairme deis a thabhairt do
rannphairtithe a gcosa a chur faoi ghairm ar leith. Cuirtear
meascan d'fhoghlaim ar an lathair agus d'fhoghlaim as an
lathair ar fail lena linn. Is gnach go maireann an cursa idir 6
mhi agus 18 mi.

Mar aon le habhair thacaiochta, forbraiodh dha
thionscnambh oilitina chun tacu le baill foirne na mBord
Oideachais agus Oilitina agus le pearsanra cuideachtai

a bhfuil freagracht orthu as cursai oiliina gairme a chur
chun feidhme. Ba é ab aidhm do cheann amhain de na
tionscnaimh sin cabhru le baill foirne na mBord Oideachais
agus Oiliuna riachtanais oilitina a shainaithint tri dhul i
mbun proiseas proifilithe gairme i gcomhar le cuideachtai.
Maidir leis an gceann eile, ar chlar oiliuna do Mhaoirseoiri
lonad Qibre &, ba ¢é ab aidhm do cur leis an acmhainn

ata ag an bpearsanra abhartha de chuid cuideachtai a
sholathraionn cursai oiliina gairme ionas gur féidir leo tacu
le foghlaim obairbhunaithe.

Ta meastdireacht & déanambh ar na cursai piolétacha

faoi lathair. Criochnofar i sa bhliain 2017. Usaidfear
fionnachtana na meastoireachta chun cabhrt le
hathbhreithnit agus le leathnt a dhéanamh ar chursai
oiliina ar bhonn naisitinta, faoi mar ata leagtha amach sa
“Phlean Gniomhaiochta um Chdrsai Printiseachta agus
Oilitina a Leathnu in Eirinn 2016-2020".
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Forbairt an Fhorsa Saothair

Ag teacht sna séla ar fhoilsit na Straitéise Naisitinta nua
Scileanna i mi Eanair 2016, cuireadh de chdram ar SOLAS
creat beartais um fhorbairt fostaithe a cheapadh i gcomhar
le comhphairtithe abhartha.

Is é is aidhm don chreat treoir a thabhairt don
ghniomhaiocht arna déanamh ag an earnail breisoideachais
agus oiliina chun tacu le forbairt fostaithe in Eirinn. Ar
mhaithe le fas sisialta agus geilleagrach na hEireann,
beidh sé rithabhachtach cur lena leordhéthanai agus lena
abhartha ata scileanna na ndaoine ata san fhostaiocht.

Ta an creat & cheapadh tri thaighde agus tri
chomhairlitchan fairsing le geallsealbhoiri agus le
comhphairtithe dbhartha. Beidh an obair sin bunaithe ar
an mbeartas agus ar an taighde naisiunta agus idirnaisitinta
maidir le forbairt scileanna agus déanfar scrudu lena

linn ar chomhthéacs an bheartais, an tsolathair agus

na dtacai reatha le haghaidh forbairt fostaithe in Eirinn.
Tathar ag iarraidh go mbeidh sé ina chreat naisitinta nua
beartais chun tacu leis an rannchuidit a dhéanann na Boird
Oideachais agus Oilitina agus a gcomhphairtithe abhartha
maidir le scileanna fostaithe a fhorbairt, go hairithe daoine
atd ag gabhail d'obair iseal-oilte. Foilseofar an creat tar

éis é a chomhaontu go foirmitil leis an Roinn Oideachais
agus Scileanna. Tosofar ar thograi an chreata a chur chun
feidhme sa bhliain 2017 agus leanfar ar aghaidh leis an obair
sin suas go dti an bhliain 2019.

An Straitéis um Fhorbairt Ghairmiuil na

hEarnala Breisoideachais agus Oilitina
2017-2019

Le linn na bliana 2016, rinne SOLAS, ag gniomhu di i
gcombhar le ETBI, an chéad Straitéis Forbartha Gairmiula
riamh don earnail breisoideachais agus oilitina a cheapadh
agus a fhoilsit. Cuimsitear an tréimhse 2017 — 2019 sa
straitéis. T4 an straitéis bunaithe ar chomhairlitichan le
geallsealbhoiri agus ar phroisis taighde agus cuirtear inti
leis na sonrai a bailiodh le linn an tionscadail um Praifil
Scileanna an Fhérsa Saothair Breisoideachais agus Oiliuna
2015. Léirionn an méid sin an cuspoir ata leagtha amach
sa Straitéis Breisoideachais agus Oiliina 2014-2019, is é
sin, go nglacfar cur chuige fianaisebhunaithe i leith forbairt
ghairmitil gach duine a oibrionn san earnail breisoideachais
agus oilitina.

Léiritear san fhianaise ata leagtha amach sa straitéis um
fhorbairt ghairmitil na hearnala breisoideachais agus
oiliina gurb ardchailithe ata cleachtoiri san earnail agus gur
nos leo pairt ghniomhach a ghlacadh i ngniomhaiochtai
forbartha gairmiula. Is é aidhm na straitéise an cultur sin



a chothu agus a fhorbairt tuilleadh tri fhorbairt ghairmiuil
a chur ar fail ata spriocdhirithe agus ata dirithe ar a bhfuil
i ndan duinn agus tri fhorbairt a dhéanamh ag an am
céanna ar na tacai agus na struchtuir a theastaionn 6 chur
chuige atd comhthaite agus comhsheasmhach. Féachfar
inti leis an méid sin a bhaint amach tri 19 ngniomh at4
leagtha amach faoi thri sprioc straitéiseacha, is iad sin:
cdrais bhonneagair agus sholathair a fhorbairt; innitlacht
na hearnala breisoideachais agus oiliina a mhéadu; agus
cistit agus acmhainni inbhuanaithe a chruthu le haghaidh
gniomhaiocht forbartha gairmidla.

Toisc gur earnail dhinimiciuil i an earnail breisoideachais
agus oilitina, baineann rithabhacht le forbairt ghairmiil
d'fhérsa saothair ar ga dé na riachtanais ata ag geilleagar
agus ag sochai a bhionn ag athru i gconai a réamh-mheas
agus ar ga dé freagairt do na riachtanais sin agus freastal
orthu.

Clair Larnacha - Clar MOMENTUM, clar an
rCholaiste, an Ciste Eorpach um Choigeartu
don Domhandu (EGF)

Momentum

Chuir clar MOMENTUM cistiu ar fail chun oideachas agus
oilitint saor in aisce a sholathar do bhreis agus 12,500
duine ata difhostaithe go fadtéarmach ionas go mbeidis

in ann scileanna a ghnéthu agus deiseanna fostaiochta a
rochtain in earndlacha ata ag fas sa gheilleagar agus ata
ceangailte go direach le foluntais phoist ata a dtairiscint
ag fostoiri aitiula. Tairgeadh do rannphairtithe oilitint ata
creiditinaithe de réir caighdeain dbhartha tionscail agus/né
de réir an Chreata Naisitnta Cailiochtai (leibhéal a ceathair
go leibhéal a sé) mar aon le socriichan oibre a bhfuair siad
tacaiocht ina leith.

Solédthraiodh clar MOMENTUM in dhd chéim. Bhi an chéad
chlar (clar MOMENTUM 1) ar sidl sa tréimhse 2013-2014.
Thosaigh an dara clar (clar MOMENTUM 2) sa bhliain 2014
agus tiocfaidh sé chun deiridh sa bhliain 2017.

Tar éis doibh pairt a ghlacadh i gclar MOMENTUM 2, fuair
34% de rannphairtithe fostaiocht ldnaimseartha agus fuair
11% sa bhreis fostaiocht phairtaimseartha. Is ni dearfach

é sin nuair a bhreithnitear é i gcomparaid le taighde a
foilsiodh le déanai a léirit go raibh daoine a bhi difhostaithe
go fadtéarmach ag dul i mbun fostaiochta ar ratai
céngarach do 10%, cé go raibh daoine a bhi difhostaithe go
gearrthéarmach ag dul i mbun fostaiochta ar ratai de thart
ar 50%.

Teistiméireacht - Helen (oiliuint MOMENTUM ar Chursa
Runai Leighis)

“D'IOMPAIGH ME O MHATHAIR A FHANANN
SA BHAILE | MO MHAOIRSEOIR OILIUNA"

D'oibrigh mé mar Mhaoirseoir Miondiola i mérchuideachta
miondiola sa Riocht Aontaithe ar feadh 9 mbliana. Bhog
mé ar ais go hEirinn ansin agus chaith mé 3 bliana ag obair
sa tionscal Arachas Taistil sular thosaigh an tionscal ag
streachailt. Tar éis tri bliana a chaitheamh sa bhaile, thosaigh
mé an Diopléma Runai Leighis de chuid Pitman Training

tri chlar MOMENTUM. Bhi cuar foghlama dushlanach
agam ach fuair mé tacaiocht iontach 6 mhaoirseoiri. Sa
deireadh, bhi mé ar an mbean a ndeachaigh na mic léinn
eile chuici nuair a theastaigh cabhair uathu. Buailim go
rialta fos le ceathrar de na cailini ar chas mé orthu le linn an
chdrsa. Bhi eispéireas againn uile a d'athraigh ar saol agus
rinneamar cairdeas iontach le daoine nua lena linn! Chuir
mé taithi oibre i gcrich san Ospidéal Ollscoile tar éis na
hoiliina. Tar éis dom an taithi oibre a chur i gcrich, thug mo
mhaoirseoir 6 chlar MOMENTUM glao orm chun an t-eolas
is deireanai a thabhairt dom. Ba chuis iontais dom é nuair a
d'fhiafraigh si diom ar mhaith nd nar mhaith liom dul faoi
agallamh le haghaidh poist le Pitman Training. Ta a fhios

ag an saol Fédlach cad a tharla ina dhiaidh sin. D'iompaigh
mé 6 mhathair a d’fhan sa bhaile i mo Mhaoirseoir do chlar
MOMENTUM le Pitman Training i mbliana!

An rCholaiste

Ta an rCholaiste ar an tSeirbhis Naisiunta Foghlama ar line.
Sa bhliain 2016, solathraiodh leis oilitiint saor in aisce do
thart ar 9,000 foghlaimeoir difhostaithe. Solathraiodh leis
oilitiint do 1,000 foghlaimeoir fostaithe freisin, ach tailli a
ghearradh orthu ina leith. Léirionn sé sin go bhfuil aistriu
ann 6 sholathar do chuardaitheoiri poist chuig tacaiocht
do na daoine sin atad i mbun fostaiochta agus is éiriti é

go bhfuil an margadh ag athru. Bionn cursai rCholaiste ar
fail ar bhonn leantnach d'iontralaithe nua agus ni bhionn
aon liostai feithimh leo. Is féidir le hOifigigh Sheirbhisi
Fostaiochta foghlaimeoiri a chur ar aghaidh le haghaidh
cdrsa am ar bith. Is iad clrsai TF formhér na gclrsai a
sholathraitear bunaithe ar éileamh. Mar sin féin, bhi méadu
ann sa bhliain 2016 ar an éileamh ar chursai i margaiocht
dhigiteach, ar chursai dearaidh chruthaithigh i ndearadh
don Ghréasan agus i ndearadh do na meain chloite

agus ar oilidint i scileanna miondiola agus i Slainte agus
Sabhailteacht. Chomh maith leis sin, sheol an rCholaiste
cursa “Labhair Gaeilge Liom" mar chuid de fhreagairt
SOLAS do choméradh céad bliain 1916.

Cuirtear na cursai ar fail tri ardain urscothacha foghlama
ar line ar a n-usaidtear na huirlisi cumarsaide agus comhair
is déanai. Leis na gniomhartha sin, éascaitear eispéireas
foghlama gniombhai i dtimpeallacht shaibhir foghlama.
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Teistiméireachtai

“Taim tar éis mo chursa trid an rCholaiste a chur i gcrich.
Téim ag obair go lanaimseartha i TF anois agus bhi eispéireas
iontach agam ar fud an aistir seo ar fad”.

“Thug na teagascdiri tacaiocht den chéad scoth dom agus
bhi abhar an chursa ar fheabhas. Is fiorbhuntaiste i margadh
iomaioch é deimhniu. Ta sé doiligh le gnéthu ach is fii go mor
é".

“D’fhéadfainn cupla leathanach a lionadh le fathanna

ar cheart do dhuine tabhairt faoin gctrsa seo. Cé nach

raibh ach oideachas bunleibhéil agam roimh an gcursa, is
Riomhchlaraitheoir Java deimhnithe mé anois. Is cuma cé na
scileanna riomhchléraithe a mheasann tu a bheith agat, ba
cheart duit an cursa seo a dhéanamh. T4 sé dea-struchtdrtha
agus an-solubtha le go n-oireann sé do sceidil ghndthacha
agus td sé a theagasc ag muinteoiri den chéad scoth”.

An Ciste Eorpach um Choigeartti don Domhandu (EGF)

Clar atd 4 chistit ag an gCoimisitin Eorpach is ea an Ciste
Eorpach um Choigeartti don Domhandu (EGF), a bhfuil sé
mar aidhm leis cabhr leis na Ballstait den Aontas Eorpach
tacai gniomhachtaithe margadh saothair a chur ar fail

do na saoranaigh sin a fagadh iomarcach iad de bharr
thionchar an domhandaithe.
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An tAonad um Chomhordu EGF i SOLAS

Sa bhliain 2016, chuir an tAonad um Chomhordu EGF i
SOLAS raon cuimsitheach seirbhisi ar fail a thacaigh le breis
agus seacht gcéad oibri iomarcach ar fud na tire. Bhi na clair
ar siul ar a seal i gcuideachta seodra Andersen i Rath Caola,
Co. Luimnigh, in Lufthansa Airmotive Technik (LTAI) agus

in Pratt and Whittney, ar cuideachtai eitliochta i mBaile
Atha Cliath Thiar iad. Ag an am céanna, chuir foireann EGF

i SOLAS idirghabhalacha speisialaithe ar fail i Rath Caola,
Co. Luimnigh, chun tact le 130 duine idir 18 mbliana d'aois
agus 25 bliana d'aois nach bhfuil i mbun Fostaiochta,
Oideachais n6 Oilitina (NEETanna). Mar an gcéanna, chuir si
na hidirghabhalacha sin ar fail do nios mé na 300 cliant ar
NEETanna iad.

CAS-STAIDEAR

“Faoin uair a bhain mé daichead bliain d'aois amach, chaith
mé mo shaol oibre ar fad i mbun fostaiochta le Lufthansa
Airmotive mar mheicneoir innill aerarthaigh. Ni raibh

mé ag suil riamh leis an rud a tharla sa bhliain 2074. Fuair
nios mé na 400 fostai an scéala an mhaidin chinnitinach

sin go mbeadh ar gcuideachta ag scor d'oibriochtai agus

go ndéanfai iomarcaiocht ar an bhférsa saothair ar fad.

Le firinne, smaoinigh mé lom laithreach ar mo shaol féin

agus ar shaol mo theaghlaigh. Bhi mé suaite, imnioch agus
eaglach. Streachail mé leis an strus mor a bhain le gan post na
acmhainn a bheith agam chun mo theaghlach a chothabhail.
Streachail mé freisin leis an éaddchas agus le mo shaol nua. A
luaithe a bhi mé i m'iomarcach, mhéadaigh na brinna sin faoi
dheich de réir mar a thuig mé an réaltacht. Mhothaigh mé

go raibh mé scoite agus laghdaigh an fhéinmhuinin agus an
féinmheas a bhiodh agam. Ni raibh mé ag iarraidh an t-am ar
fad ach mo theaghlach a chosaint.

I mi Mhean Fémhair 2014, fuair mé litir inar tugadh cuireadh
dom freastal ar imeacht faisnéise faoi EGF in lonad Oilitina
Thamhlachta. Niorbh eol dom é um an dtaca sin ach ba é an
cuireadh sin an deis a theastaigh uaim. Tar éis dom freastal
ar (3 oscailte EGF, ba go tobann a bhi roghanna agam. Ni
raibh na roghanna sin ann roimhe sin agus thég mé iad go
diograiseach. Mhinigh foireann EGF na roghanna éagsula a
bhi ar fail dom agus na tacai sonracha a chuirfeadh si ar
fail. Rud a chabhraigh liom go mér mo shaol a athrd ba
ea an deis a fhail dul i dteagmhail le duine gach la n6
gach uair, dd mba gha, chun mo smaointe a phlé. Leis
na seirbhisi tacaiochta gairme, bhi mo chditsealai
agus mo mheantdir féin agam. Chabhraigh an
caidreamh sin go mdr liom féinmhuinin a thdgail
an athuair.



Idir 2015 agus 2016, bhain mé leas as deontais oilitina EGF
chun tabhairt faoi oilidint agus deimhnid mar Theicneoir
Diagndiseach ata deimhnithe ag Bosch. Ar na moduil iontrala
a chur i gcrich dom, chuaigh mé ar aghaidh chuig an gclar
madistirtheicneora i mi Dheireadh Fémhair 2016. Anois i mi
Eandir 2017, ta mo ghnd féin agam, fostaim beirt agus, rud
ba thabhachtai fés, is san am ata caite atd an mothu eagla,
scoiteachta agus éiginnteachta a bhi agam sa bhliain 2074.
Is iad an mhuinin agus an féinmheas ata agam anois agus an
iomad scileanna nua a ghnothaigh mé 6 EGF a chuir ar mo
chumas an méid sin a dhéanambh.

Go bunusach, ba mhaith liom buiochas a ghabhail le EGF agus
le foireann EGF i SOLAS as an tacaiocht chuimsitheach a thug
siad dom min agus garbh”.

An Rannég um Sheirbhisi

Printiseachta agus Tégala

Printiseachtai Ceardaiochta

Faoin Acht Oiliuna Tionscail, 1967, agus faoin Acht um
Aiseanna Saothair, 1987, ta freagracht reachtuil ar SOLAS
as printiseachtai sainithe a chomhordu agus a rialt do raon
printiseachtai éagsula. Is é is printiseacht ceardaiochta

ann na céras modulach ata bunaithe ar chaighdeain agus

a chuimsionn, i bhformhor na gcasanna, seacht gcéim
oiliina agus forbartha ar an lathair agus as an lathair. Ar
gach ceann de na seacht gcéim de phrintiseacht ceithre
bliana a chur i gcrich go rathuil, faigheann printisigh
Sainteastas Ceardaiochta QQI (Mérdhamhachtain Leibhéal
a sé). Is ar leibhéal naisitinta agus ar leibhéal idirnaisiinta
araon a aithnitear seasamh agus luach an teastais sin. Ba
ar 1,220 printiseach san iomlan a bronnadh Sainteastas
Ceardaiochta sa bhliain 2016.

Rinne na Boird Oideachais agus Oiliuna, na hinstitividi
Teicneolaiochta agus Scoil Crudéireachta na hEireann
aiteanna oilitina as an lathair a chur ar fail do 6,043
phrintiseach ceardaiochta sa bhliain 2016. Ag an am
céanna, chlaraigh SOLAS 3,742 phrintiseach ceardaiochta
le linn na bliana 2016. B’ionann an figiur sin agus méadu
19% ar an lion daoine a bhi claraithe sa bhliain 2015. Is
Laidir go féill ata an t-ionchas maidir leis an lion daoine

a bheidh claraithe do phrintiseacht ceardaiochta amach
anseo agus ta sé tuartha go leanfaidh an lion daoine ata
claraithe do phrintiseachtai atd bunaithe ar cheardaiocht
de bheith ag méadu de réir a chéile thar an gcéad tri bliana
eile. Ta an lion printiseach a bhi claraithe sa bhliain 2016 le
feiceail i dTabla 1.

Tabla 1: An Lion Printiseach a bhi Claraithe do
Chdrsa sa Bhliain 2016, leagtha amach de réir
Printiseacht Ceardaiochta

An Lion
Printiseacht Ceardaiochta E:r(t'.lls:':ftr;\:
sa Bhliain
An Mheicnic Talmhaiochta 43
An Mheicnic Aerarthai 39
An Leagan Brici agus Cloch 52
An Chearpantdireacht agus an tSitinéireacht 399
An Feistiu Gléasra Togala 59
Cursai Leictreacha 1343
An lonstraimiocht Leictreonach 106
Corais Leictreonacha Slandala 28
An Chrudoireacht 5
AnTilit Urlar agus Ballai 0
An Mheicnic Feithicli Troma 136
An tInsliti Tionsclaioch 10
An lonstraimiocht 10
An tUathoibritl Meicnitil agus an Feistiu 163
Cothabhala
An tOibrit Miotail 186
An Mhétarmheicnic 420
An Phéintedil agus an Maisitichan 27
An Feistitl Pioban 33
An Phlastrail 18
An Phluiméireacht 345
Na Meain Chloite 4
An Cuisniuchan agus an tAerchoiritichan 79
An Mhiotaldireacht Leathain 40
An Gearradh Cloch agus an tSaoirseacht Cloch 2
An Uirliseoireacht 66
An Deisitchan Creatlacha Feithicle 58
An Déantusaiocht Adhmaid agus an 71
Bailchriochni Adhmaid
Cothromas 3,742

Trina hAonad Taighde Scileanna agus Margadh Saothair
agus trina Aonad Seirbhisi Printiseachta, déanann SOLAS
meastdireachtai rialta ar an éagothroime ata ann i solathar
agus éileamh scileanna san ait oibre, lena n-airitear
gairmeacha printiseachta ceardaiochta, agus soldthraionn
si réambhaisnéisi cliig bliana i dtaca le riachtanais
phrintiseachta.
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Léiritear sa phatrun foriomlan i gclaruithe printiseachta
ceardaiochta 6n mbliain 2009 i leith réamhaisnéisi ionchais
an Aonaid Taighde Scileanna agus Margadh Saothar agus
an Aonaid Seirbhisi Printiseachta i SOLAS. T4 treochtai i
gclaruithe printiseachta ceardaiochta le feiceail i dTabla 2
thios. Léiritear iontu na forbairti ata ar siul i ngeilleagar na
hEireann.

Tabla 2: An Lion Daoine a bhi Claraithe do
Charsai Printiseachta: 2009- 2016

Airitear iad seo leis na forbairti Printiseachta

Ceardaiochta eile a bhi ann sa tréimhse sin:

Bliain An Lion a bhi Claraithe
2009 1,535
2010 1,204
20M 1,307
2012 1,434
2013 1,929
2014 2,698
2015 3,153
2016 3,742

larratais ar Aitheantas Réamhfhoghlama

Printiseachta Ceardaiochta agus ar

Achomhairc

Le hAitheantas Réamhfhoghlama, tugtar do phrintisigh
saoraid trinar féidir leo fianaise infhioraithe ar an taithi
ceardaiochta ata acu a chur i lathair chun iad a chumasu

na ceanglais deimhnithe a chomhlionadh n¢ iarratas

a dhéanamh ar dhioluinti én gclar. Sa bhliain 2016,
cheadaigh an Fo-Choiste um Chreiditint Printiseach
lomarcach de chuid an Choiste Chombhairligh Naisitinta um
Printiseacht 24 iarratas ar Dhamhachtain an tSeanteastais
Cheardaiochta. Chomh maith leis sin, phrdiseail SOLAS 143
iarratas ar dhioltinti on gclar.

Thug SOLAS clér aitheantais réamhfhoghlama isteach

le haghaidh an Tionscail Slandala Leictreonai chun cur

ar chumas na ndaoine sin a d'oibrigh sa tionscal roimh
thabhairt isteach na printiseachta i gCérais Slandala
Leictreonai sa bhliain 2007 a n-inniulacht a bhailiochtu tri
phroiseas aitheantais réamhfhoghlama.

Ina theannta sin, cabhraionn SOLAS le ceardaithe a

chuir printiseacht i gcrich le linn ré ‘an ama chaite’ a
n-innitlacht a bhailiochtt trid an bprdiseas aitheantais
réamhfhoghlama. Le linn na bliana 2016, cheadaigh SOLAS
113 iarratasoir ar Thaifead Gnoéthachain. Cheadaigh an
Coiste Combhairleach Naisiinta um Printiseacht 46 iarratas
6 dhaoine, idir phrintisigh agus fhostoiri, ar raon cursai a
bhain le printiseacht.
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1. Cur Chun Feidhme Churaclaim Leagan 4: |
gcomhphéirt le Boird Oideachais agus Oiliuna Eireann
(ETBI) agus leis na Boird Oideachais agus Oilitina, thug
SOLAS na curaclaim athbhreithnithe leagan a ceathair
isteach le haghaidh na bprintiseachtai seo a leanas:
Printiseachtai Leictreacha, an Chearpantéireacht agus
an tSidinéireacht, an tOibriu Miotail agus an Mheicnic
Feithicli Troma.

2. Forbairt Caighdean: | gcomhairle leis na
geallsealbhoiri dbhartha, rinne SOLAS cur i gcrich ar an
bproiseas um dhréachtchaighdedin cheirde a fhorbairt
le haghaidh 18 gclar printiseachta ceardaiochta.

3. Athbhreithniu Clar: | gcomhphairt leis na pairtithe
cui, thug SOLAS athbhreithnit cuimsitheach clar chun
criche ar 14 chlar printiseachta ceardaiochta.

4. Bailiochta: Chuir SOLAS 14 chlér printiseachta
ceardaiochta faoi bhraid Dhearbhu Cailiochta agus
Cailiochtai Eireann (QQI) le haghaidh bailiochtu.

Forbairti Printiseachta Nua

Cuireann SOLAS tacaiocht runaiochta ar fail don
Chombhairle Printiseachta. Sa bhliain 2015, d'iarr an
Chombhairle Printiseachta ar ionadaithe do SOLAS agus don
Udaras um Ard-Oideachas aiseolas agus treoir a thabhairt
do thogrdiri rathula maidir le pleananna forbartha
tionscadail na dtogrdiri le haghaidh a dtogra printiseachta.

Bhi na seisitin faisnéise agus na teagmhalacha duine

le duine leis na hionadaithe cuibhreannais ar siul i mi

na Nollag 2015. Tar éis na seisiun faisnéise, iarradh ar
gach tograir rathil a bpleananna forbartha tionscadail

a chur faoi bhréid na Combhairle Printiseachta an athuair
lena mbreithniu deiridh ag an gComhairle. De réir mar

a ceadaiodh pleananna, d'fhormhuinigh an Chomhairle
Printiseachta scaoileadh an chistitichain forbartha, de réir
prétacail chistitchain. Leithdhaileadh é ar SOLAS lena
thabhairt do na tionscadail phrintiseachta nua faoi seach.

Tionscadail a Ceadaiodh le haghaidh Cistiu
Forbartha

Rinne an Chomhairle Printiseachta ocht dtionscadal
printiseachta dhéag a cheadu le haghaidh cistit forbartha
sa bhliain. Ag gniomhu di thar ceann na Comhairle, d'eisigh
SOLAS Meabhran Cistitichain agus doiciméid ghaolmhara
chuig na grupai seo a leanas:

Cleachtdir Arachais

Innealtoir Préiseala Polaiméiri

Combhlach Seirbhisi Idirnaisitinta Airgeadais
Teicneoir Déantusaiochta

Speisialtdir Seirbhisi Idirnaisiunta Airgeadais
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Innealtoir Déantusaiochta



7. Ardspeisialtoir Seirbhisi Idirnaisiunta Airgeadais
Cocaire Sdisearach

9. Teicneoir Cuntasaiochta

10. Innealtoir Lionrai TFC

11. Tiomanai Feithicle Earrai Troma (HGV)

12. Forbroir Bogearrai TFC

13. Baicéir

14. Innealtoir Leictreach Tionsclaioch

15. Gairmi Taistil agus Turasdireachta

16. Buistéir Ceardaiochta

17. Innealtoir sa Déantusaiocht Trealaimh Bhunaidh

18. Chef de Partie

Ceadu Proéifili Gairme

Chomhaontaigh an Chomhairle Printiseachta an teimpléad
agus an prdiseas le haghaidh ceadu Proifili Gairme i mi
Aibredin 2016. Airitear na gairmeacha seo a leanas leis na
proifili gairme ar cheadaigh an Chomhairle Printiseachta iad
sa bhliain 2016:

1. Cleachtoir Arachais

N

Innealtdir Leictreach Tionsclaioch

Comhlach Seirbhisi Idirnaisitnta Airgeadais
Speisialtdir Seirbhisi Idirnaisiunta Airgeadais
Ardspeisialtdir Seirbhisi Idirnaisitinta Airgeadais
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4

5

6. Teicneoir Cuntasaiochta

7. Innealtoir sa Déantusaiocht Trealaimh Bhunaidh
8. Tiomanai Feithicle Earrai Troma (HGV)
9. Cocaire Sdisearach

10. Baicéir

11. Teicneoir Teileachumarsaide Allamuigh

12. Innealtoir Proiseala Polaiméiri

13. Teicneoir Déantusaiochta

14. Innealtoir Déantusaiochta

15. Innealtoir Lionrai TFC, Innealtoir Bogearrai TFC

16. Buistéir Ceardaiochta

Orduithe Oilitina Tionscail

Ar mhaithe le cur i bhfeidhm na bprintiseachtai nua,
ceadaithe agus bailiochtaithe a éascu, forbraiodh sé cinn
nua d'Orduithe Oiliuna Tionscail tar éis dul i gcomhairle
le hionadaithe d'fhostdiri, le fostaithe agus le comhlachtai
abhartha eile. Cheadaigh Bord SOLAS na hOrduithe
beartaithe QOilitina Tionscail an 12 Uil 2016 agus leagadh
faoi bhraid an Oireachtais iad an 20 Itil 2016. Solathraitear
leis na hOrduithe nua Oilitina Tionscail reachtaiocht
chumastchain faoin Acht Qilitina Tionscail, 1967, do 11
phrintiseacht bheartaithe. Cumhdaitear leo earnalacha
nar thainig faoi ghniomhaiochtai reachtula printiseachta
roimhe sin, mar shampla:

1. AN TORDU OILIUNA TIONSCAIL (AN TIONSCAL
CUNTASAIOCHTA), 2016 - I.R. UIMH. 377 DE 2016

2. AN TORDU OILIUNA TIONSCAIL (AN TIONSCAL
BAICEIREACHTA), 2016 - I.R. UIMH. 378 DE 2016

3. AN TORDU OILIUNA TIONSCAIL (AN TIONSCAL
COCAIREACHTA), 2016 - I.R. UIMH. 379 DE 2016

4. AN TORDU OILIUNA TIONSCAIL (AN TIONSCAL
SEIRBHISI AIRGEADAIS), 2016 - I.R. UIMH. 380 DE
2016

5. AN TORDU OILIUNA TIONSCAIL (AN TIONSCAL
EARRAI TROMA), 2016 - |.R. UIMH. 381 DE 2016

6. AN TORDU OILIUNA TIONSCAIL (AN TIONSCAL
ARACHAIS), 2016 - I.R. UIMH. 382 DE 2016

Clair Nua Phrintiseachta a Bhailiochtu

Bailiochtaiodh na cldir phrintiseachta cheadaithe nua seo a
leanas sa bhliain 2016:

1. Bailiochtaiodh an Cleachtas Arachais i mi na
Bealtaine 2016 agus seoladh an clar i mi Mheén
Fombhair 2016

2. Bailiochtaiodh an Innealtéireacht Leictreach
Thionsclaioch i mi an Mheithimh 2016 agus seoladh
an clar i mi na Samhna 2016

Bailiochtaiodh an clar Cleachtais Arachais i mi na Bealtaine
2016 agus seoladh go foirmidil é i mi Mhean Fémhair
2016. Chuaigh an chéad ghrupa printiseach sa Chleachtas
Arachais i mbun a n-oilitina printiseachta faoi choimirce
Institivid Teicneolaiochta Shligigh agus a bhfostdiri faoi
seach le linn na bliana. Mar an gcéanna, bailiochtaiodh

an cldr printiseachta san Innealtoireacht Leictreach
Thionsclaioch i mi an Mheithimh 2016 agus seoladh go
hoifigidil é in Instititiid Teicneolaiochta Luimnigh i mi na
Samhna 2016.
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An Clar Pas Shabhailte, an Scéim Deimhnithe
Scileanna Tégala agus an Scéim Deimhnithe

Scileanna Cairéalaithe

I measc na gclar a mbainistionn an tAonad Seirbhisi Togala i
SOLAS iad, ta 21 chlar Scileanna Togala, 14 chlar Scileanna
Cairéalaithe agus an clar Pas Shabhailte. Ta na clair sin ar
fail don tionscal togala chun a chinntit go bhfuil ag an
tionscal na scileanna togala, na scileanna cairéalaithe agus
na hinniulachtai a theastaionn uaidh chun rath a bhaint
amach.

An Clar Pas Shabhailte

Is ionann an Clar Pas Shabhailte agus clar oilitna aon lae

i bhfeasacht slainte agus sabhailteachta ata dirithe go
priomha ar oibrithe san earnail foirgniochta, iontralaithe
nua san earndil ina measc. Cuimsitear an clar Pas Shabhailte
faoi fhoralacha Sceideal 4 a ghabhann leis na Rialachain

um Shabhailteacht, Slainte agus Leas ag an Obair (Togail),
2013.

An Scéim Deimhnithe Scileanna Tégala

Faoin Scéim Deimhnithe Scileanna Tégala (CSCS), déantar
solathar d'oibrithe laistigh den earnail toégala nach oibrithe
ceardaiochta iad a oilitiint, a mheasunu, a dheimhnid agus
a chlard. Cuimsitear an Scéim faoi fhoralacha Sceideal 5

a ghabhann leis na Rialachain um Shabhailteacht, Slainte
agus Leas ag an Obair (Togail), 2013.

Ta sé mar aidhm le gach clar seirbhis den chéad scoth a
chur ar fail do chustaiméiri, rud a chinntionn go gcuirtear
fostaithe, fostaithe féideartha agus fostdiri san direamh le
linn gach gné de sholathar na scéimeanna. Ar oilitiint agus
measunu CSCS/QSCS a chriochnd, eisitear deimhnit QQI
agus carta clardchain SOLAS chuig rannphairtithe.

An Scéim Deimhnithe Scileanna Cairéalaithe

Faoin Scéim Deimhnithe Scileanna Cairéalaithe (QSCS),
déantar solathar d'oibrithe laistigh den earnail cairéalaithe
nach oibrithe ceardaiochta iad a oilitiint, a mheasunu,

a dheimhnit agus a chlard. Cuimsitear an Scéim faoi
fhoralacha Sceideal 1a ghabhann leis na Rialachain

um Shabhailteacht, Sldinte agus Leas ag an Obair
(Cairéalu), 2008.

Ta sé mar aidhm le gach clar seirbhis den chéad scoth a
chur ar fail do chustaiméiri, rud a chinntionn go gcuirtear
fostaithe, fostaithe féideartha agus fostdiri san direamh le
linn gach gné de sholathar na scéimeanna. Ar oilitint agus
measunu CSCS/QSCS a chriochnd, eisitear deimhnit QQI
agus carta claruchain SOLAS chuig rannphairtithe.
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Airiodh iad seo a leanas leis na priomhéachtai ina leith le
linn na bliana 2016:

1. Athbhreithniti a dhéanamh ar an mBunchlar Scafalra
agus ar an Ardchlar Scafalra agus ar an gclar Tur
Maibileach

2. Athbhreithnit a dhéanamh ar phréiseas athnuachana
cartai CSCS/QSCS, rud a chinntionn céir chomhionann
do gach sealbhoir carta

3. Cdras nua sceidealaithe ata cothrom agus trédhearcach
a thabhairt isteach le haghaidh faireachan a dhéanamh
ar Eagraiochtai QOilitina Ceadaithe CSCS/QSCS agus ar
theagascoiri ceadaithe CSCS/QSCS

4. 89,167 gcarta Pas Shabhailte a ullmhu agus a dhaileadh
5. 17,506 charta CSCS/QSCS a ullmhu agus a scaipeadh

6. Ant-am athogtar chun cértai clair a scaipeadh a
laghdt 6 3 mhi go 10 L&

7. Tailli clardchain a thabhairt isteach d’'Eagraiochtai
Oilitina Ceadaithe agus do theagascoiri ceadaithe

8. An seachtu leagan den chlar Pas Shabhailte a chur chun
feidhme go rathtil

9. Clar comhchuibhithe a chomhaontt le Construction
Industry Training Board (CITB) UK

10. Proiseas bailiochtaithe cartai a thabhairt isteach don

tionscal tégala chun comhlionadh ceanglas reachtach
a chinntid



Acmbhainni

Tacaiocht Eagrichain

Oibrionn an Rannan Acmhainni i SOLAS thar thri rannog,
is iad sin:

— An Rannog Airgeadais, a chuimsionn Cistiu
Breisoideachais agus Oilitina, iocaiochtai foirne,
Cuntasaiocht Bhainistiochta/an Rannég Cuntasaiochta,
Maoinitl 6 AE, an Mérleabhar Ginearalta/Cuntais
Reachtula, solathar, agus Tacaiocht SAP

— An Rannog TFC, a dhéanann bainistiu ar gach feidhm
inmhednach TFC, lena n-airitear cdrais shaincheaptha
inmhednacha a fhorbairt agus tacai leanuinacha a chur
ar fail do na Boird Oideachais agus Qilitina agus don
Roinn Coimirce Sdisialai

— An Rannoég um Fhorbairt agus Tacaiocht Eagrdchain,
a chuimsionn Acmhainni Daonna agus Caidreamh
Foirne, Seirbhisi Dli agus Initichdireachta, Bainistiocht
Riosca agus Taifead, Seirbhisi Saoraidi agus an Coras
Tacaiochta Clér agus Foghlaimeoiri.

Croighné den eagraiocht is ea an Rannan Acmhainni

i SOLAS, rud a chumasaionn don eagraiocht a plean
corparaideach agus a cuid ceangaltas faoin Straitéis
Breisoideachais agus Oiliina a chomhlionadh. Tugann an
Rannan tacaiocht do na Boird Oideachais agus Oiliuna agus
don mhorearnail breisoideachais agus oiliina ag an am
céanna.

Faoi phlean tacai trasdula atd i bhfeidhm ag SOLAS - rud

a raibh sé mar aidhm leis an lionra ionad oiliina a bhi

faoi stitir ag FAS roimhe seo, agus solathar gaolmhar

agus foireann ghaolmhar, a ionchorpru isteach i lionra

na mBord Oideachais agus Oiliuna - lean an rannan ar
aghaidh le cinamh leantnach a chur ar fail i leith raon
gniomhaiochtai éagsula, lenar airiodh an parolla oilitnaithe
agus printiseach.

An tAonad um Fhorbairt agus

Tacaiocht Eagriuchain

Sa bhliain 2016, lean an t-aonad ar aghaidh le tacaiocht
a thabhairt don lucht bainistiochta agus don fhoireann
chun inniulacht SOLAS a mhéadu, chun a creat agus a
meicniochtai rialachais chorpardidigh a neartu agus chun
seirbhisi saordidi a sholathar.

An tAonad um Chaidreamh Foirne agus
Acmbhainni Daonna

Déanann an tAonad um Chaidreamh Foirne agus
Acmhainni Daonna bainistit ar Acmhainni Daonna agus
Riarachén Pinsean agus ar an gCdras Bainistiochta agus
Forbartha Feidhmiochta. Sa bhliain 2016, lean an t-aonad
ar aghaidh le bainistit a dhéanamh ar bheartais forbartha
foirne agus ar chursai caidreamh foirne agus le cinamh a
thabhairt do SOLAS a cuid cuspoiri corparaideacha a bhaint
amach tri phleanail an fhérsa saothair.

An tAonad um Sheirbhisi Saoraidi

Ar fud na bliana 2016, chuir an tAonad um Sheirbhisi
Saoraidi seirbhisi tacaiochta ar fail ar fud na heagraiochta.
Airiodh leo sin freastal ar riachtanais maidir le cléddireacht
inmhednach, cléddireacht bhainistithe, seirbhisi poist agus
teileafoin, lonadoireacht, glantachan, seomrai cruinnithe
agus saoraidi closamhairc. Ta freagracht ar an aonad freisin
as a chinntit go gcomhlionann né go saraionn SOLAS na
freagrachtai reachtula atd uirthi faoin reachtaiocht um an
gCombhshaol agus Sldinte agus Sabhailteacht.

An tAonad um Sheirbhisi Dli agus Initichéireachta

Sa bhliain 2016, chuir an tAonad um Sheirbhisi Dli agus
Inidichdireachta raon seirbhisi dli ar fail. Airiodh leis na
seirbhisi sin bainistii a dhéanamh ar chaingne, comhairle
dli a chur ar fail, an reachtaiocht um chosaint sonrai a
chombhlionadh, polasaithe arachais a bhainistid, déileail le
gearain, agus deimhnithe taithi a phréiseail. Chomh maith
leis sin, chuir sé raon seirbhisi tacaiochta ar fail a bhain le
hiniuchoireacht agus le rialachas. Airiodh leis na seirbhisi
sin an plean bliantuil initchoéireachta rioscabhunaithe

a bhainistiu agus a fhorfheidhmiu; seirbhisi Cheann na
hinitchdireachta Inmheanai a chomhlionadh; ceanglais
thabhachtacha rialachais chorparaidigh a bhainistit i dtaca
le cuntais bhliantula SOLAS; agus dul i mbun plé leis an
gCoiste um Athbhreithnit Initichta agus Bainistiochta
Riosca i SOLAS.
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An Coras Tacaiochta Clar agus Foghlaimeoiri

Comhthionscnamh idir SOLAS agus na Boird Oideachais
agus Oiliuna is ea an Cdras Tacaiochta Clar agus
Foghlaimeoiri. Tugadh an cdras isteach sa dara leath den
bhliain 2013. Is é an cuspoir ata leis forbairt a dhéanamh

ar choras teicneolaiochta faisnéise ina bhfuil tri bhunachar
sonrai lena solathraitear cur chuige comhthaite i leith
sonrai tabhachtacha a bhailiu faoi aschur, faoi thorthai agus
faoi fheidhmiocht clar breisoideachais agus oilitina.

Ta tri bhunachar sonrai aontaithe ann sa Chéras Tacaiochta
Clér agus Foghlaimeoiri. Eilionn siad méideanna difriula
malartu sonrai agus comhroinnt sonrai idir comhlachtai
poibli éagsula, lena n-airitear SOLAS, Boird Oideachais
agus Oiliina, an Roinn Oideachais agus Scileanna, an Roinn
Coimirce Sdisialai, Cailiocht agus Cailiochtai Eireann, an
tUdaras um Ard-Oideachas agus na Coimisinéiri loncaim.
Ta an Bunachar Sonrai Naisiunta Clar agus an Féilire
Naisitinta Cursai i mbun oibre & mhi Dheireadh Fémhair
2016 i leith laistigh de chlair bhreisoideachais agus oilitina a
gcistionn SOLAS iad.

Ag deireadh na bliana 2016, foilsiodh 910 gclar naisitinta
(a chuimsigh 2,025 mhodul) ar an mBunachar Sonrai
Naisiunta Clar. Cludaiodh leis na clair sin na ddmhachtaini
éagsula a bhi ar fail tri sholathar breisoideachais agus
oilitna, lenar airiodh Damhachtaini Chailiocht agus
Cailiochtai Eireann, Cumann na gCuntasairi Cairte
Deimhnithe, Instititid Teicneoiri Cuntasaiochta na
hEireann, CITAC, City and Guilds, CompTIA, Cumann
Riomhaireachta na hEireann (ICS), ITEC, Microsoft, Oracle
agus Pearson. Ag deireadh na bliana 2016, sceidealaigh

na Boird Oideachais agus Oiliiina 28,167 gcursa (12,219
gcursa sa bhliain 2017) trid an gCéras Tacaiochta Clar
agus Foghlaimeoiri, rud a chruthaigh acmhainn iomlan
foghlaimeoiri de 174,387 nduine sa bhliain 2017. Is figitr é
sin a bhionn ag ardu.
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O mhi Lanasa 2016 i leith, bhi 155,849 n-usaideoir ag
fetchcourses.ie, an tsaordid chuardaigh a bhi dirithe ar an
bpobal. Usaideadh 303,623 sheisiun agus gineadh 2.989
milliun amharc ar leathanaigh. De bhreis air sin, forbraiodh
giuirléid chun tacu le prionsabal na hiontrala aonphointe
lena n-éascaitear inneachar fetchcourses.ie lena usaid

ar na suiomhanna Gréasain, na broisitir agus na habhair
eile mhargaiochta de chuid na solathraithe, agus faisnéis
fior-ama & cur ar fail. Leis sin, féadann tairseacha naisitinta
cursai ata ar fail a thaispeaint i bhfior-am, mar shampla,
an Tairseach Gairmeacha agus Seirbhisi Intreo de chuid na
Roinne Coimirce Séisialai.

Cuireadh an treoirchlér le haghaidh an Bhunachair Shonrai
Foghlaimeoiri i gcrich i mi an Mheithimh 2016. Cuireadh
tus le cur i bhfeidhm naisitinta an bhunachair shonrai i

mi Dheireadh Fémhair 2016. Ta sé ar fail lena Usaid sa
chuid is mo6 den solathar breisoideachais agus oilitina a
gcistionn SOLAS é. Ag deireadh na bliana 2016, bhi 37,117
bhfoghlaimeoir claraithe sa chéras.



Cumarsaid agus Runaiocht

Ta oibleagaid reachtuil ar SOLAS faoi at 7(1)(b) den
Acht Breisoideachais agus Qilitina, 2013, cur chun cinn a

dhéanamh ar a thabhachtai ata breisoideachas agus oilitint.

Ta freagrachtai uirthi freisin faoi Sprioc 5 den Straitéis
Breisoideachais agus Oilitina 2014-2019 as seasamh an
bhreisoideachais agus na hoilitina a chur ar aghaidh.

De bhreis ar dhul i gceannas ar Straitéis Cumarsaide agus
Brandala SOLAS, chuir an fhoireann Cumarsaide tus sa
bhliain 2016 le clar gniomhaiochtai arb é is aidhm do
seasamh an bhreisoideachais agus na hoilitina a chur chun
cinn le geallsealbhoiri tabhachtacha.

Reachtéladh dhd imeacht le comhphairtithe fiontraiochta.
Cruinniu céadphroinne le Joe Schmidt, céitsealai fhoireann
rugbai na hEireann, ba ea an chéad cheann diobh. Ba

¢ ‘Na Scileanna Cearta d'Fhoireann Rathdil' téama an
chruinnithe. Tugadh deis leis an gcruinnid a thaispedint cé
na buntaisti don saol gno is féidir a bhaint as na scileanna

a ghnoéthaitear tri bhreisoideachas agus oilitint. Chomh
maith leis sin, rinne SOLAS 6stail ar chaint an-rathuil TEDx
i Sionainn, Co. an Chlair, i mi na Nollag 2016. D'oibrigh
SOLAS i ndluthchomhar le Atlantic Aviation, le hlonad
Oilitna Shionainne agus le Bord Oideachais agus Oiliina
an Chlair chun an t-imeacht sin a thabhairt chuig Sionainn.
Chuaigh ochtar cainteoiri ar an ardan chun a léirmhiniu féin
ar an téama ‘Neart Bealai chun Ratha - Breisoideachas agus
Oilitint a Athshamhlu' a phlé. Spreag siad comhrd ar an
téama sin i measc lucht féachana a chuimsigh fostdiri agus
solathraithe oideachais.

Ar La Idirnaisiinta na mBan, 2016, rinne SOLAS o6stail ar
imeacht chun rél na mban i mBreisoideachas agus Oilitint
a cheilidradh. Ba é an teachtaireacht go bhféadann an
t-oideachas mna a chumhachtu agus cothromaiocht
inscne a chur ar aghaidh. Ba i Anne-Louise Gilligan,
comhbhunaitheoir An Cosan, an spreagchainteoir. Is € An
Cosan an eagraiocht oideachas pobail is m¢ in Eirinn.

Mar gheall ar a rathula a bhi na himeachtai agus na
cruinnithe faisnéise sin, ta sé beartaithe imeachtai den
chineal céanna a 6stail sa bhliain 2017. Seoladh feachtas
digiteach don rCholaiste, ardan foghlama ar line SOLAS,
i mi an Mharta 2017 chun foghlaim sholubtha a chur
chun cinn do dhaoine ata i mbun fostaiochta, ar athru
ar Bhreisoideachas agus Qilitint é tar éis an chulaithe
eacnamaiochta. Ba as feachtais spriocdhirithe ar LinkedIn
agus ar Twitter, agus as gné-ailt in The Sunday Business
Post, a d'eascair méadu ar an lion ceisteanna agus
cuairteanna ar ecollege.ie. Ba é cuspdir an fheachtais na
feasacht ar chursai rCholaiste a mhéadu i measc daoine
i mbun fostaiochta ar mian leo tuilleadh scileanna a
ghnéthu.

Sheol Richard Bruton TD, an tAire Oideachais agus
Scileanna, fetchcourses.ie i mi Linasa 2016. Is é an

suiomh Gréasain sin an mol cursai breisoideachais

agus oilitina. Rinneadh feachtas il-ardan ar an raidio, ar
Facebook, ar Twitter agus sna meain a chur i bhfeidhm

ar leibhéal naisitinta agus ar leibhéal idirnaisiunta chun
breis agus 4,000 cursa breisoideachais agus oilitina a

bhi ar fail ar fud na tire a chur chun cinn. Seoladh cor

poist ar line tri iomhphost chuig gach ball d'Instititid na
dTreoirchombhairleoiri. Chomh maith leis sin, daileadh abhar
cloite amhail cora poist agus postaeir ar oifigi na Roinne
Coimirce Sdisialai agus ar oifigi Intreo timpeall na tire. Ba as
an ngniomhaiocht sin a thainig méadu suntasach ar an lion
cuairteanna ar fetchcourses.ie.

Cuid larnach de Bhreisoideachas agus Oilitint iad
printiseachtai. Is tosaiocht de chuid an rialtais é an lion
daoine ata claraithe a mhéadu go nios mé na 30,000
duine faoin mbliain 2020. Os rud é go bhfuil an raon clar
printiseachta ag méadu, comhaontaiodh go gcruthofai
féiniulacht bhranda nua le haghaidh printiseachta.
Forbraiodh suiomh Gréasain printiseachta nua, a chuimsigh
an branda nua, sa bhliain 2016 lena sheoladh go luath sa
bhliain 2017. Cuirfear faisnéis ar fail ar an suiomh Gréasain
apprenticeship.ie do dhaoine aonair ar spéis leo a bheith
ina bprintiseach agus d'fhostdiri ata ag smaoineamh ar
phrintiseach a earcu. Cuirfear faisnéis ar fail do phrintisigh
reatha ar an suiomh freisin. | dteannta feachtas cumarsaide
do phrintiseachtai ata a fhorbairt faoi lathair, cuirfear i
bhfeidhm é sa bhliain 2017.

Den chéad uair riamh, thug SOLAS tacaiocht sa bhliain
2016 d'fheachtas naisiiinta na Seachtaine Feasachta
Colaiste agus d'fheachtas Eorpach na Seachtaine
Gairmoideachais agus Oiliuna. Ghlac si pairt sa da
fheachtas sin freisin. Ba é cuspoir na bhfeachtas sin
ilchinedlacht an bhreisoideachais agus na hoiliina a
thaispeaint do dhaltai iar-bhunscoile. Cuireadh nios moé
na 45 imeacht breisoideachais agus oilitina ar siul timpeall
na tire le linn sheachtain na bhfeachtas. Niorbh fhéidir
déanamh amhlaidh in éagmais rannphairtiocht SOLAS.
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Sainordu Reachtach

Cuireadh SOLAS (an tSeirbhis Oideachais Leantnaigh
agus Scileanna) - an tUdaras Breisoideachais agus
Oiliuna - ar bun an 27 Deireadh Fombhair 2013 faoin Acht
Breisoideachais agus Oilitina, 2013.

Faoin Acht Breisoideachais agus Oilitina, 2013,
sainmhinitear gurb iad seo a leanas na feidhmeanna
ginearalta at4 ag SOLAS:

straitéis i leith solathar breisoideachais agus oilitina a
ullmhu agus a chur faoi bhraid an Aire Oideachais agus
Scileanna;

meas ar luach an bhreisoideachais agus na hoilitina a
chur chun cinn;

dul i gcombhairle leis an Aire Coimirce Soisialai, leis an
Aire Post, Fiontar agus Nudlaiochta agus le fostoiri 6 am
go ham chun a chinneadh cé na clair bhreisoideachais
agus oilitina, n6 cé na haicmi clar den sért sin, ba choir a
bheith ina n-abhar airleacain ag an tSeirbhis;

airgead a airleacan do Bhoird Oideachais agus Oiliuna
agus do chomhlachtai eile ata ag gabhail do sholathar
clar breisoideachais agus oiliuna;

oilitiint agus athoilitint le haghaidh fostaiochta a
sholathar, né socrd a dhéanamh maidir lena solathar,
agus cunambh a thabhairt do dhaoine eile seachas an
tSeirbhis 6 thaobh oilitiint den sért sin a sholathar, agus
comhordud a dhéanamh ar an solathar sin;

measunu a dhéanambh i dtaobh an ndéanann no
nach ndéanann Boird Oideachais agus Oiliina, agus
comhlachtai eile at4 ag gabhail do sholathar clar
breisoideachais agus oilitina, ar airleacadh airgead
doibh, a bhfeidhmeanna a chomhlionadh ar mhodh
eacnamaioch, éifeachtach agus éifeachtdil;

suiomh daoine a bhaineann le cibé aicme né aicmi duine
a shonrdéidh an tAire Coimirce Saisialai tar éis do no di
duli gcomhairle leis an Aire Oideachais agus Scileanna,

i gclair bhreisoideachais agus oiliuna a mhaoinitear, go
hiomlan né go pairteach, as airgead poibli a chur chun
cinn, a spreagadh agus a éascu;

comhoibrit a chur chun cinn idir Boird Oideachais agus
Oiliuna agus comhlachtai eile a mbionn baint acu le clair
bhreisoideachais agus oilitina a sholdthar;

comhionannas deiseanna a chur chun cinn i ndail le
breisoideachas agus oilidint a sholathar;

clair bhreisoideachais agus oilitina nua agus laithreacha
a fhorbairt, agus forbairt den sort sin a éascu, lena
n-diritear cérais a bhunu ata ceaptha chun faireachan a
dhéanamh ar chailiocht an oideachais agus na hoilitina
lena mbaineann, chun a chinntit go bhfreastalaionn na
clair sin da gcuspdir;

oilitint a sholathar, agus ciinamh a thabhairt chun
oilitiint a sholathar, do dhaoine a bhfuil sé curtha de
chdram orthu clair bhreisoideachais agus oilitina a
sholathar, is clair a bhfuil airgead airleactha ina leith ag
an tSeirbhis faoi alt 27;

taighde a sheoladh, n6 socrt a dhéanamh chun
taighde a sheoladh, maidir le haon nithe a bhaineann le
feidhmeanna na Seirbhise, agus

comhairle a thabhairt don Aire i ndail le haon ni a
bhaineann le feidhmeanna na Seirbhise.

Cuireann SOLAS ctiinamh leantnach ar fail do na Boird
Oideachais agus Oilitina maidir le raon tacai trasdula agus
tacai eile. Leanann SOLAS ar aghaidh le tacai TF a chur

ar fail don Roinn Coimirce Soisialai, socru a thainig as na
hiar-Oifigi Seirbhisi Fostaiochta de chuid FAS agus as an
bhfoireann ghaolmhar da chuid a aistritl chuig an Roinn sin
sa bhliain 2012.

| dteannta na gcroifheidhmeanna ata aici, mar atd sainithe
faoin Acht Breisoideachais agus Oilitina, 2013, ta freagracht
ar SOLAS as clair Phrintiseachta agus as clair a bhaineann
leis an togail, i.e., Pas Sabhailte, an Scéim Deimhnithe
Scileanna Tégala (CSCS), an Scéim Deimhnithe Scileanna
Cairéalaithe (QSCS), an rCholaiste, Clar MOMENTUM agus
Clar an Chiste Eorpaigh um Choigeartt don Domhandu.

Thainig an Cdéd Cleachtais do Rialachas Comhlachtai Stait
2016 i bhfeidhm i mi Mhean Fémhair 2016. Ghlac sé &it an
Choid Chleachtais do Rialachas Comhlachtai Stait 2009.
Ghlac SOLAS an Céd agus chuir si préisis i bhfeidhm chun
a chinntit go gcloifeadh gach gné d'oibriochtai SOLAS le
ceanglais an Chdid.

Cloionn SOLAS leis na freagrachtai reachtula a leagadh
uirthi san Acht um Shldinte, Sabhailteacht agus Leas ag

an Obair, 2005, agus i ngach rialachan arna ndéanamh
faoin Acht sin. Is é an cuspdir ata ag SOLAS timpeallacht
oibre ata sabhailte agus slaintitil a chur ar fail do gach ball
foirne agus do gach cliant agus na freagrachtai atd uirthi

i leith daoine eile a chomhlionadh, lena n-airitear daoine
den phobal a bhféadfadh oibriochtai SOLAS dul i bhfeidhm
orthu. Déanann lucht bainistiochta SOLAS comhlionadh a
Raitis maidir le Beartas Sabhailteachta a chomhordu agus
a chinntid tri Chéras Bainistiochta Sabhailteachta a chur
chun feidhme ar fud na heagraiochta.
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Trina Beartas um Bainistiocht Riosca, ta SOLAS tiomanta
do chreat atd comhthaiteach, éifeachtach agus éifeachtuil
a chur chun feidhme le haghaidh riosca a bhainistiu ar fud
na heagraiochta. Is leis an mBeartas sin freisin a thugtar
cur chuige réamhghniomhach struchtdrtha maidir leis

na rioscai a mbionn an eagraiocht ag dul i ngleic leo a
shainaithint, a bhainistiu agus a thuairisciu. Is é Bord SOLAS
ata freagrach ar deireadh thiar as bainistiocht riosca de
réir an Choid Chleachtais do Rialachas Comhlachtai Stait.
Tharmlig an Bord udaras don Choiste um Athbhreithniu
Initichta agus Bainistiochta Riosca maidir le maoirseacht
agus dearbht leantnach a dhéanamh ar an gCreat agus
Proiseas Bainistiochta Riosca. Taifeadtar rioscai suntasacha
sainaitheanta don eagraiocht i gClar Riosca Chorparaidigh
SOLAS. Mar chuid den Phroiseas Bainistiochta Riosca,
déanann an Coiste um Athbhreithnil Initchta agus
Bainistiochta Riosca athbhreithnit ar an gClar Riosca
Chorparaidigh ceithre huaire sa bhliain. Cuirtear é faoi
bhraid an Bhoird lena athbhreithnit dha uair sa bhliain
freisin.

Is é is aidhm do na hAchtanna um Chosaint Sonrai
priobhaideacht sonrai pearsanta daoine aonair a chosaint.
Fordiltear leis na hAchtanna go bhféadfaidh daoine aonair
céip a fhail de na sonrai pearsanta uile a bhaineann leo agus
ata i seilbh an Rialaitheora Sonrai. Is Rialaitheoir Sonrai
ainmnithe i SOLAS agus cloionn si go hiomlan leis an
reachtaiocht.

Dhéiledil SOLAS le ni amhain faoi Nochtadh Cosanta

sa bhliain 2016. Tarraingiodh an nochtadh anuas den
chéad uair go mall sa bhliain 2015 agus imscrudaiodh é
go hiomlan sa bhliain 2016. Mar thoradh ar an imscrudd,
tionscnaiodh roinnt athruithe ar chlar de chuid SOLAS.
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I mi an Mheithimh 20071, d’eisigh an rialtas Meabhran lenar
ceanglaiodh ar gach Gniomhaireacht Stait forbhreathnu a
thabhairt, sa Tuarascail Bhliantuil uathu, ar na bearta ata
a ndéanamh acu chun usaid fuinnimh a laghdu, i gcasanna
ina bhfuil siad freagrach as aitreabh nua n6 as athchairiu
mor a dhéanamh ar fhoirgnimh agus/né as foirgnimh até
a n-aitiu acu. Faoi lonstraim Reachtdil (I.R.) Uimh. 542
‘Rialachain na gComhphobal Eorpach (Eifeachtulacht
Criochusaide Fuinnimh agus Seirbhisi Fuinnimh) 2009,

ta oibleagadidi sonracha tuairiscithe fuinnimh ar an earnail
fuinnimh.

Ta SOLAS tiomanta do chur le coigilt infhioraithe
éifeachtulacht fuinnimh 33% a bhaint amach san Earnail
Phoibli faoin mbliain 2020 ar aon dul leis an bPlean
Gniomhaiochta Naisiunta um Eifeachtulacht Fuinnimh
2009-2020. | gcomhphairt le hUdaras Fuinnimh
Inmharthana na hEireann (SEAI), déanann SOLAS tuairiscit
agus faireachan gniomhach ar a usaid fuinnimh agus
cuireann si straitéisi agus gniomhartha i bhfeidhm ata
dirithe ar choigilti spriocdhirithe a bhaint amach agus,
nuair is féidir, iad a sharu. De bhreis air sin, rinne SOLAS
cur chun feidhme ar thionscadail arb ¢ is aidhm doibh
asaid fuinnimh a laghdu. Airitear leo Seirbhis Clédéireachta
Bainistithe ata tiosach ar fhuinneamh a thabhairt isteach
ar mhaithe le coigilti suntasacha fuinnimh a bhaint amach.
Aithnionn SOLAS an dualgas atd uirthi a chinntit go

bhfuil an tionchar is isle is féidir ar an timpeallacht aitiuil
agus ar an morthimpeallacht ag a cuid oibriochtai agus
gniomhaiochtai. Trid an gCdras Bainistiochta Dramhaiola
agus i gcombhar leis an gConraitheoir Bainistiochta
Dramhaiola, chuir SOLAS gniomhartha chun feidhme lena
gcinntitear go ndéantar fuiollabhar a athchursail a mhéid is
féidir. Leis na gniomhartha sin, ioslaghdaitear an dramhail
a sheoltar chuig lionadh talin. Ta SOLAS tiomanta do
dhea-chleachtas a chomhlionadh, nuair is féidir, 6 thaobh
cleachtais feasachta comhshaoil agus solathair ghlais de.

Maidir le bainistiocht saoraidi a bhaineann lena husaid
fuinnimh agus le seirbhisi a dhéantar ar a cuid foirgneamh,
baineann SOLAS leas as na modhanna is éifeachtula 6
thaobh fuinnimh de agus as na modhanna is fearr don
chomhshaol. Sa bhliain 2014, bhog SOLAS amach 6
Chuirt Bhagdid, Baile Atha Cliath 4 (ditreabh a raibh ratail
fuinnimh foirgnimh G aige) chuig a priomhaitreabh nua
oifige ag Teach Chaislean Foirbis, Baile Atha Cliath 1, rud a
thug deis di éifeachtulachtai suntasacha fuinnimh a bhaint
amach. Ta ratail fuinnimh foirgnimh B2 ag Teach Chaislean
Foirbis faoi lathair.

| gcés fuinnimbh, is ionann na tosaiochtai don bhliain

2016 agus don bhliain 2017. Aireofar leo faireachan a
dhéanamh ar chostais fuinnimh agus na costais sin a rialu,
iniichdireacht fuinnimh, béim a chur ar éifeachtulachtai
fuinnimh agus ar choigilteas fuinnimh a bhaint amach agus
trealamh & cheannach, agus Dearadh atd Eifeachtuil 6
thaobh Fuinnimh de a chur chun feidhme le haghaidh aon
tionscadal abhartha a thiocfaidh chun cinn.



Aithnionn SOLAS go mbeidh athrt ann ar a cuid seirbhisi
nuair a chuirfear dualgas dearfach nua uirthi faoi alt 42
den Acht fa Choimisiun na hEireann um Chearta an Duine
agus Comhionannas 2014. Bhuail SOLAS le Coimisitn

na hEireann um Chearta an Duine agus Comhionannas
(IHREC) roinnt uaireanta sa bhliain 2016 chun a chinntiu
go bhfuil sé ag bainistiu a oibleagaidi dualgais phoibli ar an
mbealach is fearr is féidir.

Ta SOLAS tiomanta do bheartas comhionannas deiseanna
a leanuint agus glacann si cur chuige dearfach i leith
comhionannais san eagraiocht. Déanann SOLAS forbairt
agus cur chun feidhme ar bheartais agus ar chlair chui lena
bhfreastalaitear ar na riachtanais mhargadh saothair ata
ag daoine atd eisiata go soisialta. Chomh maith leis sin,
cuireann si dearcadh réamhghniomhach comhionannais
ar aireamh i ngach seirbhis agus clar a dtacaionn si leo.

Ta gach seirbhis de chuid SOLAS ar fail go cothrom d’fhir
agus do mhna agus do gach saoranach de chuid an Aontais
Eorpaigh agus an Limistéir Eorpaigh Eacnamaioch.

Is fostdir comhdheiseanna i SOLAS. Chuige sin, ta SOLAS
tiomanta da chinntit nach bhfaighidh aon bhall foirne, na
aon duine a dhéanann iarratas ar phost le SOLAS, cdir is
lu fabhar nd i sin a fhaigheann daoine eile de bharr inscne,
stadas posta, stadas teaghlaigh, treoshuiomh gnéasach,
creidimh, aoise, michumais, cine, ballraiochta den Lucht
Sitil no de bharr aon fhoras eile nach mbaineann le dea-
chleachtas fostaiochta.

Dirionn SOLAS go leantnach ar chultur agus ar dhearcadh
comhionannais a fhorbairt agus a spreagadh laistigh

den eagraiocht. Is é an cuspoir ata aici ina leith sin a
chinntiu go gcaitear go cothrom le gach ball foirne agus

go dtugtar comhdheiseanna déibh forbairt agus dul

chun cinn gairme a bhaint amach. Is é atd i gceist leis sin
cursai comhionannais a chomhthathu i gclair laethula
bhainistiochta feidhmiochta agus forbartha foirne ionas go
mbeidh comhionannas ina ghné de chultir na heagraiochta
agus ina chroichleachtas bainistiochta - rud a spreagfaidh
gach bainisteoir é agus a nglacfaidh gach ball foirne ar fud
na heagraiochta é.

Thainig SOLAS faoi réir an Achta um Eitic in Oifigi Poibli,
1995, agus an Achta um Chaighdeain in Oifigi Poibli, 2001,
le héifeacht 6n 29 Eanair 2015.

Ta feidhm ag fordlacha an Achta um Shaordil Faisnéise
maidir le SOLAS. Bunaitear tri cheart reachtula leis an Acht,
is iad sin:

An ceart atd ag gach duine chun rochtain a fhail ar
fhaisnéis ata i seilbh comhlachtai poibli,

An ceart dlithidil ata ag gach duine go ndéanfai faisnéis
oifigitil maidir leis/léi a least nuair ata an fhaisnéis sin
neamhiomlan, micheart né mithreorach, agus

An ceart dlithidil atd ag duine chun cuiseanna a fhail le
breitheanna a théann i bhfeidhm air féin.

Fuair SOLAS 34 iarraidh ar fhaisnéis faoin Acht um Shaorail
Faisnéise sa bhliain 2016.

Sa bhliain 2015, bhi SOLAS i dteagmbhail leis an Roinn
Ealaion, Oidhreachta agus Gaeltachta maidir le Scéim
Teangacha Oifigiula a fhorbairt. Ta si ar feitheamh
dheimhnil na scéime faoi lathair. Idir an da linn, déanfaidh
SOLAS Tuarascélacha Bliantula, Raitis Airgeadais agus
doiciméid abhartha eile uaithi a fhoilsit go comhuaineach
sa da theanga oifigiula, agus i ag comhlionadh fhoralacha
ginearalta an Achta. Beidh suiomh Gréasain SOLAS ar fail i
nGaeilge agus i mBéarla araon.

Is ar Bhord SOLAS atd an fhreagracht fhoriomlan as
comhlionadh an Achta um foc Pras Cuntas, 1997, san
eagraiocht. Le Rialachain na gComhphobal Eorpach (loc
Déanach in Idirbhearta Trachtala), 2012, tugadh athruithe
suntasacha isteach ar an gceanglas loca Phrais ata leagtha
sios san Acht.

Tharmlig an Bord an fhreagracht sin chuig lucht
bainistiochta SOLAS. Cuimsitear sa choras rialaithe
inmheadnaigh airgeadais na rialuithe agus na nésanna
imeachta sin a mheastar a bheith riachtanach chun
comhlionadh an Achta a chinntit. Airitear le céras
rialaithe inmheanaigh airgeadais na heagraiochta rialuithe
cuntasaiochta agus riomhaireachta arb é is aidhm déibh
sonraisc agus conarthai a shainaithint lena n-ioc laistigh
de na datai forordaithe iocaiochta. Ceaptar na rialuithe
sin chun dearbhu réasunach, seachas dearbhti iomlan, a
thabhairt in aghaidh neamh-chomhlionadh an Achta. Is
deimhin leis an mBord gur chomhlion SOLAS foralacha
an Achta sna poncanna abhartha uile sa bhliain 2016.
iocadh suim iomlan €2,135 i leith pionés a gearradh de
bharr foc déanach.
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Don bhliain 6n 1 Eanair 2016
go dti an 31 Nollaig 2016




Raiteas faoi
Fhreagrachtai SOLAS

Faoin Acht Breisoideachais agus Qiliuna, 2013, cuireadh an
tSeirbhis Oideachais Leantnaigh agus Scileanna (SOLAS) ar
bun le héifeacht 6n 27 Deireadh Fomhair 2013.

Faoin Acht Breisoideachais agus Oiliuna, 2013,
sainmhinitear gurb iad seo a leanas na feidhmeanna
ginearalta ata ag SOLAS:

straitéis i leith solathar breisoideachais agus oiliina a
ullmht agus a chur faoi bhraid an Aire;

meas ar luach an bhreisoideachais agus na hoilitina a
chur chun cinn;

(c) duli gcomhairle leis an Aire Coimirce Soisialai,

leis an Aire Post, Fiontar agus Nualaiochta agus le
fostoiri 6 am go ham chun a chinneadh cé na clair
bhreisoideachais agus oilitina, n6 cé na haicmi clar den
sort sin, ba chdir a bheith ina n-abhar airleacain ag an
tSeirbhis;

airgead a airleacan do Bhoird Oideachais agus Oiliuna
agus do chombhlachtai eile ata ag gabhail do sholathar
clér breisoideachais agus oilitina;

oilitiint agus athoilitint le haghaidh fostaiochta a
sholathar, n6 socrd a dhéanamh maidir lena solathar,
agus cunamh a thabhairt do dhaoine eile seachas an
tSeirbhis 6 thaobh oilitiint den sort sin a sholathar,
agus comhordu a dhéanamh ar an solathar sin;

measunu a dhéanamh i dtaobh an ndéanann no
nach ndéanann Boird Oideachais agus Oilitina, agus
comhlachtai eile at4 ag gabhail do sholathar clar
breisoideachais agus oiliuna, ar airleacadh airgead
ddéibh, a bhfeidhmeanna a chomhlionadh ar mhodh
eacnamaioch, éifeachtach agus éifeachtuil;

suiomh daoine a bhaineann le cibé aicme né aicmi
duine a shonréidh an tAire Coimirce Soisialai tar éis
dé né di dul i gcombhairle leis an Aire Oideachais agus
Scileanna, i gclair bhreisoideachais agus oilitna a
mbhaoinitear, go hiomlan né go pairteach, as airgead
poibli a chur chun cinn, a spreagadh agus a éascu;

combhoibrit a chur chun cinn idir Boird Oideachais agus
Oiliuna agus comhlachtai eile a mbionn baint acu le
clair bhreisoideachais agus oilitina a sholathar;

comhionannas deiseanna a chur chun cinn i ndail le
breisoideachas agus oilitint a sholathar;

clair bhreisoideachais agus oiliina nua agus laithreacha
a fhorbairt, agus forbairt den sért sin a éascu, lena
n-airitear corais a bhunu ata ceaptha chun faireachén a
dhéanamh ar chailiocht an oideachais agus na hoilitina
lena mbaineann, chun a chinntit go bhfreastalaionn na
clair sin da gcuspair;

oilivint a sholathar, agus cinamh a thabhairt chun
oilitint a sholathar, do dhaoine a bhfuil sé curtha de
chdram orthu clair bhreisoideachais agus oiliina a
sholathar, is clair a bhfuil airgead airleactha ina leith ag
an tSeirbhis;

taighde a sheoladh, né socrt a dhéanamh chun
taighde a sheoladh, maidir le haon nithe a bhaineann le
feidhmeanna na Seirbhise; agus

comhairle a thabhairt don Aire i ndail le haon ni a
bhaineann le feidhmeanna na Seirbhise.

Faoi alt 31(1) den Acht Breisoideachais agus Oilitina, 2013,
ceanglaitear ar SOLAS cuntais bhliantula a ullmhu, i cibé
foirm a cheaddidh an tAire Oideachais agus Scileanna le
toiliu an Aire Caiteachais Phoibli agus Athchairithe.

Agus na raitis airgeadais sin & n-ullmhu aici, ceanglaitear ar
SOLAS na nithe seo a leanas a dhéanamh:

beartais chuntasaiochta oiriinacha a roghnt agus iad a
chur i bhfeidhm go comhsheasmhach;

breithiunais agus meastachain chuntasaiochta a
dhéanamh atd réasunta agus stuama;

na raitis airgeadais a ullmhu ar bhonn an ghnéthais
leantaigh mura bhfuil sé michui talamh slan a
dhéanamh de go leanfaidh SOLAS ag feidhmiu; agus

aon imeachtai abhartha ¢ chaighdeain chuntasaiochta
is infheidhme a nochtadh agus a mhini.

Ta SOLAS freagrach freisin as taifid chui chuntasaiochta

a choinnedil, lena geuirtear in iul a staid airgeadais le
cruinneas réasunta ag am ar bith agus lena gcuirtear ar

a cumas a chinntiu go gcloionn na raitis airgeadais le mir
31(1) den Acht. T4 SOLAS freagrach freisin as a sécmhainni
a chosaint agus as bearta réastnacha a ghlacadh chun
calaois agus mirialtachtai eile a chosc agus a aimsiu.

Chloigh SOLAS leis na ceanglais thuas agus na raitis
airgeadais & n-ullmhu aici.

Cheadaigh SOLAS na raitis airgeadais an 25 Aibrean 2017.

ot e
Patrick Delaney
Cathaoirleach, SOLAS

Paul O'Toole

Priomhoifigeach
Feidhmitchain, SOLAS

Data: 23 Bealtaine 2017 Data: 23 Bealtaine 2017
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Tuarascail an Ard-Reachtaire Cuntas agus Ciste
le cur faoi bhraid Thithe an Oireachtais
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Raiteas faoi Rialu
Inmheanach

Thar ceann Bhord na Seirbhise Oideachais Leanunaigh agus
Scileanna (SOLAS), aithnim an fhreagracht ata orainn as
dea-rialachas a chur ar fail agus as a chinntit go ndéantar
cdras éifeachtach rialaithe inmheanaigh a choinneail agus

a fheidhmiu. Agus a chuid feidhmeanna & gcomhlionadh
aige, tharmlig an Bord leibhéil udarais ata sainithe go soiléir
chuig coiste feidhmituchain SOLAS agus chuig a foireann.
Choimedd an Bord &bhair airithe da chinneadh féin ag an
am céanna.

Ni féidir leis an gcoras rialaithe inmheanaigh ach dearbhu
réasunach, agus ni dearbht iomlan, a thabhairt go
gcosnaitear sécmhainni, go ndéantar idirbhearta a udaru
agus a thaifead go cui agus go seachnaitear earraidi né
mirialtachtai dbhartha né go n-aimseofai iad laistigh

de thréimhse thréthuil. Eilionn an céras go ndéanfaidh
bainisteoiri line, an coiste feidhmidchain agus na
feidhmeanna airgeadais, solathair agus acmhainni daonna
rialu dian a fheidhmiu agus go dtuairisceoidh siad aon
teipeanna suntasacha rialaithe don Bhord.

Ta bearta déanta ag an mBord chun a chinntiu go bhfuil
timpeallacht chui rialaithe i bhfeidhm trid an méid seo a
leanas a dhéanamh:

freagrachtai agus cumhachtai na bainistiochta a
shainit agus a dhoiciméadu go soiléir;ndsanna
imeachta foirmiula a bhund, tri bhithin feidhmeanna
éagsula coiste, chun faireachan a dhéanamh ar
ghniomhaiochtai na heagraiochta agus chun a
sécmhainni a chosaint;

nosanna imeachta a bhunu chun laigi suntasacha
rialaithe a thuairisciu agus chun a chinntiti go ndéantar
gniomh ceartaitheach cui;

cultur laidir cuntasachta a fhorbairt ar fud gach leibhéil
den eagraiocht;

an Cdd Cleachtais do Rialachas Comhlachtai Stait a
ghlacadh agus cloi leis;

an timpeallacht rialaithe a airithiu, rud a chuimsionn
na nithe seo a leanas: Coiste um Athbhreithniu
Initichta agus Bainistiochta Riosca (ARMRC), feidhm
Initchoireachta Inmheanai, an tuarascail mhiosuil 6n
bPriomhoifigeach Feidhmitichain don Bhord agus an
cur i lathair miosuil maidir le gniomhaiocht agus le
torthai airgeadais sa mhi reatha agus sa bhliain go dti
seo 6n bPriomhoifigeach Feidhmiuchain don Bhord.

Is é an Coiste Feidhmilchain um Bainistiocht Riosca i
SOLAS a dhéanann na prdisis bhainistiochta riosca laistigh
de SOLAS a chur chun cinn agus a stiuradh. Déanann an
Coiste faireachan ar na praisis sin freisin. Ta an Coiste
comhdhéanta de na Stitrthdéiri Feidhmitchain uile

agus ta sé faoi chathaoirleacht ag an bPriomhoifigeach
Feidhmiuchain. D'fhonn cabhr leis na prdisis sin, cheap
SOLAS Stitrthoir amhain mar Chomhordaitheoir Riosca.
Ta an Comhordaitheoir Riosca freagrach as tacaiocht a
thabhairt d'obair an Choiste um Bainistiocht Riosca agus
as tuarascalacha a ullmht don Choiste um Athbhreithniu
Iniuchta agus Bainistiochta Riosca (ARMRC). Déanann
an Bord agus ARMRC maoirseacht agus athbhreithniu
neamhspledch ar a éifeachtai atd an coéras bainistiochta
riosca i SOLAS.

Cuireadh proiseas foirmitil ar bun chun rioscai gno a
shainaithint, a mheas, a mhaolu agus a bhainistiu. Airitear
na nithe seo a leanas leis an bprdiseas sin:

ainaithint rioscai agus cineal rioscai;

an ddchulacht go dtarlodh siad;

impleachtai airgeadais n6 impleachtai de chinealacha
eile;

na rialuithe agus na tosca maolaitheacha;

pleananna chun rioscai sainaitheanta a bhainistiu;

faireachén a dhéanamh ar an bprdiseas agus tuairisc a
thabhairt air.

Ta an coras rialaithe inmheanaigh bunaithe ar chreat
faisnéise rialta bainistiochta, ar bheartais agus ar nésanna
imeachta, lena n-diritear leithscaradh dualgas, agus ar
chéras tarmligin agus cuntasachta. Airitear leis go hairithe:

céras cuimsitheach buiséadaithe lena ngabhann
buiséad bliantuil, rud a dhéanann an Bord a
athbhreithnit agus a chomhaontu. Bionn proiseas an-
mhionsonraithe pleanala gnd i gceist leis an gcodras sin;

spriocanna a leagan sios chun feidhmiocht airgeadais
agus feidhmiocht eile a thomhas;

athbhreithnit &n mBord ar Thuarascélacha Airgeadais
miosula agus bliantula ina léiritear gniomhaiocht agus
feidhmiocht airgeadais i gcomparaid leis an mbuiséad;
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ndsanna imeachta bunaithe maidir le solathar faoina
gceannaitear earrai agus seirbhisi de réir ceanglais
soldthair AE agus ceanglais naisiunta solathair;

gach iarraidh ar thaisteal thar lear a bheith faoi réir
cheadu an Phriomhoifigigh Feidhmitchain;

ndsanna imeachta maidir le hinfheistiocht caipitil a
rialu atd ag teacht leis na Treoirlinte maidir le Tograi
Caiteachais Chaipitil a Mheas agus a Bhainistit arna
n-eisitiint ag an Roinn Airgeadais i mi Feabhra 2005;

Téarmai agus Coinniollacha an chistitchain atd i
bhfeidhm do gach Bord Oideachais agus Oilitna,
doiciméad paraiméadar ina leagtar amach an préiseas
pleanala gné, lena n-airitear cuspairi do gach bliain
agus plean cuimsitheach seirbhise gnoé a ndéantar
athbhreithnid air dhd uair sa bhliain.

Ta feidhm initchdireachta inmhednai i bhfeidhm ag SOLAS,
rud a oibrionn de réir Chreat-Chéd an Dea-Chleachtais
ata leagtha amach sa Chdd Cleachtais do Rialachas
Comhlachtai Stait. Bionn obair na feidhme Initichéireachta
Inmheanai bunaithe ar phroifil anailis riosca ar chaiteachas
agus ar ghniomhaiocht; ar chuspéiri straitéiseacha; ar
chlddach timthriallach initchta; agus ar na torthai 6
inilchtai roimhe. Trid is trid, bionn an obair sin dirithe ar
réimsi lena mbaineann riosca féideartha suntasach don
eagraiocht. Is é an Coiste um Athbhreithniu Inidchta agus
Bainistiochta Riosca (ARMRC) a cheadaionn, thar ceann an
Bhoird, pleananna na feidhme Initichéireachta Inmhednai.
Le linn na bliana 2016, eisiodh 14 Thuarascail Initchta
Inmheanaigh inar cumhdaiodh réimsi amhail airgeadas,
rialachas, oibriochtai agus TF.

Tagann ARMRC le chéile ar bhonn rialta leis an gCeann
Initchoireachta Inmheanai chun athbhreithnit a dhéanamh
ar obair na feidhme Initichdireachta Inmheanai, lena
n-airitear tuarascail a chur le chéile ar ghniomhaiocht
iniuchta inmheanaigh. Cuireann ARMRC tuarascail ar an
ngniomhaiocht iniichta inmheénaigh don bhliain faoi
bhraid an Bhoird ar bhonn bliantuil.

Ceann de na forbairti le linn na bliana ba ea gur éirigh
SOLAS ina comhalta de Choiste Stiurtha Aonad
Inidchdireachta Inmheanai na mBord Oideachais agus
Oilitina. Bhi diospoireacht ann idir Aonad Initichdireachta
Inmheanai na mBord Oideachais agus Oiliuna agus
Aonad Initchoireachta SOLAS maidir le faisnéis abhartha
iniichdireachta a chomhroinnt le chéile.
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Is i an obair a dhéanann na daoine seo a leanas a thugann
eolas don fhaireachan agus don athbhreithnit a dhéanann
an Bord ar a éifeachtai ata an Céras Rialaithe Inmheanaigh
Airgeadais:

na Stidrthoiri Feidhmiuchain/Bainisteoiri laistigh de
SOLAS, ar a bhfuil freagracht as an gcreat rialaithe
airgeadais a fhorbairt agus a chothabhail;

Ceann na hiniuchéireachta Inmheanai;

ARMRC, a dhéanann maoirseacht ar obair na feidhme
Initchoireachta Inmheanai; agus

na ndtai trachta a dhéanann Oifig an Ard-Reachtaire
Cuntas agus Ciste sa litir a sheolann si chuig an
bhfoireann bhainistiochta né i dtuarascalacha eile
uaithi.

Deimhnim gur thug an Bord faoi athbhreithnit ar a
éifeachtai at4 an Coras Rialaithe Inmheénaigh don bhliain
dar crioch an 31 Nollaig 2016.

Patrick Delaney
Cathaoirleach, SOLAS

Data: 23 Bealtaine 2017



Raiteas loncaim agus Caiteachais don bhliain dar crioch an 31 Nollaig 2016

loncam
Caiteachas
Costais Pharolla
Forchostais

Costais Oibritichain SOLAS

Costais Sochar Scoir

Costais Chlar

Deontais do Bhoird Oideachais agus Oilitina

Deontais do VSCCanna*

Deontais d'Eagraiochtai san earndil Breisoideachais agus
Oiliuna

lomlan na nDeontas

lomlan an Chaiteachais

Barrachas don Bhliain

Is cuid dhilis de na Réitis Airgeadais seo iad nétai 1 go 19.

Nota 2016 2015
€'000 €'000

2 605,341 591,325

5 1,734 12,139

5 6,874 7,908
18,608 20,047

5 19,200 19,190

6 11,978 17,069
7(a) 538,232 527,377
7(b) 726 581
7(c) 7147 5,639
546,105 533,597

595,891 589,903

9,450 1,422

* Scoileanna Deonacha, Meanscoileanna agus Scoileanna Pobail agus Cuimsitheacha

o ez
Patrick Delaney
Cathaoirleach, SOLAS

Data: 23 Bealtaine 2017

Paul O'Toole
Priomhoifigeach Feidhmitchain, SOLAS

Data: 23 Bealtaine 2017
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Raiteas faoi loncam Cuimsitheach don bhliain dar crioch an 31 Nollaig 2016

Néta 2016 2015
€'000 €'000
Barrachas don Bhliain 9,450 1,422
Tionchar na n-athruithe ar thoimhdi achttireacha 13(i) (e) (75,817) 54,510
anthachan/(Calllteangs) Achttireach ar Shocmhainni/ (75,817) 54510
(Dliteanais) Sochar Scoir
Coigeartu ar Chistiu larchurtha Sochar Scoir 75,817 (54,510)
lomlan an Bharrachais Aitheanta don Bhliain 9,450 1,422
Is cuid dhilis de na Raitis Airgeadais seo iad nétai 1 go 19.
Patrick Delaney Paul O'Toole
Cathaoirleach, SOLAS Priomhoifigeach Feidhmitchain, SOLAS
Data: 23 Bealtaine 2017 Déta: 23 Bealtaine 2017
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Raiteas faoin Staid Airgeadais amhail an 31 Nollaig 2016

Nota 2016 2015
Amhail an 31 Ambhail an 31
Nollaig 2016 Nollaig 2015
€'000 €'000 €'000 €'000
Sécmhainni Neamhreatha
Réadmhaoin, Gléasra agus Trealamh 8 1,005 754
S6cmbhainni Reatha
Fardal 9 9 1
Suimeanna Infhaighte 10 1,233 840
Airgead agus Coibhéisi Airgid 10,058 4,610
11,300 5,461
Suimeanna a bheidh dlite laistigh de bhliain amhain
Suimeanna Inioctha M (1,660) (3,808)
Glansocmhainni Reatha 9,640 1,653

lomlan na S6cmhainni luide Dliteanais

Reatha roimh Oibleagaidi Sochar Scoir 10,645 2,407
Dliteanais Sochar Scoir SOLAS 13 (758,630) (694,502)
Cistit larchurtha Sochar Scoir 13 758,630 0 694,502 0
lomlan na S6cmhainni 10,645 2,407
Caipiteal agus Culchisti
Culchiste Caipitil 1,005 754
Cuntas Caipitil 168 1173 231 985
Culchiste loncaim 9,472 1,422
10,645 2,407
Is cuid dhilis de na Raitis Airgeadais seo iad nétai 1 go 19.
Patrick Delaney Paul O'Toole
Cathaoirleach, SOLAS Priomhoifigeach Feidhmitchain, SOLAS

Data: 23 Bealtaine 2017 Data: 23 Bealtaine 2017



Raiteas faoi Shreabhadh Airgid don bhliain dar crioch an 31 Nollaig 2016

Néta 2016 2015
€'000 €'000

Sreabhadh Airgid 6 Ghniomhaiochtai Oibritichain
Barrachas don Bhliain 9,450 1,422
Luide: Us a Fuarthas (1) (28)
Aisiocaiocht leis an Roinn Oideachais agus Scileanna (1,420) (3,338)
Coigeartu le haghaidh mireanna neamhairgid
(Méadu)/Laghdu ar Fhardal 9 2 (M
(Méadu)/Laghdu ar Shuimeanna Infhaighte 10 (393) (209)
Méadu/(Laghdu) ar Shuimeanna Inioctha 11 (2,148) 547
g?;;?]t;:g;:lnh/(Eis-Sreabhadh) Glan Airgid 6 Ghniomhaiochtai 5,490 (1,607)
Sreabhadh Airgid 6 Ghniomhaiochtai Infheistiochta
Faltais 6 Dhiol S6cmhainni Seasta 20 0
locaiochtai chun Sécmhainni Seasta a Cheannach 8 (586) (484)
Deontais Chaipitil a Fuarthas 3 3,000 3,000
Deontais Chaipitil do Bhoird Oideachais agus Oilitina 7(a) (2,477) (2,705)
Sreabhadh Airgid 6 Ghniomhaiochtai Maoinitichain
Us a Fuarthas 1 28
Méadu/(Laghdu) ar Airgead agus ar Choibhéisi Airgid sa Bhliain 5,448 (1,768)
Airgead agus Coibhéisi Airgid i dtus na Bliana 4,610 6,378
Airgead agus Coibhéisi Airgid ag deireadh na Bliana 10,058 4,610

Ta an Barrachas luaite tar éis aird a thabhairt ar Dhimheas agus ar Amuchadh an Deontais Chaipitil.

Is cuid dhilis de na Réitis Airgeadais seo iad nétai 1 go 19.
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Raiteas faoi Athruithe i gCulchisti agus sa Chuntas Caipitil don bhliain dar crioch

an 31 Nollaig 2016

larmhéid amhail an 31 Nollaig 2014

Barrachas don Bhliain

Aisiocaiocht leis an Roinn Oideachais agus Scileanna
Deontais Chaipitil a Fuarthas

Deontais Chaipitil do Bhoird Oideachais agus Oilitina
locaiochtai chun Sécmhainni Seasta a Cheannach
Aisiocaiocht leis an Roinn Oideachais agus Scileanna
Amuchadh an Deontais Chaipitil - Dimheas

Sochair Scoir

Gnéthachan/(Caillteanas) Achtutireach ar Shocmhainni/
(Dliteanais) Sochar Scoir

Coigeartu ar Chistiut larchurtha Sochar Scoir 6n Stétchiste

larmhéid amhail an 31 Nollaig 2015

Barrachas don Bhliain

Aisiocaiocht leis an Roinn Oideachais agus Scileanna
Diol Sécmhainne

Deontais Chaipitil a Fuarthas

Deontais Chaipitil do Bhoird Oideachais agus Oilitina
iocaiochtai chun Sécmhainni Seasta a Cheannach
Amuchadh an Deontais Chaipitil - Dimheas

Sochair Scoir

Gnéthachan/(Caillteanas) Achttireach ar Shocmhainni/
(Dliteanais) Sochar Scoir

Coigeartu ar Chistit larchurtha Sochar Scoir én Statchiste

larmhéid ambhail an 31 Nollaig 2016

Is cuid dhilis de na Réitis Airgeadais seo iad nétai T go 19.

Nota

288

13(i)(e)

Culchisti Cuntas  Culchisti
loncaim Caipitil Caipitil lomlan
€'000 e€'000 €'000 €'000
3,338 420 540 4,298
1,422 0 0 1,422
(3,338) 0 0 (3,338)
0 3,000 3,000
0 (2,705) 0 (2,705)
0 (484) 484 0
0 0 (1) (1)
0 0 (269) (269)
54,510 0 0 54,510
(54,510) 0 0 (54,510
1,422 231 754 2,407
9,450 0 0 9,450
(1,400) (20) 0 (1,420)
0 20 0 20
0 3,000 0 3,000
0 (2477) 0 (2477)
0 (586) 586 0
0 0 (335) (335)
(75,817) 0 0 (75,817)
75,817 0 0 75,817
9,472 168 1,005 10,645
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Notai leis na Raitis
Airgeadais

. Beartais Chuntasaiochta

Is iad seo a leanas an bunus cuntasaiochta agus na beartais
shuntasacha chuntasaiochta a ghlac SOLAS:

Bunaiodh SOLAS an 27 Deireadh Fomhair 2013 de réir an
Achta Breisoideachais agus Oilitina, 2013.

Sna raitis airgeadais seo, leagtar amach torthai SOLAS don
bhliain dar crioch an 31 Nollaig 2016 agus tugtar figitiri
comparaideacha don tréimhse 6n 1 Eanair 2015 go dti an 31
Nollaig 2015.

Ta feidhmeanna SOLAS leagtha amach in ailt 7 go dti 9 den
Acht Breisoideachais agus Oilitna, 2013.

Cuireadh na beartais chuntasaiochta seo a leanas i
bhfeidhm go comhsheasmhach nuair a bhiothas ag déileail
le mireanna a mheastar a bheith abhartha maidir le raitis
airgeadais SOLAS.

Ullmhaiodh na raitis airgeadais faoi choinbhinsiun
mionathraithe an chostais stairitil agus de réir Chaighdean
Tuairiscithe Airgeadais (FRS) 102 i bhfoirm a cheadaigh an
tAire Oideachais agus Scileanna le toilitl an Aire Caiteachais
Phoibli agus Athchéirithe faoin Acht Breisoideachais agus
Oiliuna, 2013.

Ach amhain mar ata luaite thios, ullmhaiodh na raitis
airgeadais tri Usaid a bhaint as modh fabhraithe na
cuntasaiochta agus de réir an chleachtais chuntasaiochta

a bhfuil glacadh leis in Eirinn. Is iad na caighdeain
chuntasaiochta a bhfuil glacadh leo in Eirinn maidir le raitis
airgeadais a ullmhu lena dtugtar léargas firinneach céir na
na caighdedin sin arna bhfoilsiti ag Instititid na gCuntasoiri
Cairte in Eirinn agus arna n-eisidint ag an gComhairle um
Thuairiscit Airgeadais.

De réir Chiorclan 21/2015 maidir le FRS 102 6n Roinn
Caiteachais Phoibli agus Athchdirithe, cuimsionn na raitis
airgeadais seo an Raiteas loncaim agus Caiteachais, an
Raiteas faoi loncam Cuimsitheach, an Raiteas faoin Staid
Airgeadais, an Raiteas faoi Shreabhadh Airgid, agus an
Raiteas faoi Athruithe i gCulchisti agus sa Chuntas Caipitil.
Ina theannta sin, is cuid dhilis de na raitis airgeadais iad
nétai 1go 19.
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Caipitlia
Luaitear Réadmhaoin, Gléasra agus Trealamh de réir costas

stairitil n6 de réir suimeanna athluachailte ltide dimheas
carntha agus soldthairti do bhearnd.

Ta costas na sécmhainne comhdhéanta de luach ceannaigh
na sécmhainne moide aon chostais is inchurtha go direach i
leith an tsocmhainn a ullmhu da hisaid bheartaithe.

| gcas daingnean agus feisteas a bhfuil a luach faoi bhun na
tairsi caipitlithe, muirearaitear iad ar an Raiteas loncaim
agus Caiteachais i mbliain an cheannaigh. Is ¢ €1,000, CBL
san direamh, suim na tairsi caipitlithe. Déantar gach cineal
trealamh riomhaireachta a chaipitliu beag beann ar a luach.

DDimheas

Is mar seo a leanas a riomhtar dimheas chun costas
bunaidh na sdcmhainne né suim athluachailte na
sécmhainne luide luach iarmharach measta na sécmhainne
a dhiscriobh de réir méid cothrom thar a saolré
eacnamaioch Usaideach mheasta:

Talamh — Nialas

Foirgnimh — 50 bliain (2%)
Feabhsuchain ar Fhoirgnimh ar Léas
(thar théarma an léasa)

Trealamh agus Troscan - 5 bliana (20%)

Riombhairi agus trealamh eile riomhaireachta — 3 bliana
no 5 bliana (33 %% n6 20%)

Ni dhéantar aon solathar do dhimheas i dtaca le talamh
ruilse. Is le haistrit 6n gCulchiste Caipitil a mheaitsediltear
dimheas ar shécmhainni caipitil.

Déantar luach anonn na sécmhainni seasta inldimhsithe
a athbhreithnit i gcomhair bearnaithe sa chas go dtugann
eachtrai né athruithe i gcuinsi le fios go bhféadfadh nach
mbeadh an tsuim ghlanluacha in-aisghabhala.

Is ionann an culchiste caipitil agus an ghlansuim a chaitear
ar shécmbhainni inldimhsithe. Cistitear é le Deontais 6n
Statchiste. Is chuig ioncam a amuchtar na deontais sin
thar shaolré ionchasach na socmhainni de réir dimheasa,
bearnu sécmhainni inldimhsithe agus discriobh sécmhainni
inldimhsithe.



Luaitear fardal de réir costais luide diluachalacha cui i
gcombhair laghdu ar luach. Is ionann an costas agus praghas
sonraisc na n-earrai.

| gcés na raiteas faoi shreabhadh airgid, is é is airgead tirim
ann airgead ar ldimh agus taisci ata inioctha ar éileamh..

Aithnitear soldthar sa Raiteas faoin Staid Airgeadais sa
chas go bhfuil oibleagaid reatha dhlithitil né inchiallaithe
ar SOLAS agus gur doigh go mbeadh eis-sreabhadh
tairbhi eacnamaiocha ag teastail chun an oibleagaid a
chomhlionadh.

Cistit 6n Stat

Tugtar cuntas i leith deontais reatha agus deontais chaipitil
ar bhonn airgid thirim. | gcas deontas caipitil ata ar direamh
i geulchisti caipitil, aithnitear iad sa raiteas ioncaim thar
shaolré ionchasach na sécmhainni de réir dimheasa,
bearnt s6cmhainni inlaimhsithe agus discriobh sécmhainni
inldimhsithe.

| gcas barrachais a thainig chun cinn i mblianta roimhe,
tugtar iad ar aghaidh go dti an bhliain reatha le comhaontu
na Roinne Oideachais agus Scileanna. Ina dhiaidh sin,
aisioctar iad go hiomlan né go pairteach leis an Roinn sa
bhliain reatha nuair a iarrtar iad.

Airgeadra Eachtrach agus Airgeadra Feidhmiuil

Cuirtear na mireanna ata ar direamh sna raitis airgeadais
i [athair in Euro, airgeadra na priomhthimpeallachta
eacnamaiche ina bhfeidhmionn SOLAS (an “tAirgeadra
Feidhmidil").

| gcas idirbheart a rinneadh in airgeadra eachtrach le linn
na tréimhse, aistriodh iad de réir an rata malairte a bhi i
bhfeidhm ag data na n-idirbheart. | gcas sécmhainni agus
dliteanas at4 ainmnithe in airgeadra eachtrach, aistritear
iad go Euro ag na ratai malairte a bhionn i bhfeidhm ag
data an Raitis faoin Staid Airgeadais. Is sa Raiteas loncaim
agus Caiteachais a phléitear leis an mbrabus no leis an
gcaiteachas a thagann as sin.

Is ar bhonn airgid thirim a thugtar cuntas i leith deontais
reatha agus deontais chaipitil a ioctar le Boird Oideachais
agus Oilitina, le Scoileanna Deonacha, le Scoileanna Pobail
agus le Mednscoileanna, agus le raon gniomhaireachtai
agus comhlachtai eile chun criocha Breisoideachais agus
Oiliuna. Ta sé sin ag teacht leis an doigh a dtugann SOLAS
cuntas i leith cistiu én Stat.

Nochtar féichitnaithe de réir shuim an tsonraisc bhunaidh
lide liuntas le haghaidh fiach a bhfuil baol ann nach
n-iocfar iad. Déantar solathar do dhrochfhiacha sa chas go
bhfuil fianaise neodrach ann nach mbeidh SOLAS in ann na
fiacha lena mbaineann a bhailiti. Ar a n-aithint, discriobhtar
drochfhiacha chuig an Raiteas loncaim agus Caiteachais.

| gcés ciosanna a bhaineann le léasanna oibritichain,
muirearaitear iad ar an Raiteas loncaim agus Caiteachais de
réir méid cothrom thar théarma an léasa. Nil aon léasanna
airgeadais i bhfeidhm. Baineann na léasanna oibritchain le
foirgnimh atd & n-aitit ag SOLAS.

Aithnitear costais dli sna raitis airgeadais de réir mar a
thabhaitear iad, lena n-airitear costais a bhaineann le
casanna oidhreachta a raibh FAS ina phairti iontu. Sa
chas go meastar gur ddigh go dtiocfar ar shocraiocht sa
chas agus gur féidir costas na socraiochta a thomhas go
hiontaofa, déantar solathar don mheastachan is fearr 6n
mBord ar an gcostas lena mbaineann.

Ta dha scéim sochar scoir i bhfeidhm, is iad sin:

Scéim sochair shainithe lena solathraitear sochair scoir
d'iarfhostaithe de chuid AnCO. Dudnadh an scéim sin
do bhaill nua an 1 Eanair 1988. An 31 Nollaig 2009,
aistriodh socmhainni na scéime chuig an gCulchiste
Naisitinta Pinsean de réir an Achta um Bearta
Airgeadais (Foralacha llghnéitheacha) 2009. Déantar
ranniocaiochtai 6 SOLAS agus 6 bhaill foirne sa scéim
seo a foc leis an Roinn Oideachais agus Scileanna gach
bliain.

Scéim neamhchistithe sochair shainithe a n-ioctar

a sochair as an gcistit a chuireann an Roinn

Oideachais agus Scileanna ar fail gach bliain. Déantar
ranniocaiochtai ¢ bhaill foirne sa scéim seo a ioc leis an
Roinn Oideachais agus Scileanna gach bliain.

Is ionann na costais sochar scoir agus na sochair scoir a
thuill fostaithe sa tréimhse.

Is sa Raiteas faoi loncam Cuimsitheach a léiritear
gndthachain no caillteanais achtuireacha ar dhliteanais
scéime. Aithnitear coigeartt comhfhreagrach sa tsuim is
in-aisghabhala én Roinn Oideachais agus Scileanna.

Léirionn na dliteanais sochar scoir luach laithreach na
n-iocaiochtai sochar scoir todhchai a shaothraigh an
fhoireann go dti seo. Is ionann cistit iarchurtha sochar
scoir agus an tsocmhainn chomhfhreagrach a bheidh le
haisghabhail i dtréimhsi amach anseo 6n Roinn Oideachais
agus Scileanna.
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Notai leis na Raitis Airgeadais (ar lean)
Beartais Chuntasaiochta (ar lean)

Agus raitis airgeadais & n-ullmhu, is ga don lucht
bainistiochta breithitnais, meastachain agus toimhdi

a dhéanamh a théann i gcion ar an ddigh a gcuirtear
beartais i bhfeidhm agus ar shuimeanna na sécmhainni, na
ndliteanas, an ioncaim agus na speansas ata tuairiscithe.
Ta na meastachain agus na toimhdi gaolmhara bunaithe ar
thaithi stairidil agus ar roinnt tosca éagsula eile a mheastar
a bheith réasunta sna himthosca. Ta na torthai orthu ar an
mbunus do bhreithitnais a dhéanamh ar luachanna anonn
socmhainni agus dliteanas nach bhfuil soiléir 6 fhoinsi

eile. D'fhéadfadh na torthai iarbhir bheith éagsuil leis na
meastachain sin.

Déantar athbhreithnit ar na meastachain agus ar na
buntoimhdi ar bhonn leanunach. Aithnitear leasuithe ar
réamh-mheastachain chuntasaiochta sa tréimhse inar
leasaiodh an meastachan sa chas nach dtéann an leasu i
bhfeidhm ach ar an tréimhse sin. Is i dtréimhse an leasaithe
agus i dtréimhsi amach anseo a aithnitear an leasu sa chas
go dtéann an leasu i bhfeidhm ar an tréimhse reatha agus
ar thréimhsi amach anseo araon. Airitear iad seo a leanas le
réimsi lena mbaineann méid mér breithitnais né castachta
né le réimsi ina bhfuil toimhdi né meastachain tabhachtach
6 thaobh na raiteas airgeadais de:

Bearnu Maoine, Fearais agus Trealaimh

Déantar luachanna anonn talun agus foirgneamh agus
mireanna trealaimh agus troscain a athbhreithnit i
gcombhair comharthai bearnaithe ag gach data tuairiscithe
agus cuirtear iad faoi réir tastail bearnaithe sa chas

go dtugann eachtrai n¢ athruithe i gctinsi le fios go
bhféadfadh nach mbeadh an luach anonn in-aisghabhala.

Sa chas gur mé an luach anonn nd an tsuim in-aisghabhala
mheasta (agus é nios mé na an luach cdir lUide costais
diuscartha agus luach usaide), aithnitear caillteanas
bearnaithe tri na sécmhainni a dhiluachail go dti a suim
in-aisghabhala. Agus luach Usdide a mheas, déantar na
sreafai airgid measta amach anseo a lascainiu de réir a
luacha reatha tri leas a bhaint as rata lascaine roimh chain
a léirionn measunuithe reatha margaidh ar amluach an
airgid agus ar na rioscai a bhaineann go sonrach leis an
tsécmhainn nar coigeartaiodh na réamh-mheastachain ar
shreafai airgid amach anseo ina leith.

Sa phroiseas tastala bearnaithe, ceanglaitear ar an lucht
bainistiochta breithitinais agus meastachain shuntasacha
a dhéanamh ar na sreafai airgid amach anseo ar doigh
déibh teacht as usaid sécmhainni fadsaolacha agus, mas
infheidhme, as ditscairt sécmhainni fadsaolacha, agus
ar thosca eile ar mhaithe le luach céir na sécmbhainni a
chinneadh.

Sochair Scoir

| gcéds na ndliteanas agus na gcostas a bhaineann leis na
scéimeanna sochair shainithe scoir (idir na scéimeanna
cistithe agus na scéimeanna neamhchistithe), is iad
achtuiri ata cailithe go cui a mheasunaionn iad bunaithe ar
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mhodh an aonaid réamh-mheasta. Tagtar orthu tri Usaid

a bhaint as toimhdi achttireacha ata bunaithe ar ionchais
mhargaidh ag an data tuairiscithe airgeadais. Maidir leis na
ratai lascaine a Usaidtear chun luachanna reatha dhliteanais
na scéimeanna a chinneadh, cinntear iad tri thagairt a
dhéanamh do thorthai margaidh ag an data tuairiscithe
airgeadais ar bhannai corparaide ar ardchaighdeén

lena ngabhann airgeadra agus téarma ata ag teacht le
hairgeadra agus le téarma na n-oibleagaidi gaolmhara
sochair iarfhostaiochta.

Maidir leis an nglanbharrachas né leis an nglaneasnamh
a thagann as na scéimeanna sochair shainithe scoir, mar
aon leis na dliteanais a bhaineann leis na scéimeanna
neamhchistithe, léiritear iad laistigh de shécmhainni
neamhreatha no laistigh de dhliteanais neamhreatha sa
Raiteas faoin Staid Airgeadais.

- Toimhdi

Maidir leis na toimhdi taobh thiar de na luachalacha
achtuireacha 6na gcinntear na suimeanna atd aitheanta
sna raitis airgeadais (lena n-airitear ratai lascaine,

ratai méadaithe i leibhéil chuitimh amach anseo, ratai
mortlaiochta agus treochtai maidir le ratai costas ciram
slainte), nuashonraitear iad gach bliain bunaithe ar dhalai
reatha geilleagracha agus ar aon athruithe dbhartha ar
théarmai agus coinniollacha na bpleananna sochar scoir
agus iarscoir.

Is féidir na nithe seo a leanas dul i bhfeidhm ar na toimhdi sin:

(i) 1gcas an rata lascaine, athruithe sa rata toraidh ar
bhannai corparéide ar ardchaighdean.

(ii) 1gcas leibhéil chuitimh amach anseo, dalai sa
mhargadh saothair amach anseo.

(iii) | gcas treochtai maidir le ratai costas cliram slainte,
an rata boilscithe i gcostais leighis sna réigivin lena
mbaineann.

Is leagtha amach i Néta 13 atd na medntoimhdi
achtuireacha ualaithe a chuirtear i bhfeidhm chun
dliteanais sochar scoir agus dliteanais eile iarfhostaiochta
a chinneadh. Cé go gcreideann an lucht bainistiochta gur
cui atd na toimhdi a Usaideadh, d'fhéadfadh difriochtai sa
taithi iarbhir né athruithe i dtoimhdi dul i bhfeidhm ar na
hoibleagaidi agus ar na speansais a aithneofar i dtréimhsi
cuntasaiochta amach anseo. Maidir le sécmhainni agus le
dliteanais na scéimeanna pinsean sochair shainithe scoir,
d'fhéadfadh go mbeadh luaineacht shuntasach tréimhse
ar thréimhse le brath iontu, agus an luaineacht sin is
inchurtha go direach i leith athruithe i dtorthai bannai agus
i bhfadsaolai. Mar aon le ranniocaiochtai seirbhise amach
anseo, d'fhéadfadh go mbeadh ranniocaiochtai suntasacha
airgid ag teastail 6n Roinn Oideachais agus Scileanna chun
easnaimh sheirbhise roimhe seo a leigheas.



2. loncam

Nota 2016 2015
€'000 €'000
Cistiu 6n Stat - Cistiu Neamhchaipitil 3 610,943 595,976
Deontais Chaipitil do Bhoird Oideachais agus Oilitina 2,477 2,705
Glanchistit larchurtha Sochar Scoir 13(i)(c) (11,689) (11,388)
loncam Eile 4 3,275 3,763
Amuchadh an Deontais Chaipitil - Dimheas 5&8 335 269
lomlan an loncaim 605,341 591,325
3. Cistiu on Stat
2016 2015
€'000 €'000
Fuarthas cistiu 6n Stat faoi na ceannteidil seo a leanas:
Cistit Neamhchaipitil
Véta 26 (Fo-mhirchinn B3, B5 & B7) - An Roinn Oideachais agus Scileanna
Speansais Riarachain agus Ghinearalta
Costais Foirne agus Forchostais (B3) 17,530 18,088
{_eL'JiLdaerz] F;z?:;ocaiochtai Sochar Scoir 6 Fhostaithe a iocadh (675) (914)
:_eL’Jiisdaer:] iz?:;ocaiochtai Sochar Scoir 6 Fhostaithe a iocadh (216) (239)
16,639 16,935
Clair Oilitina SOLAS (B3) 5,558 5,000
Deontais Pha don Bhreisoideachas agus Oilitint (B5) 101,507 100,207
CD)(ielci)l;]iiisiBl\é()eamhphé don Bhreisoideachas agus 168,539 163,292
Cistit Sochar Scoir (B7) 32,600 31,626
lomlan Véta 26 - An Roinn Oideachais agus Scileanna 324,843 317,060

55



Nédtai leis na Raitis Airgeadais (ar lean)

3. Cistit 6n Stat (ar lean)

2016 2015

€'000 €'000
Airgead eile 6n Oireachtas
An Ciste Naisiunta Oiliuna T 286,100 278,916
!o'mlan an Chistituchain 6n Stat - Cistit Neamhchaip- 610,943 595,976
itil #
Caipiteal
Véta 26 (Fo-mhirchinn B31 & B5.3) -
An Roinn Oideachais agus Scileanna 3,000 3,000
lomlan an Chistitichain 6n Stat - Cistiu Caipitil 3,000 3,000
lomlan an Chistitichain 6n Stat 613,943 598,976

# Ta Cistit Neamhchaipitil 6n Stat tuairiscithe glan 6 bharrachas €17.183m a aisghabhadh 6 Bhoird Oideachais agus
Oilitina. Bhain an barrachas sin le blianta roimhe. Murab ann don aisghabhail sin, bheadh an Cistit Neamhchaipitil 6n
Stat do ghniomhaiochtai breisoideachais agus oilitina cothrom le €628.126m agus bheadh an t-ioncam iomlan cothrom
le €622.524m sa bhliain 2016.

t  Fuarthas suim €286.100m (2015: €278.916m) 6n gCiste Naisitinta Oilitina le linn na bliana. Usaideadh na cisti sin chun
raon Clar Breisoideachais agus Oilitina a mhaoiniu go pairteach do dhaoine fostaithe agus do dhaoine difhostaithe
araon, lenar airiodh cursai Printiseachta, cirsai Momentum, cursai Oilitina Scileanna, Cursai Qilitina, Cursai
Bonnleibhéil/Nasc-Chursai, ctrsai Bonnleibhéil / Dul Chun Cinn in lonaid Oilitina Pobail, Solathraithe Sainoilitina, an
Ciste um Oideachas Bunusach san Ait Oibre agus an Scéim Deiseanna Oiliina Gairmoideachais.

Airitear le cistit 6n Stat airleacain a fuarthas 6 Chiste Soisialta na hEorpa agus 6n gCiste Forpach um Choigeartt don
Domhandu nuair is iomchui.

Ar aon dul le Ciorclan 13/2014 6n Roinn Caiteachais Phoibli agus Athchdirithe, rinne SOLAS aisiocaiocht €1.4m leis an
Roinn Oideachais agus Scileanna le linn na bliana 2016 ar iarraidh én Roinn sin.

4. loncam Eile

2016 2015

€'000 €'000

Tionscnaimh AE 0 198
Gniomhaiochtai Togéla 3,101 3,355
loncam Ilghnéitheach 174 210
lomlan 3,275 3,763
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5. Costais Pharolla, Costais Sochar Scoir agus Forchostais

Nota 2016 2015
€'000 €'000
Costais Pharolla
,;-\: ggi:])::ohcc;jiigeach Feidhmiuchain, an Chumarsaid, agus 618 600
Straitéis agus Eolas 2,684 2,764
Forbairt Scileanna / Clair Larnacha 3,994 4,180
Acmbhainni 4,438 4,595
lomlan na gCostas Parolla * 11,734 12,139
lomlén na gCostas Sochar Scoir 13(i)(a) 19,200 19,190
Forchostais
Taisteal agus Cothu t 336 348
Oilitiint agus Forbairt Foirne 80 143
Dimheas 8 335 269
Costais Bhunaithe 2,995 2,721
Costais Forbartha Clar 266 149
Teicneolaiocht Faisnéise agus Cumarsaide 1,200 1,170
Arachas agus Timpisti 792 304
Forchostais Eile £ 870 2,804
lomlan na bhForchostas 6,874 7,908
Iaogr:slénr; nbahﬁg:)cs;::;ésrolla, na gCostas Sochar Scoir 37,808 39,237
Taille Iniuchta an Ard-Reachtaire Cuntas agus Ciste 40 40

Cuimsionn na Costais Pharolla Tuarastal€11,718k, Liintais ar fii €15k iad agus costais Ragoibre ar fu €1k iad.

t Taspeansais Taistil agus Chothaithe ar fit €53k iad don Chiste Eorpach um Choigeartt don Domhandu (EGF) ar
aireamh i gCostais Chlar EGF (Néta 6). Cuimsionn na speansais thuasluaite Taistil agus Chothaithe suim €313k a bhain
le turais naisitinta agus suim €23k a bhain le turais idirnaisitnta.

+  Airitear le Forchostais Eile an Téille Initichta a focadh leis an Ard-Reachtaire Cuntas agus Ciste.

t  Airitear le Forchostais Eile pinsin agus tailli comhairleachta acmhainni daonna ar fiu €20k iad, mar aon le costais
chomhairleachta eile €14k a muirearaiodh ar fhorchostais.

¥ Ba ar chostais dhireacha chlar a muirearaiodh tailli comhairleachta eile ar fitt €94k iad.

t  Airitear le hlomlan na bhForchostas 2016 suim €12k a caitheadh ar fhollaine foirne agus ar bhaill foirne leighis, mar aon
le caiteachas éagsuil.

+ Airitear le Forchostais Eile tailli agus costais a muirearaiodh i leith solathraithe seirbhisi dli agus seirbhisi gaolmhara.
Muirearaiodh suim €391k ar fhorchostais i leith costais ghinearalta dli agus muirearaiodh suim €205k ar chostais
dhireacha chlér i ndail le Printiseacht Nua.
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Nédtai leis na Raitis Airgeadais (ar lean)

6. Costais Chlar

2016 2015
€'000 €'000
An rCholaiste 1,686 2,753
An Fhoghlaim le Cuidit Teicneolaiochta 1,257 0
An Ciste Eorpach um Choigeartt don Domhandu 1,069 1,048
Momentum (an Ciste don Mhargadh Saothair, Oideachas agus Oiliint) 4,792 10,887
Oiliuint le haghaidh na Fostaiochta 8,804 14,688
Printiseacht 1,767 1156
Togail 1,063 1,057
Oilitint san Fhostaiocht 2,830 2,213
Athbhreithnit ar an gClar lar-Ardteistiméireachta 83 83
An Tionscadal um Proifil Scileanna an Fhérsa Saothair Breisoideachais agus
Oiliuna 261 8>
llghnéitheach 344 168
lomlan na gCostas Clar 11,978 17,069
7.(a) Solathar Direach Cistiuchain
Achoimre ar na Deontais a locadh le Boird Oideachais agus Oilitina
2016 2015
Bord Oideachais agus Oiliuna z:rl‘iti??gggeci)siﬁ?:; Caipiteal lomlan lomlan
€'000 €'000 €'000 €'000
An Cabhan agus Muineachan 14,630 2 14,632 8,340
Cathair Bhaile Atha Cliath 79,651 101 79,752 82,017
Corcaigh 50,21 381 50,592 49,018
Dun na nGall 20,348 87 20,435 22,354
Baile Atha Cliath agus Dun Laoghaire 65,387 294 65,681 64,302
Gaillimh agus Ros Comain 31,984 246 32,230 32,947
Ciarrai 24,227 212 24,439 24,354
Cill Dara agus Cill Mhantain 26,667 0 26,667 20,263
Cill Chainnigh agus Ceatharlach 14,230 0 14,230 7,363
Laois agus Uibh Fhaili 14,631 15 14,646 7,507
Luimneach agus an Clar 49,839 95 49,934 53,944
An Longfort agus an larmhi 22,444 211 22,655 34,520
LU agus an Mhi 29,665 19 29,684 28,354
Maigh Eo, Sligeach agus Liatroim 30,131 454 30,585 27,848
Tiobraid Arann 13,567 0 13,567 8,221
Port Lairge agus Loch Garman 48143 360 48,503 56,025
lomlan 535,755 2,477 538,232 527,377
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7.(b) Solathar Direach Cistiuchain

Achoimre ar na Deontais a iocadh le Scoileanna agus locaiochtai llghnéitheacha Deontais

2015
€'000

2016
€'000

Scoileanna Deonacha, Meanscoileanna agus Scoileanna Pobail agus Cuimsitheacha

(an Clar lar-Ardteistiméireachta) san Earnail Breisoideachais agus Oilitna

Ballyhaunis Community School, Co. Mhaigh Eo 2
Castlecomer Community School, Co. Chill Chainnigh 2
Castlerea Community School, Co. Ros Comain 2
Central College, Co. Luimnigh 31
Clifden Community College, Co. na Gaillimhe 2
Colaiste Mhuire, Co. na Gaillimhe 1
Donahies Community School, Domhnach Mide, Baile Atha Cliath 13 4
Dunmore Community School, Co. na Gaillimhe 2
Glenamaddy Community School, Co. Ros Comain 4
Gorey Community School, Co. Loch Garman 9
Jesus & Mary Secondary School, Co. Shligigh 9
Kilrush Community School, Co. an Chlair 2
Mary Immaculate Secondary School, Lios Duin Bhearna, Co. an Chlair 4
Mercy College, Co. na Gaillimhe 7
Moate Business College, Co. na hlarmhi 52
Our Lady's Secondary School, Co. Mhaigh Eo 2
Ramsgrange Community School, Co. Loch Garman 1
Sancta Maria College, Co. Mhaigh Eo 1
Scoil Phobail Mhic Dara, Co. na Gaillimhe 1
St Cuan's College, Co. na Gaillimhe 6
St Joseph's College, Co. na hlarmhi 3
St Joseph's Secondary School, Rinn na Spainneach, Co. an Chlair 1
St Louis Community School, Coillte Mach, Co. Mhaigh Eo 17
St Patrick's Comprehensive School, Co. an Chlair 3
Tullow Community School, Co. Cheatharlach 4
172

OO O O O O O O O O O O 0O 0O 0O O O O oo o o o o o o
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Nédtai leis na Raitis Airgeadais (ar lean)

7.(b) Solathar Direach Cistitichain
Achoimre ar na Deontais a iocadh le Scoileanna agus locaiochtai llghnéitheacha Deontais

2016 2015
€'000 €'000

Scoileanna Deonacha, Meanscoileanna agus Scoileanna Pobail agus Cuimsitheacha (an Tionscnamh um Fhilleadh
ar an Oideachas) san Earnail Breisoideachais agus Oilitina

Central College, Co. Luimnigh 54 54
Donahies Community School, Domhnach Mide, Baile Atha Cliath 13 52 52
Mary Immaculate Secondary School, Lios Duin Bhearna, Co. an Chlair 39 39
Meanscoil de Ndégla Ris, Dun ar Aill, Co. Chorcai 17 17
North Presentation Secondary School, Co. Chorcai 69 69
Presentation Secondary School, Sraid Ui Chanain, Port Lairge 33 33
Sacred Heart Secondary School, Cloich na Coillte, Co. Chorcai 39 39
Sancta Maria College, Co. Mhaigh Eo 13 13
Scoil Bernadette, Montenotte, Co. Chorcai 12 23
Scoil Mhuire, Inis Diomain, Co. an Chlair 13 13
St Joseph's Secondary School, Rinn na Spainneach, Co. an Chlair 41 41
St Louis Community School, Coille Mach, Co Mhaigh Eo 20 20
St Michael's School, an Caislean Riabhach, Co. Ros Comain 28 28

430 441

7.(b) iocaiochtai llghnéitheacha Deontais

2016 2015

€'000 €'000

An Roinn Oide:‘?c.hgis agus Scileanna (Aisiocaiocht i leith i leith Measunuithe ata 121 124
Ceaptha go hAititil (LDA)) #

locaiochtai le scoileanna éagsula i dtaca le Fiordheimhniti 6 QQI 3 16

124 140

lomlan 726 581

* s trid an Roinn Oideachais agus Scileanna a dhéantar focaiochtai i leith Meastnuithe ata Ceaptha go hAititil (LDA) le
muinteoiri i Mednscoileanna Deonacha, i Scoileanna Pobail agus i Scoileanna Cuimsitheacha.
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7.(c) Solathar Direach Cistitichain

Achoimre ar na Deontais a iocadh le Tionscadail de chuid na hEarnala Breisoideachais agus

Oiliuna agus an Aontais Eorpaigh agus le Tionscadail Shonracha

Breisoideachas agus Oilitiint - Eagraiochtai Tacaiochta
AONTAS - an Eagraiocht Naisiiinta um Fhoghlaim Aosach
Cumann Disléicse na hEireann

Boird Oideachais agus Oiliuna Eireann (ETBI)

An Aisineacht Naisitinta Litearthachta d’Aosaigh (NALA)
An Larionad Naisiunta um Threoir san Oideachas (NCGE)

Institidid Teicneolaiochta Phort Lairge-Seirbhis Réigitinach Treorach Oideachasula (WIT/
REGSA)

Breisoideachas agus Oilitint - Eagraiochtai a dhéanann lonadaiocht do Bhaill Foirne
Cumann na hEireann um Threoir san Oideachas Aosach (AEGAI)

Cumann na nEagraithe Litearthacht Aosach (ALOA) t

Cumann na nEascaitheoiri Oideachas Pobail (CEFA)

Cumann Naisitinta na Stidrthdiri Oideachas Aosach agus Pobail (NACED)

Cumann Naisiunta na gComhordaitheoiri VTOS (NAVC) #

Breisoideachas agus Oilitint - Deiseanna Foghlaim ar Feadh an tSaoil
Gniomhaiocht Aoise Eireann

Bantracht na Tuaithe

Colaiste na nDaoine, Baile Atha Cliath 1

An tlontaobhas Oideachais, f/c PACE, Baile Bhlainséir, Baile Atha Cliath 15

Breisoideachas agus Oilitint - Forbairt Ghairmitil Leantinach
Institidid Teicneolaiochta Phort Lairge (WIT/NALA)

Tionscadail de chuid an Aontais Eorpaigh agus Tionscadail Shonracha
An Roinn Gndthai Eachtracha agus Tradala (PIAAC)*

Fast track to Information Technology (FIT)

Cumann Eagraiochtai Oilitina Pobail na hEireann (IACTO)

Eagraiocht Naisitinta na hEireann do Dhaoine Difhostaithe (INOU)

Léargas

2016 2015
€000 €000
1,086 1,080
129 129
17 50
1,729 1,758
277 179
134 1571
3,366 3,347
5 5

0 13

0 5

4 4

0 10

9 37

67 67

21 21

92 92

18 18
198 198
494 494
64 0
1144 1144
150 195
20 20
34 0
1,412 1,359
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7.(c) Solathar Direach Cistitichain
Achoimre ar na Deontais a iocadh le Tionscadail de chuid na hEarnala Breisoideachais agus
Oilitina agus an Aontais Eorpaigh agus le Tionscadail Shonracha (ar lean)

2016 2015
€'000 €'000
Breisoideachas agus Oilitint - Solathraithe Eile
An Aisineacht Naisitnta Litearthachta d'Aosaigh (NALA) - ‘Write On'/Teagasc thar an 204 0
nGuthan
Cumann Bodhar na hEireann 215 204
419 204
Breisoideachas agus Oilitint - Solathar Deontas Printiseachta
Buistéiri Comhlachaithe Ceardaiochta 47 0
Fast track to Information Technology (FIT) 13 0
IBEC - Seirbhisi Airgeadais Eireann 72 0
IBEC - Printiseacht le Cumann Feisti Miochaine na hEireann 177 0
IBEC - Plaistigh Eireann 135 0
Comhlachas Tarlt Béthair na hEireann 8 0
Instititiid Teicneolaiochta Luimnigh 50 0
Scottish Association of Master Bakers 38 0
An Instititid Cuntasaiochta 13 0
Instititiid Arachais na hEireann 39 0
592 0

Breisoideachas agus Oilitiint - Deontais Chéim a D6 le haghaidh Printiseachtai ata Bunaithe ar Chaighdeain

Institivid Teicneolaiochta Chorcai 184 0

Tionscnamh na nGairmithe Comhlacha TFC (FIT)
Fast track to Information Technology (FIT) 473 0

lomlan 7147 5,639

D'ioc Bord Oideachais agus Qilitina Phort Lairge agus Loch Garman Deontas €9.5k le Cumann na nOifigeach Oideachas
Aosach (AEOA) sna blianta 2016 agus 2015. Ta an méid sin leagtha amach i Néta 7(a).

D’ioc Bord Oideachais agus Oilitina Chill Chainnigh agus Cheatharlach Deontas €12.9k le Cumann na nEagraithe
Litearthacht Aosach (ALOA) sa bhliain 2016. T4 an méid sin leagtha amach i Néta 7(a).

t Agus é ag obair thar ceann SOLAS, ba é Bord Oideachais agus QOiliina an Chabhain agus Mhuineachain a phroiseail an
deontas a iocadh le Cumann na nEagraithe Litearthacht Aosach sa bhliain 2015. D'ioc Bord Oideachais agus Oilitina
Bhaile Atha Cliath agus Dhun Laoghaire Deontas €19K le Cumann Naisitinta na gComhordaitheoiri Ogtheagmhala
(NAYC) sna blianta 2016 agus 2015. Ta an méid sin leagtha amach i Nota 7(a).

# D'ioc Bord Oideachais agus Oilitina Chorcai Deontas €9.5k le Cumann Naisiunta na gComhordaitheoiri VTOS (NAVC)
sa bhliain 2016. Ta an méid sin leagtha amach i N6ta 7(a). Agus é ag obair thar ceann SOLAS, ba é Bord Oideachais agus
Oiliina Chorcai a phroisedil an deontas a iocadh le Cumann Naisiiinta na gComhordaitheoiri VTOS sa bhliain 2015.

*  An Clar um Measunu Idirnaisitinta ar Innitlachtai Aosach (CMIIA). Ta an Deontas €64k comhdhéanta de shuim €32k
don bhliain 2015 agus de shuim €32k don bhliain 2016.
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8. Réadmhaoin, Gléasra agus Trealamh

Nota

Costas

larmhéid Tosaigh

Breiseanna le linn na tréimhse

Ditscairti le linn na tréimhse 8 (i)

larmhéid ag deireadh na tréimhse

Dimheas Carntha
larmhéid Tosaigh
Dimheas ar Dhitscairti 8 (ii)

Muirear don tréimhse

Glanluach Leabhar ag deireadh na Bliana/Tréimhse

2016 2016 2016 2015
Talamh Trealamh
agus agus

Foirgnimh Troscan lomlan lomlan

€'000 €000 €'000 €000

123 3,240 3,363 3,002

453 133 586 484

0 (215) (215) (123)

576 3,158 3,734 3,363

4 2,605 2,609 2,463

0 (215) (215) (123)

54 281 335 269

58 2,671 2,729 2,609

518 487 1,005 754

8(i) Diuscraiodh trealamh agus troscan arbh fhit €0.215m iad sa tréimhse (2015: €0.123m). Bhain an méid sin le
trealamh seanchaite oidhreachta a bhi dimheasta go hiomlan.

8(ii) Is tri aistriu comhfhreagrach 6n gCulchiste Caipitil a mhaoinitear gach muirear 6 thaobh dimheasa, ditscairt

socmhainni, discriobh sécmhainni agus bearnaithe de.
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9. Fardal
2016 2015
Ambhail an 31 Nollaig 2016 Ambhail an 31 Nollaig 2015
€'000 €'000
Paipéarachas 9 1
lomlan 9 11
10. Suimeanna Infhaighte

2016 2015
Ambhail an 31 Nollaig 2016 Ambhail an 31 Nollaig 2015
€'000 €'000

Suimeanna Infhaighte Tradala agus Suimeanna
Infhaighte Eile 86 179
Réamhiocaiochtai Ginearalta 1147 661
lomlan 1,233 840

11. Suimeanna Inioctha

2016 2015
Ambhail an 31 Nollaig 2016 Ambhail an 31 Nollaig 2015
€'000 €'000
Suimeanna Inioctha Tradala 568 707
Fabhruithe 879 2,251
Soléthairti 0 654
Solathar do Pha Saoire 166 179
Asbhainti Parolla 47 17
lomlan 1,660 3,808




12. Fostaithe agus Luach Saothair

Nota 2016 2015
€'000 €'000

Cuimsionn Costais Foirne na nithe seo a leanas:-
Pa agus Tuarastal 11,011 11,398
Costais ASPC 6n bhFostoir 723 741
lomlan 5 11,734 12,139

12.(a) Tabla Sochar Fostaithe

Banda Sochair € T Lion na bhFostaithe FTE agan  Lion na bhFostaithe FTE ag an

31 Nollaig 2016 31 Nollaig 2015

20,001 - 60,000 123 130
60,001 -70,000 26 25
70,001 - 80,000 27 29
80,001 -90,000 1 1
90,001 -100,000 8 9
100,001 - 110,000 0 0
110,001 - 120,000 0 0
120,001 -130,000 0 2
130,001 - 140,000 2 0
140,001 - 150,000 1 1
150,001 - 160,000 0 0
160,001 - 170,000 0 0
170,001 - 180,000 0 0
180,001 - 190,000 1 1

lomlan 189 198

Airitear le sochair fostaithe tuarastal agus sochair chomhchineail agus ni diritear leo ranniocaiochtai sochar scoir 6n
bhfostair.

B'ionann agus €216k iomlan na ranniocaiochtai sochar scoir 6n bhfostoir don eagraiocht don bhliain 2016. (2015: €239k).

T FTE - Coibhéis Lanaimseartha
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12. Fostaithe agus Luach Saothair (ar lean)

Bhi SOLAS ag ioc le 189 mball foirne (coibhéis lanaimseartha) ag an 31 Nollaig 2016 (2015: 198 mball foirne).

Cuireadh Comhaontt Ceadaithe Tharmligthe in ait an Chreata Rialaithe Fostaiochta. Ta feidhm ag an gcomhaontu maidir le
hearct agus ardu céime ball foirne suas go leibhéal an Stitrthdra agus an leibhéal sin san direamh. Ta sé sin faoi réir SOLAS

a bheith ag cloi leis na huasteorainneacha ceangailteacha foriomlana pa tri bliana don tréimhse 2015 — 2017. Ta sé faoi réir SOLAS
a bheith ag cloi le ceanglais Phleanala Férsa Saothair freisin.

Ba é 203 dhuine figitr an Chreata Rialaithe Fostaiochta don bhliain 2015.

Ni rabhthas ag ioc le 28 mball foirne eile toisc go raibh siad ar chead neamhlaithreachta, ar shos gairme né ar shaoire
bhreoiteachta né toisc go raibh siad ag fail Buanarachas Slainte n6 ag fail pa de réir an rata pinsin.

B'ionann agus €175,554 tuarastal an Phriomhoifigigh Feidhmitichain don bhliain 6n 1 Eandir 2016 go dti an 31 Nollaig 2016.
B'ionann agus €175,554 tuarastal bliantuil an Phriomhoifigigh Feidhmitichain don bhliain 2015.

B'ionann agus €11,377 na costais eile luach saothair don bhliain 6n 1 Eandir 2016 go dti an 31 Nollaig 2016. Ba le sochair
chomhchinedil a bhain na costais sin.

B'ionann agus €9,620 na costais eile luach saothair don bhliain 2015.

Ni théann teidliochtai aoislitintais an Phriomhoifigigh Feidhmitichain nios faide na teidliochtai caighdeanacha scéim aoislitintais
shochair shainithe na seirbhise poibli.

B'ionann agus €406,346 tuarastal iomlan an phriomhphearsanra bainistiochta a thug tuairisc don Phriomhoifigeach
Feidhmiuchain sa bhliain 2016.

Ni bhfuair aon bhall den phriomhphearsanra bainistiochta aon scaoiliocaiochtai/aon iocaiochtai foirceanta agus nior
deonaiodh aon bhlianta breise chun criocha pinsin na luathscor doibh gan gnathlaghduithe achtuireacha a dhéanamh orthu.
Ni théann teidliochtai aoislitintais an phriomhphearsanra bainistiochta nios faide na teidliochtai caighdeanacha scéim
aoislitintais sochair shainithe na seirbhise poibli.

Asbhaineadh suim €585,756 ¢ Pha agus Tuarastail don bhliain én 1 Eanair 2016 go dti an 31 Nollaig 2016. Bhain an tsuim
sin leis an Tobhach Pinsin agus iocadh i leis an Roinn Oideachais agus Scileanna ina dhiaidh sin (2015: €762,154).

Ni dhearnadh aon scaoiliocaiochtai/aon iocaiochtai foirceanta sa bhliain 2016 na sa bhliain 2015. Ba faoi réir
gnathlaghduithe achtuireacha a bhi gach bliain bhreise agus gach luathscor a deonaiodh.

12.(b) Tailli agus Speansais a iocadh le comhaltai den Bhord

2016 2015

€ €

Speansais Speansais

Pat Delaney (Cathaoirleach) 0 0
Paul O'Toole (Priomhoifigeach Feidhmitchain) 0 0
Bernadette Brady 0 0
Paul O Sullivan 0 0
Sean Burke 2,328 0
Cathriona Hallahan 0 0
David Barrett 792 1,261
Liz Cassidy 0 3,038
Patricia Carey 3,132 4,409
Darragh J Loftus 1,784 4,199
Kenneth Whyte 2,077 2,833
Cecilia Munro 0 0
William Egenton 0 0
lomlan 10,113 15,740
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13. Scéimeanna Aoislitntais

Faoi Alt 8 den Acht um Aiseanna Saothair, 1987, ceanglaiodh ar an bhForas Aiseanna Saothair scéimeanna sochar scoir
a ullmhu agus a riar le haghaidh teidliochtai sochar scoir a dheonu da fhoireann. Ba iad an tAire Airgeadais agus an tAire

Fiontar, Tradala agus Fostaiochta ag an am a cheadaigh na scéimeanna aoislitintais sa bhliain 1998.

Ta dha scéim sochar scoir i bhfeidhm, is iad sin:

Scéim sochair shainithe lena solathraitear sochair scoir d'iarfhostaithe de chuid AnCO. Dinadh an scéim sin do bhaill
nua an 1 Eanair 1988. An 31 Nollaig 2009, aistriodh sécmhainni na scéime, arbh fhit €364.6m iad, chuig an gCulchiste
Naisitinta Pinsean de réir an Achta um Bearta Airgeadais (Foralacha Ilghnéitheacha) 2009. Ar aon dul le foralacha an
Achta, is tar éis dhata an aistrithe ata éifeacht leis an oibleagaid sochair a ioc de réir rialacha ceadaithe sochair an chiste
aistrithe sochar scoir. loctar sochair as an gcistiti a chuireann an Roinn Oideachais agus Scileanna ar fail gach bliain.

Scéim neamhchistithe sochair shainithe a n-ioctar a sochair as an gcistit a chuireann an Roinn Oideachais agus

Scileanna ar fail gach bliain.

Déantar ranniocaiochtai 6 bhaill foirne sa da scéim a ioc leis an Roinn Oideachais agus Scileanna gach bliain. De réir Alt 46
den Acht Breisoideachais agus Oilitina, 2013, t4 Boird Oideachais agus Oiliina faoi dhliteanas i leith na n-iocaiochtai sochar

scoir agus na ndliteanas eile aoislitintais de chuid ball foirne a aistriodh chucu an 1 Eanair agus an 1 Iuil 2014.

13(i) Choimisitinaigh SOLAS luachail achtuireach ar dhliteanais fhabhraithe ag an data tuairiscithe airgeadais agus ar an gcostas
sochar (costas seirbhise) a fabhraiodh le linn na bliana. Is liostaithe thios ata na torthai ar an luachail sin agus na toimhdi a

usaideadh bunaithe ar mhodh an aonaid réamh-mheasta.

(a) Costais Sochar Scoir

2016 2015

€'000 €'000

Costas Reatha Seirbhise 3,540 3,990
Speansas Uis 15,660 15,200
lomlan 19,200 19,190

(b) Luach Reatha Dhliteanas Fabhraithe SOLAS i dtus na bliana

2016 2015

€'000 €'000

Luach Reatha Dhliteanas Fabhraithe SOLAS i dtus na bliana 694,502 760,400
Costas Reatha Seirbhise 3,540 3,990
Us ar an Oibleagaid 15,660 15,200
Ranniocaiochtai 6 Bhaill den Phlean 675 914
(Gnothachan) / Caillteanas Achtuireach 75,817 (54,510)
Sochair a focadh (31,564) (31,492)
Luach Reatha Dhliteanas Fabhraithe SOLAS ag deireadh na bliana 758,630 694,502
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(c) Glanchistiu larchurtha le haghaidh Sochair Scoir sa Bhliain

2016 2015
€'000 €'000
Is mar seo a leanas an glanchistit iarchurtha le haghaidh sochair scoir ata
aitheanta sa Raiteas loncaim agus Caiteachais:
Cistiu In-aisghabhala i ndail le Costais Sochar Scoir sa tréimhse reatha 19,875 20,104
Deontas Stait a cuireadh i bhfeidhm chun Sochair Scoir a ioc (31,564) (31,492)
(11,689) (11,388)
(d) Toimhdi Achtuireacha
2016 2015
Ba iad seo a leanas na Toimhdi Airgeadais a tsaideadh chun criocha FRS102:
Rata Lascaine 1.50% 2.25%
Boilsciti Praghsanna 1.70% 1.50%
Méaduithe Tuarastail 2.20% 2.00%
Méaduithe ar an bPinsean Stait 1.70% 1.50%
Méaduithe ar Shochair Scoir 2.20% 2.00%

Léiritear sna tablai mortlaiochta a Usaideadh sa bhliain 2016 na torthai ar imscridu a rinne Cumann na nAchtuiri le déanai
ar eispéireas mortlaiochta na scéimeanna féinriartha sochar scoir in Eirinn. Tugadh le fios san imscrudu sin go leanann réatai
mortlaiochta de bheith ag laghdu, cé go mbionn siad ag laghdu nios moille nd mar a glacadh leis roimhe seo. Ta sé sin ag
teacht leis an laghdu ar ratai feabhas mortlaiochta an daonra atd taifeadta ag an bPriomh-Qifig Staidrimh le blianta beaga
anuas. Ta sé ag teacht freisin leis an gcinneadh 6n bPriomh-Oifig Staidrimh na ratai ar glacadh leo maidir le feabhsuithe
mortlaiochta amach anseo a laghdu ina réamh-mheastachain is déanai ar an bhférsa saothair.

2016 2015
Agus é leagtha amach de réir blianta, is mar seo a leanas an mednionchas saoil ata ag pinsinéir ata ag dul ar scor:
Dul ar scor ag 60 bliain d’aois Dul ar scor ag 60 bliain d’aois
Fir 26 bliain 25.8 bliain
Mna 28.6 bliain 28.5 bliain
Dul ar scor ag 65 bliain d'aois Dul ar scor ag 65 bliain d'aois
Fir 21.2 bliain 211 bliain
Mna 23.7 bliain 23.6 bliain
(e) Gnéthachan / (Caillteanas) Achtuireach
2016 2015
€'000 €'000
Tlgnchar na n.-athruljche ar thoimhdi achtuireacha ata aitheanta sa Raiteas lon- (75,817) 54,510
caim agus Caiteachais T
Gn.othach.an / (Caillteanas) Achtuireach ata aitheanta sa Raiteas loncaim agus (75,817) 54510
Caiteachais
Gn.othachfann / (Caillteanais) Charnacha ata aitheanta sa Raiteas loncaim agus (29,521) 46,296
Caiteachais

t Raiteas faoi loncam Cuimsitheach
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13(ii) Airitear leis an dliteanas sochar scoir €758.630m suim €612.860m (80.8%) a bhain leis na dliteanais sochar scoir de
chuid eagraiochtai oidhreachta atd & riar ag SOLAS faoi lathair. Bionn na sochair scoir sin & bpréiseail ag an lonad Seirbhisi
Combhroinnte Parolla. TA comhaontuithe leis an Roinn Oideachais agus Scileanna @ mbreithnit faoi lathair, trina ndéanfai an
cisti a bhaineann le sochair scoir den sért sin a thabhairt go direach don lonad Seirbhisi Comhroinnte Pérolla, in ionad iad a
bheith & gcur tri leabhair SOLAS. Ta socruithe & mbreithniu leis an Roinn Oideachais agus Scileanna faoi lathair, ar socruithe
iad trina n-iocfai sochair scoir ar bhonn larnach, in ionad iad a bheith & gcur tri leabhair SOLAS.

13(iii) Is bunaithe ar roinnt teagmhas roimhe a aithnionn SOLAS suimeanna sécmhainne atd dlite 6n Stat don dliteanas
neamhchistithe iarchurtha le haghaidh sochair scoir. | measc na dteagmhas sin, ta an tacaiocht reachttil don scéim
aoislitintais agus an beartas agus an cleachtas maidir le sochair scoir san earnail phoibli a chistiu, lena n-airitear an proiseas
a bhaineann le meastachain bhliantula. Nil aon fhianaise ag SOLAS nach leanfaidh an beartas cistitichain de bheith ag
freastal ar an tsuim sin de réir an chleachtais reatha. B'ionann agus €758.630 millitin an tsécmhainn cistitichain iarchurtha
le haghaidh sochair scoir amhail an 31 Nollaig 2016. Ni riomhtar an tsécmhainn iarchurtha ach amhain chun criocha
tuairiscithe FRS102.

On mbliain 2010 ar aghaidh, agus de réir fhoralacha an Achta um Bearta Airgeadais (Foralacha llghnéitheacha) 2009, is ar
bhonn “ioc mar a théitear” a fhreastaléfar ar shochair scoir amach anseo de chuid an chiste aistrithe sochar scoir, agus leas
a bhaint as an gcistit a chuireann an Roinn Oideachais agus Scileanna ar fail gach bliain. Déantar ranniocaiochtai 6 bhaill
foirne agus 6n bhfostdir sa scéim a ioc leis an Roinn ar bhonn miosuil.

14. Ceangaltais Léasa

Bhi SOLAS faoi dhliteanas i leith na n-iosiocaiochtai léasa amach anseo seo a leanas faoi léasanna dochealaithe oibritichain
(a bhi faoi réir clasail scoir [éasa cibé ait a raibh siad sin i bhfeidhm)..

2016 2015
Ambhail an 31 Nollaig 2016 ~ Ambhail an 31 Nollaig 2015
€'000 €'000

Ceangaltais Léasa Oibritichain
Inioctha laistigh de bhliain amhain 2,427 3,769
Inioctha laistigh de thréimhse idir 2 bhliain agus 5 bliana 4,250 6,145
Inioctha tar éis 5 bliana 1,855 2,597
lomlan 8,532 12,511

Is le Foirgnimh a bhaineann na Léasanna Oibritchain uile. Nil aon Léasanna Oibritichain eile i bhfeidhm ag SOLAS. Agus iad
ag baint le 2 réadmhaoin, b'fhiti €7.713m iad na ceangaltais léasa ag deireadh na bliana 2016 (glan 6 shuim €0.819m a bhain
le réadmhaoine a bhi & bhfoligean). Agus iad ag baint le 4 réadmhaoin, b'fhii €9.884m iad na ceangaltais léasa ag deireadh
na bliana 2015 (glan ¢ shuim €2.627m a bhain le réadmhaoine a bhi a bhfoligean). B'ionann agus €2.264m na hiocaiochtai
léasa oibritichain a aithniodh mar speansas sa bhliain 2016 (2015 : €1.935m). D'fhoirceann SOLAS na léasanna ar
fhoirgnimh ar 23-25 Srdid Bhagoid Uachtarach agus i Rath Caola, Co. Luimnigh, sa bhliain 2016. Foirceannadh na léasanna
sin an 31 Lunasa 2016 agus an 31 Bealtaine 2016 faoi seach.

Ni dhearnadh aon iocaiochtai i leith trochlaithe do cheachtar réadmhaoin. Maidir leis an bhfoirgneamh ar 23-25 Sraid Bhagoid
Uachtarach, foraladh leis an gcomhaontt go nglanfadh SOLAS an cios ar fad a bhi dlite — ba é sin, suim €288,750 — suas go
deireadh mhi na Bealtaine 2017, i.e. an gnathdhata scoir 6n léas. Foraladh leis an gcomhaont freisin go n-iocfai suim €50,000
in ionad drachais, ratai, seirbhisi slandala, ardaitheora agus cothabhala, etc. Mar thoradh ar an scor 6n léas sin, coigleofar
ollsuim ciosa €505,000 gach bliain, moide costais reatha a mheastar a bheith cothrom le €125,000 gach bliain.

Baineadh usaid as gach réadmhaoin sa bhliain 2016.

Déanann SOLAS athbhreithnit leantnach ar gach Léas Oibritchain.
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14.

15.

16.

17.

Notai leis na Raitis Airgeadais (ar lean)

Ceangaltais Léasa (ar lean)

Faoin gcomhaontu léasa d'oifig SOLAS ar Bhothar
Chaislean Foirbis, Baile Atha Cliath 1, cuireadh tus le
tréimhse 10 mi saor 6 chios tar éis chios na chéad raithe a
ioc. Leathnaiodh luach na dreasachta sin thar shaolré an
léasa.

Ceangaltais Léasa Airgeadais
Ni raibh aon Léasanna Airgeadais ann.

Cistiu

Is 6 dheontas 6n Roinn Oideachais agus Scileanna a
thagann an chuid is mé d'ioncam SOLAS. Cuirtear an
deontas sin ar fail chun freastal ar dhliteanais a thiocfaidh
in aibiocht le linn na bliana, agus ni chun freastal ar
chaiteachas a thabhofar le linn na bliana. Is ar bhonn
airgid thirim a aithnionn SOLAS a cuid ioncaim 6n Roinn
Oideachais agus Scileanna. Aithnitear caiteachas de réir
mar a thabhaitear é. Da bhri sin, ni léirionn an barrachas
na an t-easnamh bliantdil ar an Raiteas loncaim agus
Caiteachais na an barrachas na an t-easnamh carntha an
gnathbharrachas na an gnatheasnamh oibritichain. T4 siad
inchurtha go priomhai leith na difriochta idir caiteachas
fabhruithe agus cistiu airgid.

Ceangaltais Chaipitil

Ag an 31 Nollaig 2016, bhi SOLAS faoi réir ceangaltais
chaipitil iomléna dar luach €0.008m. B'ionann agus
€0.081m na ceangaltais chaipitil ag an 31 Nollaig 2015.

Dliteanas Teagmhasach

I ngnathchdrsa an ghno, bionn SOLAS pairteach i gcaingne
éagsula dli, lena n-airitear casanna oidhreachta a thabhairt
chun criche. Tar éis dé6 meastnt ciramach a dhéanamh ar
gach cas, ta muinin ag an mBord nach ann d'aon chaingne,
na caingne oidhreachta ina measc, ar ddigh déibh difear
abhartha a dhéanamh do na raitis airgeadais nuair a
réiteofar iad.

70

18. Nochtadh Pairtithe Gaolmhara

| measc na bpairtithe gaolmhara i SOLAS, td an
Priomhoifigeach Feidhmitchain agus comhaltai den Bhord
Stitrthdiri. B'ionann agus €197,044 (2015 : €200,914) an
ctiteamh iomlan a iocadh le pairtithe gaolmhara, lenar
airiodh tailli agus speansais na gcomhaltai den Bhord agus
luach saothair iomlén an Phriomhoifigigh Feidhmitchain. Ta
miondealu ar an luach saothair agus ar na sochair a iocadh
le pairtithe gaolmhara tugtha i ndtai 12(a) agus 12(b).

Glacann SOLAS nésanna imeachta atd ag teacht le
treoirlinte maidir le leasanna pearsanta comhaltai Boird
arna n-eisidiint ag an Roinn Caiteachais Phoibli agus
Athchéirithe. | ngnathchursa an ghno, féadfaidh SOLAS
deontais a cheadu n6 dul isteach i socruithe conartha eile le
haonain ina bhfuil comhaltai de Bhord SOLAS fostaithe n6
ina bhfuil leas acu ar shli eile.

| gcasanna ina bhféadfadh coinbhleacht leasa teacht chun
cinn, ni fhaigheann comhaltai den Bhord doiciméadtichan
6n mBord maidir leis na hidirbhearta ata beartaithe na ni
bhionn siad pairteach i ndiospdireachtai an Bhoird maidir
leis na habhair lena mbaineann. Taifeadtar gach cés den
sort sin i miontuairisci an Bhoird. Bhi cads amhain ann le
linn na bliana nach raibh ceathrar comhaltai den Bhord
pairteach i ndiospdireachtai an Bhoird maidir le habhair a
bhain lena gcoinbhleacht leasa ann. Bhi cruinnit amhain
ann le linn na bliana nach raibh tritr comhaltai den Bhord
pairteach i ndiospdireachtai an Bhoird maidir le ceithre
abhar a bhain lena gcoinbhleacht leasa iontu.

. Ceadli 6n mBord

Cheadaigh an Bord na Raitis Airgeadais an 25 Aibrean 2017.






Miondealu ar Chaiteachas seachas Pinsin

119%
2.08% 2.03% B Iomlan na gCostas Parolla
1.24% Bl Iomlan na bhForchostas
/ Bl Iomlan na gCostas Clar
= 013% lomlan na nDeontas do Bhoird Oideachais agus Oiliina
lomlan na nDeontas do Scoileanna agus d'Eagraiochtai Eile
lomlan na nDeontas d'Eagraiochtai san earnail
Breisoideachais agus Oiliuna
€'000

lomlan na gCostas Parolla 11,734

lomlan na bhForchostas 6,874

lomlan na gCostas Clar 11,978

Sl rbudo ot gyozn;

lomlan na nDeo.ntas do Scoileanna agus 726

d'Eagraiochtai Eile

lomlan na nDeontas d’Eagraiochtai san

93.33% earnail Breisoideachais agus Qilitina A
Foinsi loncaim seachas Pinsin
0.56%
48.95%
B An Ciste Naisitinta Oiliuna
B loncam Eile
Cistitl 6n Statchiste
€'000

An Ciste Naisiunta Oiliuna 286,100

loncam Eile 3,275

Cistit 6n Statchiste 295,055

50.49%
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Aguisin i

Solathar Direach Cistituchain (Deontais Bhreisoideachais)
Miondealu ar Dheontais de réir an Chlair, faoi mar a Thuairiscigh na Boird Oideachais
agus Oiliunaiad

An Tionsc-
namh um Béarla do Dianteagasc
Fhilleadh Chainteoiri san Oidea-
Treoir Litearthacht aran Oideachas Teangacha Tionscadail  chas Bunata
Bord Oideachais agus Oilitina Aosach Aosach Oideachas Pobail Eile  Nualaiochta Aosach
€'000 €'000 €'000 €'000 €'000 €'000 €'000
An Cabhan agus 350 943 869 403 161 0 75
Muineachan
Cathair Bhaile Atha Cliath 495 4,476 1,454 1,792 324 1169 244
Corcaigh 422 1,793 1,404 1,453 50 587 168
Dun na nGall 31 895 950 454 49 19 57
Baile Atha Cliath agus 616 1,988 3,302 1,520 0 61 262
Dun Laoghaire *
Gaillimh agus Ros Comain 234 1,798 1,853 759 0 94 143
Ciarrai 236 869 969 423 102 450 62
Cill Dara agus
Gill Mhantain 400 1,459 1,331 626 114 (22) 94
Cill Chainnigh agus 603 1,045 1106 377 0 0 83
Ceatharlach
Laois agus Uibh Fhaili 363 1,005 939 377 0 (30) 49
Luimneach agus an Clar 626 2,157 1,607 726 0 553 191
An Longfort agus an larmhi 282 1,322 955 185 0 0 71
LU agus an Mhi (16) 943 936 467 241 183 164
Maigh Eo, Sligeach agus 370 1,044 1396 544 144 30 78
Liatroim
Tiobraid Arann 248 888 1,228 376 131 0 56
port Lairge agus 133 1,649 1,981 696 65 0 32
Loch Garman
lomlan 5,674 24,274 22,279 11,180 1,380 3,094 1,829
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Solathar Direach Cistitchain (Deontais Bhreisoideachais)

Miondealu ar Dheontais de réir an Chlair, faoi mar a Thuairiscigh na Boird Oideachais

agus Oilitnaiad (ar lean)

“Scileanna
Clair Eile An Scéim Costais don Obair
(Tathant, An Clar Deiseanna Oibritchain An Forsa
DEIS, lar-Ardteis- Oiliina Gair-  Ogtheag- Bhreisoide- Saothair
Bord Oideachais agus Oilitina Breacadh) timéireachta  moideachais mhail achais Bunusach" lomléan
€'000 €'000 €'000 €'000 €'000 €'000 €'000
An Cabhan agus 16 754 551 2,653 72 0 6847
Muineachan
Cathair Bhaile Atha Cliath 52 1183 12,672 9,258 1,771 0 34,890
Corcaigh 168 927 3,786 6,817 592 0 18,167
Dun na nGall 137 28 2,41 3,135 1,021 0 9,466
Baile Atha Cliath agus 0 1115 5219 6,582 1,467 2,674 24,806
Dun Laoghaire
Gaillimh agus Ros Comain 317 234 4,898 4,606 1,764 0 16,700
Ciarrai 160 217 2,767 2,483 331 0 9,068
Cill Dara agus
Cill Mhant3in 188 201 7,969 3,981 752 0 17,093
Cill Chainnigh agus
Ceatharlach 16 245 2,876 91 (50) 0 7,213
Laois agus Uibh Fhaili 82 92 2,712 2,439 49 0 8,077
Luimneach agus an Clar 202 251 7,215 5,498 1,616 0 20,640
An Longfort agus an larmhi 23 85 2,220 1,947 213 0 7,302
LG agus an Mhi 79 697 2,305 5,082 1,013 0 12,093
Maigh Eo, Sligeach agus 10 464 3,670 2,749 365 0 10,865
Liatroim
Tiobraid Arann (1) 237 2,532 1,624 443 0 7,763
Port Lairge agus 145 424 7979 4727 349 0 18179
Loch Garman
lomlan 1,593 7153 71,781 64,491 11,766 2,674 229,169

Ba as barrachas a tugadh ar aghaidh 6 bhlianta roimhe a thainig na hiarmhéideanna diultacha a thuairiscigh roinnt Bord

Oideachais agus Oiliuna ar chlair airithe.

*  Rinneadh cisti ar fiu thart ar €2.2m iad don Chlar um Scileanna don Obair (an Ciste um Oideachas san lonad Oibre) a
chur ar fail do Bhord Oideachais agus Oiliuna Bhaile Atha Cliath agus Dhan Laoghaire lena leithdhaileadh ar gach ceann

de na Boird Oideachais agus Qilitina eile.
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I 4

Aguisin ii

Solathar Direach Cistiuchain (Deontais Oilitina)

Miondealu ar Dheontais de réir an Chlair, faoi mar a Thuairiscigh na Boird Oideachais agus Oilitina iad

Cursai Bonn-
leibhéil agus Tionscnaimh
Nasc- lonaid Oiliuna Aitiula Oilitint  Solathraithe

Bord Oideachais agus Oilitina Printiseacht Chursai Pobail  Cursai Oiche Oiliuna Scileanna Sainoiliina

€'000 €'000 €'000 €'000 €'000 €'000 €'000
An Cabhan agus 331 56 0 0 1,345 2,891 1,449
Muineachan
Cathair Bhaile Atha Cliath 7172 192 9,978 912 1,391 4,674 9,536
Corcaigh 5,550 169 2,225 528 3,992 6,140 5,059
Dun na nGall 1,238 612 0 391 160 2,369 1,225
Baile Atha Cliath agus 4,139 439 2,708 1113 2,269 10,123 4174
Dun Laoghaire *
Gaillimh agus Ros Comain 1,712 (0) 743 352 1,694 3,968 2,291
Ciarrai 2,258 266 797 202 (79) 4,519 2,741
Cill Dara agus
Gill Mhantain 96 307 895 0 1,944 2,149 1,973
Cill Chainnigh agus 640 210 2,084 0 1,094 1,203 432
Ceatharlach
Laois agus Uibh Fhaili 3 113 826 0 729 869 1,876
Luimneach agus an Clar 5,058 116 3,338 405 3,180 4,821 3123
An Longfort agus an larmhi 2173 (132) 2,013 (77) 988 2,161 2,878
L4 agus an Mhi 4,941 152 1,003 43 1,447 1,824 2,768
Maigh Eo, Sligeach agus 2121 0 1,644 159 2,528 3,641 4,056
Liatroim
Tiobraid Arann 0 178 1,679 0 868 1,529 690
Port Lairge agus 6,367 985 2,900 918 3,259 4,957 2119
Loch Garman
lomlan 43,798 3,664 32,832 4,948 26,808 57,836 46,392
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Solathar Direach Cistitichain (Deontais Oilitina)

Miondealu ar Dheontais de réir an Chlair, faoi mar a Thuairiscigh na Boird Oideachais agus Oilitina iad

(ar lean)

Clair Eile (Clair

Cheartais, Clair  Deontais Costais
Cursai  Leabharlainne, Pha Oibritchain

Bord Oideachais agus Oilitina Oiliuna Clair ar Line) Oiliuna Oiliuna Fo-iomlan Caipiteal lomlan

€'000 €000 €000 €'000 €'000 €'000 €'000
An Cabhan agus 551 0 784 376 7,783 2 7,785
Muineachan
Cathair Bhaile Atha Cliath 3,367 254 5,512 1,773 44,761 101 44,862
Corcaigh 1,350 85 4,651 2,294 32,043 381 32,425
Dun na nGall 2,051 0 2,037 799 10,882 87 10,969
Baile Atha Cliath agus 3,946 651 7,691 3,331 40,581 294 40,874
Dun Laoghaire *
Gaillimh agus Ros Comain 922 338 2,299 967 15,285 246 15,531
Ciarrai 1,581 7 2,050 816 15,159 212 15,371
Cill Dara agus
Gill Mhantain 993 0 643 574 9,574 0 9,574
Cill Chainnigh agus 642 0 507 207 7,017 0 7,017
Ceatharlach
Laois agus Uibh Fhaili 485 0 841 812 6,555 15 6,570
Luimneach agus an Clar 2,413 145 4,231 2,371 29,200 95 29,295
An Longfort agus an larmhi 1,394 80 2,986 676 15,142 211 15,353
La agus an Mhi 1,444 0 2658 1,293 17,572 19 17,591
Maigh Eo, Sligeach agus 1,976 13 2,068 1,061 19,265 454 19,718
Liatroim
Tiobraid Arann 98 0 448 315 5,804 0 5,804
Port Lairge agus 1,965 16 4,837 1,640 29,964 360 30,324
Loch Garman
lomlan 25,176 1,589 44,242 19,306 306,586 2,477 309,063
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Ba as barrachas a tugadh ar aghaidh 6 bhlianta roimhe a thainig na hiarmhéideanna diultacha a thuairiscigh roinnt Bord
Oideachais agus Oiliuna ar chlair airithe.

* Ba mar seo a leanas a proisealadh Deontais Qilitina do 3 limistéar Boird Oideachais agus
Oiliuna nach bhfuil ionad oilitina acu:

Ba tri lonad Oiliuna Phort Lairge i mBord Oideachais agus Oilitina Phort Lairge agus Loch Garman a proisealadh €2,059k
den tsuim iomlan a leithdhaileadh ar Bhord Oideachais agus Oilitina Chill Chainnigh agus Cheatharlach

Ba tri lonad Oiliina Bhaile Atha Luain i mBord Oideachais agus Oilitina an Longfoirt agus na hlarmhi a préisealadh €822k
den tsuim iomlan a leithdhaileadh ar Bhord Oideachais agus Oilitina Laoise agus Uibh Fhaili

Ba tri lonad Qilitina Luimnigh i mBord Oideachais agus Oilitina Luimnigh agus an Chlair a proisealadh €542k den tsuim
iomlan a leithdhaileadh ar Bhord Oideachais agus Oiliina Thiobraid Arann.

Ba tri lonad Oiliuna Phort Lairge i mBord Oideachais agus Oilitina Phort Lairge agus Loch Garman a proisealadh €934k den
tsuim iomlan a leithdhaileadh ar Bhord Oideachais agus Oiliuna Thiobraid Arann.
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Aguisin iii

Combhaltas de Choisti Comhairleacha

(don tréimhse 6n 1 Eandir go dti an 31 Nollaig 2016)

An Coiste Comhairleach Naisiinta um
Printiseacht

Cruinnithe a Tionéladh (3)

William Egenton
Elizabeth Cassidy
Dermot Carey

Fergal Costello *

Eamon Devoy (lonadai do Chomhdhail
na gCeardchumann (ICTU))

Jim Moore (lonadai do Chomhdhail na
gCeardchumann (ICTU))

Barry O’Connor
Phil O'Flaherty
Margaret O'Shea
Martin G. O'Brien
Vivienne Patterson*
Ray Kelly

Chris Feeney

Cathaoirleach (+ Comhalta de Bhord SOLAS)

Comhalta de Bhord SOLAS (d'fhreastail si ar a cruinniu deiridh an 18/10/16)*
lonadai d'Fhostoiri (Conaidhm Thionscal na Foirgniochta (CIF))

An tUdaras um Ard-Oideachas (HEA) - go dti an 7 Mean Fémhair 2016**

Ceardchumann na nOibrithe Innealtoireachta Teicnitla agus Leictreacha
(TEEU)

Ceardchumann na nOibrithe Foirgniochta, na gCeirdeanna Gaolmhara agus na
dTeicneoiri (UCATT)

Coiste Printiseachta na ninstititidi Teicneolaiochta (ITAC)

An Roinn Oideachais agus Scileanna

lonadai d'Fhostdiri (Cumann Thionscal Métar na hEireann (SIMI))
Boird Oideachais agus Oiliuna Eireann (ETBI)

An tUdaras um Ard-Oideachas (HEA) - 6n 8 Mean Fémhair 206***
SOLAS (Feidhmeannach)

SOLAS (Runaiocht)

Athruithe ar chomhaltas le linn na bliana 2016

Ghlac Chris Feeney (SOLAS) an rol mar Runai don Choiste Comhairleach Naisitinta um Printiseacht.

Chriochnaigh Elizabeth Cassidy (Combhalta de Bhord SOLAS) a
téarma oifige an 26 Mean Fémbhair 2016. Da bhri sin, nior
fhreastail si ar an gcruinnit de chuid an Choiste Chombhairligh
Naisitinta um Printiseacht i mi na Samhna 2016.

Chriochnaigh Fergal Costello a théarma oifige an 7 Meén
Fomhair 2016. Thainig Vivienne Patterson Uas. i gcomharbacht
air mar ionadai 6n Udaras um Ard-Oideachas.

Thainig Vivienne Patterson i gcomharbacht ar an Uas. Fergal
Costello mar ionadai én Udaras um Ard-Oideachas én 8 Meén
Fémbhair 2016. Mar sin féin, ni raibh si in ann freastal ar an
gcruinnit an 9 Medn Fémhair 2016. D'fhreastail an tUas.
Ruaidhri Neavyn én Udaras um Ard-Oideachas ar an gcruinnit

ina hait.
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Agu iSl'n iii (ar lean)

An Coiste Combhairleach
Naisiinta um Printiseacht -
an Fo-Choiste um Chreiditinu
Printiseach lomarcach

(3)

Peter Egan

Chris Feeney

Eamon Devoy

Paddy Kavanagh *

Tommy Moloney
David Nicholson
Eugene Branley
Julie Mannion

Bryan Redmond

Cathaoirleach - Bord Oideachais agus Oilitina Lu agus na Mi

SOLAS - (cathaoirleach sealadach in ait P. Egan — d'fhreastail sé ar dha chruinnit an 28
Aibrean 2016 agus an 15 Nollaig 2016)

Ceardchumann na nOibrithe Innealtdireachta Teicnidla agus Leictreacha (TEEU) (+
Combhalta den Choiste Comhairleach Naisiinta um Printiseacht)

Ceardchumann na nOibrithe Innealtdireachta Teicnitla agus Leictreacha (TEEU)
(lonadai sealadach do E. Devoy — d'fhreastail sé ar chruinnitt amhain an 28 Aibrean 2016)

G&T Crampton Limited (CIF)

Institiuid Breisoideachais Dhun Laoghaire

Bord Oideachais agus Oilitna Mhaigh Eo, Shligigh agus Liatroma

SOLAS (d'fhreastail si ar an gcéad chruinnit da cuid an 28 Aibrean 2016)
Ranaiocht (ghlac sé ait Martin McMahon sa bhliain 2016)

Thainig an tUas. P. Kavanagh i gcomharbacht ar an Uas. E. Devoy mar ionadai 6 Cheardchumann na nOibrithe
Innealtoireachta Teicnidla agus Leictreacha (TEEU) tar éis don Uas. Devoy dul ar scor 6 TEEU i mi Itil 2016.

An Coiste Comhairleach

Naisitinta um Printiseacht —an
Coiste Naisitinta um Achomhairc

Phrintiseachta

(4)

Patricia Cassells
Tommy Flaherty

Eamon Devoy
Brian Nolan

Arthur Hall

Paddy Kavanagh *

Tony Wallace
Eugene Branley
Peter Heffernan
Chris Feeney
Joe Roe

Bryan Redmond

Cathaoirleach — Bord Oideachais agus Oilitina Bhaile Atha Cliath agus Dhun
Laoghaire

Cénaidhm Thionscal na Foirgniochta (CIF)

Ceardchumann na nOibrithe Innealtdireachta Teicnidla agus Leictreacha (TEEU) (+
Comhalta den Choiste Comhairleach Naisitinta um Printiseacht)

Ceardchumann na nOibrithe Innealtdireachta Teicnitla agus Leictreacha (TEEU) (lonadai
sealadach do E. Devoy —d'fhreastail sé ar chruinniti amhain an 26 Eanair 2016)

Ceardchumann na nOibrithe Innealtdireachta Teicniula agus Leictreacha (TEEU)
(lonadai sealadach do E. Devoy - d'fhreastail sé ar chruinniti amhain an 14 Aibrean 2016)

Ceardchumann na nOibrithe Innealtoireachta Teicniula agus Leictreacha (TEEU)
(lonadai sealadach do E. Devoy — d'fhreastail sé ar dha chruinnit an 29 Meitheamh 2016
agus an 28 Mean Fémhair 2016)

Instititiid Teicneolaiochta Luimnigh

Bord Oideachais agus Oiliina Mhaigh Eo, Shligigh agus Liatroma
Bord Oideachais agus Oilitina Chathair Bhaile Atha Cliath

SOLAS - Seirbhisi Printiseachta agus Togala

SOLAS - Seirbhisi Dli

SOLAS - Runaiocht (ghlac sé ait Martin McMahon sa bhliain 2016)

Thainig an tUas. P. Kavanagh i gcomharbacht ar an Uas. E. Devoy mar ionadai 6 Cheardchumann na nOibrithe
Innealtdireachta Teicniula agus Leictreacha (TEEU) tar éis don Uas. Devoy dul ar scor ¢ TEEU i mi il 2016.
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